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Special thanks to our contributors, 
our partner organisations, members 
and industry suppliers, without whose 
support the publication of this journal 
would not have been possible.

GORDON BEST
Regional Director MPANI
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We’ve been innovating for over 60 years. Operating 
across two quarries and fi ve sites, we produce 
everything from building products to some of the 
world’s finest quality hard landscaping solutions for 
both the commercial and domestic markets.

Visit ag.uk.com to find out more about our products 
and services.

paving blocks | fl agstones | retaining walls | fi ne cast brick T 028 8778 4208    |    E marketing@ag.uk.com

60+ Years of

Innovation. 
Ingenuity starts here. 

Fine Cast BrickRetaining WallsPaving + Flagstones



‘Northern Ireland’s Leading
Mineral Planning Consultancy’

www.quarryplan.co.uk
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9 Planning Appeals
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9 Aerial & Traditional Topographic Surveys
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9 Recycling & Waste Disposal Applications

9 3D Visualisations and �y-throughs
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Northern Ireland  +44 (0) 2844 832904  •  England  +44 (0) 1934 713741  •  info@quarryplan.co.uk

QUARRYPLAN ARE SOLELY FOCUSED ON PROVIDING THE BEST 
LEVEL OF PROFESSIONAL SERVICE TO THE QUARRY INDUSTRY 



I have always placed unity of the 
industry above all else because 
the evidence over time is that 
fragmented teams, organisations 
and sectors achieve less. Unity 
is a hard task master however! 
Companies operating in different 
parts of the UK, whether rural 
or urban markets or both, 
extracting different minerals, 
manufacturing different products 
and serving different and 
competing markets means that 
building consensus on common 
issues requires a blend of skills 
including science, art, diplomacy 
and downright determination! 
MPA Northern Ireland (MPANI) is 
a great exemplar of all these traits 
evidenced by my close and valued 
friend and their mercurial Director 
Gordon Best. I have worked with 
Gordon for well over 20 years now 
and have always been inspired by his 
passion for this great industry and 
the support he has given me when we 
navigate through and around tough 
issues together and the contribution 
he makes to the work of the sector. 
Together MPA and MPANI are 
confronting the big-ticket issues 
affecting all companies from the 
challenges of achieving our ‘Vision 
Zero’ on Health & Safety, responding 
to climate change and delivering 
net zero by decarbonising our 
means of production and transport 
whilst also coping with increasingly 
difficult planning and permitting 
processes to ensure future supply. 
Too often the customer base and 
policy makers assume supply of 
our products underestimating the 
time it can take to convert plans for 
quarry extensions, or even harder, 
new operations into active businesses 
which can take up to 15 years. In 
an increasingly demanding policy 
landscape with higher regulatory costs, 
higher operating costs and taxes, 
businesses need minimum uncertainty 
to have the confidence to invest 
which is the key to boosting economic 
growth. UK growth has been anaemic 
for far too long and investment is 
below what it could be and that 

needs to change because a thriving 
enterprise economy is vital if we are 
to be able to fund the public services, 
we have let alone those we still need. 
The MPA family aims to drive 
change, raise standards and improve 
perceptions and its members 
performance and achievements 
underpins those aims. Ours is an 
essential industry which is now fully 
recognised by Government but less 
so by the public. MPANI and MPA 
have common cause in trying to help 
raise awareness of the vital work our 
members do by helping stakeholders 
‘make the link’. Campaigns such as 
our ‘Quarries & Nature ‒ a 50 year 
success story’, recently recognised 
by independent judges winning a 
top ‘Planning Award’, help to move 
the dial on stakeholder perception 
as will the MPA Good Neighbour 
Scheme as it gains momentum.
These initiatives and others such as 

the ‘UK Cement & Concrete Roadmap 
to Net Zero and Beyond’ all matter 
because companies are increasingly 
having to earn their licence to operate 
by demonstrating their track record 
and commitment to sustainable 
development and building trust. In 
future there will be no place for saying 
one thing and doing another. From 
here on in competence and delivery 
will govern the outlook for companies 
in the sector. That is where our trade 
associations can help businesses 
by getting ahead of the issues, 
shaping policy outcomes and helping 
members adapt to them. MPANI has 
always risen to that challenge, and 
I am confident they always will.

Mineral Products Association, Chief Executive (Retired), Nigel Jackson.

NIGEL JACKSON, (RETIRED), CHIEF EXECUTIVE, 
MINERAL PRODUCTS ASSOCIATION NI

Foreword
The MPA family continues to grow and get stronger with the merger at the end of 
last year with British Precast, the new affiliation with Construct and more companies 
with industrial minerals joining our ranks and many more besides particularly 
Associates who bring so much specialist knowledge to our deliberations. 

  7WE ARE ESSENTIAL!
REALISE IT, COMMUNICATE IT

www.mpani.org



HX130ALCR

HX145ALCR

NEW

NEW

HX140AL
NEW

HY-CE0043 Pro Housebuilders Advert 210x289.indd   1 14/01/2022   11:58

NEW HX130A LCR / HX140A L / HX145A LCR
Our new A-Series Stage V range has the performance, 
efficiency, comfort and safety to change your world.

READY TO CHANGE?

028 9267 3111

sales@northernlifttrucks.co.uk

www.northernlifttrucks.co.uk  



  9

To add to this, we also have no 
functioning government currently. 
However, and unfortunately, 
political instability with our 
Legislative Assembly cannot now be 
considered an unforeseeable event.
Yet these, and other events have 
occurred, and after an initial pandemic 
bounce back, most have an adverse 
direct effect on all the sectors which 
form part of the MPANI. There is 
currently a sense of insecurity with 
the economy and potential impact 
it could have on future workloads.
In the run up to the recent Assembly 
elections MPANI were very active 
in engagement with all the political 
parties in presenting industry’s 
manifesto. Central to this was the 
operation of a fully functioning 
assembly and we would call on 
politicians of all backgrounds to 
focus of getting the Assembly back 
in place to provide leadership and 
accountability to the public sector 
which we all rely upon to provide 
the procurement frameworks, 
finance, planning and governance.
Throughout this turbulent period 
MPANI members have continued to 
react to each and every event as they 
occurred to ensure the supply of 
high-quality materials are extracted, 
manufactured and supplied to our 
customer base at all times. All our 
companies must be commended 

on their efforts at this time.
Without the events outlined above 
we all face the major challenge of 
adapting how we all work to bring 
about environmental improvement 
and reduce the impact we all have on 
the use of limited natural resources. 
MPANI is engaging with Government 
departments to assist with the 
establishment of realistic, achievable 
frameworks. which will be used to 

introduce targets for carbon reduction 
from our sector. We believe many 
MPANI members are well ahead of 
Government on this planning, and 
have commenced the implementation 
of required changes already at 
production facilities and on site.
On a positive note, the Association 
continues to be well served by the 
leadership of Gordon Best, ably 
supported by Fiona Taggart. As 
Chair for the next two years, I look 
forward to working closely with 
them, our Vice Chair Paddy Mohan 
of Mannok and the rest of the 
Executive team to deliver on the 
issues which are of importance to 
the sustainability of our industry. 
Membership numbers remain high 
with further additions at both full 
and affiliate member level. For the 
Association to continue to grow 
and be inclusive to the concerns 
of all of its members I would urge 
companies to put forward candidates 
for the various sub committees 
which operate within the MPANI. The 
committees form the backbone of the 
association and are essential to the 
successful operation of the MPANI.
Finally, I would wish to thank all 
those who have contributed to this 
Journal in any way, be that financial 
or in the provision of articles for 
inclusion, and trust that you all 
find it an informative read.

Paul Brogan.

PAUL BROGAN, CHAIRMAN, MINERAL PRODUCTS ASSOCIATION NI

If you had sat down three years go and drawn up a risk analysis which included a 
global pandemic, NI Protocol, changes to the law on rebated fuels being pushed 
through parliament, runaway inflation, labour and material supply shortages, a war 
in Europe, with the global spins offs in other supply chains including gas, oil and its 
byproducts and spiraling energy costs, you may have had your sanity questioned.

MPANI
Chairman’s Report
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The economy has been 
unpredictable and has continuously 
challenged our industry over 
the last two years. We have had 
pandemic restrictions to contend 
with and as we begin to put 
the worst of covid behind us, 
Russia starts a war in Ukraine, 
one consequence is creating a 
market spike in oil and gas prices 
which we depend on to operate.  
The bureaucracy of Brexit may 
have taken a back seat and 
hopefully politicians will settle on 
a long term deal which helps the 
interests of the local economy.
On a positive note MPANI has returned 
to some face to face meetings 
like the MPANI local forums, an 
affiliate lunch and a very enjoyable 
golf outing at Templepatrick. 
MPANI met recently with both the 
Minister for Infrastructure and 
Minister for the Environment to 
explain key industry issues. Before 
the Stormont election this year 
MPANI met with representative 
MLAs from all the political parties 
to explain the industry priorities.
Through the work of MPANI the 
industry is more respected than ever. 
Members' stringent environmental and 

health and safety management helps 
provide quality innovative products for 
Northern Ireland and further afield. 
We have an excellent record of first 
class service delivering these essential 
supplies wherever and whenever 

required. It is important to note the 
Association is made up of members 
who are significant rural employers 
which in turn helps support numerous 
small communities across the country.
Industry challenges today include: 
Carbon reduction requirements; 
Utility price rises; removal of the 
red diesel rebate; Increases in 
regulation and bureaucracy affecting 
planning; Recruiting and retaining 
people with the skills to get the 
job done. The MPANI will influence 
all the political stakeholders to 
help business during what will be 
a very uncertain economic time.
The Association is active and effective 
through the leadership of the Regional 
Director Gordon Best. There is a great 
working relationship between the 
MPANI and Government departments 
at all levels and many other Industry 
bodies. These relationships developed 
over many years keeps the Industry 
informed of government policy, 
market trends and potential changes. 
There are many complex regulations 
and the experience and resources 
within the Association and from MPA 
Great Britain gives the members a 
great bank of knowledge to draw upon 
for advice from Gordon and his team.

SIMON MCDOWELL, PAST CHAIRMAN, MINERAL PRODUCTS ASSOCIATION NI

The Mineral Product Association Northern Ireland is the trade association for the 
aggregates, asphalt, cement, concrete, dimension stone, lime, mortar and silica sand 
industries. Northern Ireland needs a secure long-term supply of quarry products that 
enhance sustainable development and member companies manufacture and deliver 
95% of the mineral products supplied for local construction and infrastructure. 

MPANI
Past Chairman’s Report

Simon McDowell.
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McHale Plant Sales and 
Metso:Outotec – 
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maintenance and repair programmes, extended warranties, full Life Cycle Services 
and a mobile service fl eet covering the entire country.

Contact McHale Plant Sales to fi nd the right Metso Outotec solution for you, 
or learn more at metso.com/aggregates.
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The title for this Journal is “MPANI 2022/23 ‒ We are Essential, Realise It, 
Communicate It”. Well, you already know that, but it’s important to remember 
that at the start of Covid in early 2020, when other businesses and sectors 
were being forced to close, the NI Executive recognised our own mineral products 
industry as key and essential to keeping the economy going. So be proud of 
your business, be proud of your employees and be proud of the role 
you play in your local community and wider society.

MPANI Regional Director’s Report

We are Essential, 
Realise It, 
Communicate It
GORDON BEST, REGIONAL DIRECTOR, MINERAL PRODUCTS ASSOCIATION NI

As we begin to get used to 
living with Covid, we continue to 
experience unprecedented fuel and 
construction material inflation along 
with labour and skill shortages, we 
have no functioning NI Executive 
and suddenly the Kremlin launches 
and invasion of Ukraine throwing 
Europe and possibly the world, into 
further turmoil and uncertainty. My 
hope and prayers, and I am sure 
yours also, is that peace and the 
power of good will again overcome 
and win through over evil. 
I would like to remind everyone 
about why MPANI exists and why 
it is so important to have a well-
supported and resourced Trade 
Association. You can see for yourself 
if you click on these links and 
take time to study our Objectives 
for 2022 and our “Priorities for 
Government” paper the wide range 
of challenges that we and our active 
sub committees continue to address 
on the Industry’s behalf. MPANI_
focus_areas_and_objectives_for_2022.
pdf (mcusercontent.com) and 
Mineral_Products_Industry_Priorities_
for_Government_2022_2027_final_
draft.pdf (mcusercontent.com)
The ongoing work with the 11 Local 
Council Local Development Plans, 
managing the removal of the Red 
Diesel rebate, business rates, energy 
transition, Brexit and Covid recovery 
all involve co-ordinated work among 
members and with other business 

groups. It is vitally important, as I am 
sure you will agree, that our Industry’s 
voice is heard and your interests and 
the right to operate is protected.  
Another indispensable part of MPANI’s 
work is sustaining the relationships 
we have built over the years with 
Government, Councils, NGOs and other 
Construction Industry organisations. 
I am so pleased and honoured that 
many of our Industry and NGO 
partners have once again taken the 
time to write short messages for 

this publication. Going forward our 
goal will be to sustain and develop 
these working relationships so that 
we not only protect your business, 
but the whole NI economy and the 
futures of our valued employees. 
MPA nationally anticipates that 
demand for most mineral products 
will remain relatively robust 
through 2022-23, assuming work 
accelerates on major infrastructure 
projects as planned. This is despite 
the ongoing shortages, delays 
and cost increases expected to 
linger in the wider construction 
supply chain over the next 12-18 
months. Limited HGV drivers and 
haulage capacity will continue to 
affect mineral products supply. 
Despite intense lobbying by 
construction organisations across the 
UK the Government did not listen to 
our concerns and removed the rebate 
on Red Diesel from April 2022. As an 
industry, we are totally committed to 
Net Zero and the energy transition 
to lower/zero carbon fuels such as 
compressed natural gas, electric 
batteries and hydrogen fuel cells. 
Our Industry has always been at the 
forefront of new technology but the 
new zero carbon solutions that will be 
used to power the heavy equipment 
we depend on is still some years away. 
The Association has been busy over 
the past 12 months responding 
to a number of Government 
Department Consultations including 

Gordon Best.
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1. The Green Growth Strategy 
2. The Environment Strategy 
3. Housing Supply Strategy for NI 
4. The NI Draft Investment Strategy 
5. The Review of Planning 
6. Zero Emission vehicles 
7. The Energy Strategy 
8. 10X Skills Strategy 
9. DAERA Climate Change Strategy 
10. Private Members 

Climate Change Bill 
11. DAERA Consultation on Proposed 

Fees and Charges for NI 
Participants in the UK Emissions 
Trading Scheme (UK ETS) 

12. Consultation Paper Extension 
of existing NIEA Regulatory 
Charging Policy from 1 April 
2021 to 31 March 2023 

Last year the MPANI, along with many 
other organisations, responded to 
the Infrastructure Minister’s review 
of the planning act 2011. Our review 
response can be downloaded and 
viewed here DRAFT STATUTORY 
INSTRUMENT (mcusercontent.com).  
MPANI continued to press for a 
commencement of the review of 
old mineral planning permissions 
which in our view would go a very 
long way to ensure a more level 
playing field for all operators. Having 
reviewed the Planning Review 
proposals MPANI believe the report 
is very much a “business as usual” 
strategy. We would be supportive 
of other organisations views that 
the review recommendations 
simply do not go far enough to 
tackle the delays and inefficiencies 
that will hold back economic 
recovery and decarbonisation. 
MPANI continue to engage in the 
local Council local development 
plan process. MPANI responded 
with detailed responses to areas 
of concern within a number of the 
plan strategies. These concerns 
centred around proposals by a small 
number of councils to introduce 
financial bonds to ensure appropriate 
restoration on sites and failure to 
introduce mineral safeguarding areas. 
Thankfully the PAC upheld an 
objection from Creagh Concrete 
in Mid Ulster Council to have the 
imposition of a financial bond 
imposed on them.  MPANI are 
now supporting our members in 
Fermanagh Omagh Council area to 
have a similar introduction of financial 
bonds thrown out. We continue to 
engage with DfI and the local Councils 
to ensure the effective delivery 
of mineral planning decisions and 
facilitate the building of relationships 
and understanding between local 

planners and local mineral operators.   
MPANI also engaged with the PSNI 
on the issue of Industry paying for 
explosives supervision. MPANI received 
confirmation from the PSNI that given 
legal advice they have received they 
are not entitled to introduce charging 
for escorting as this is an operational 
decision based on security risk. So 
hopefully we have put this matter 
to bed for the foreseeable future. 
As ever our Health and Safety 
Committee, ably led by Craig Chisholm 
of the McQuillan Group of Companies, 
continued our working partnership 
with HSENI. We delivered a number 
of health and safety workshops, 
delivered the new Blasting for Non-
Blasting Managers Course and 
hosted the on line All Island Safety 
Conference. The Quarry Manager 
Workshops were very well supported. 
The new MPA Quarterly Health and 
Safety Bulletin has been widely 
welcomed.  The objective of the 
bulletin is to try to provide a clear and 
simple interpretation of the Health 
and Safety KPI’s to assist Members in 
identifying both what the industry and 
individual organisations need to focus 
on to improve health and safety for all. 
I am delighted to report that 
we continue to see increased 
MPANI Members participation 
in the MPA Safety Awards 
and MPA training events.  
Fantastic work is going on through our 
Fatal 6 working groups. These are: 
・Contact with Moving 

Machinery and Isolation 
・Workplace Transport and 

Pedestrian Interface 

・Working at Height 
・Workplace Respirable 

Crystalline Silica  
・Struck by Moving or Falling Object 
・Road Traffic Accidents 
Can I also highly recommend to 
members the MPA Safequarry 
website and safety app. Remember 
these resources are developed by 
the Industry FOR the Industry. 
Our Highway Maintenance and 
Construction Group, Chaired by Mark 
Quigley of Breedon, continues to work 
hard on behalf of the industry. We 
continue to work with DfI Roads and 
Rivers through our quarterly liaison 
meetings covering many aspects of 
highways maintenance including health 
and safety, quality, environment and 
technical issues, performance of PFFs, 
future procurement matters, utility 
strikes and skills within the sector.  
In partnership with IAT and CITBNI 
we developed and delivered 
the first NVQ L4 Highway 
Maintenance Supervisors Course. 
I am delighted to report that 9 
candidates received their NVQ Level 
4 qualification. We plan to start 
another course in the spring of 2023.  
The Concrete Development Group, 
chaired by Henry Heron of FP 
McCann, published a number of 
guidance documents covering 
laying concrete in Cold and Hot 
weather. These guidance documents 
were widely circulated across the 
NI construction industry. MPANI 
donated 500 Site Personnel 
Concrete Best Practice booklets 
to People 1st Training for all those 
completing the Construction Site 

From left; Paddy Mohan,(Mannok and MPANI Vice Chairman), Paul Brogan,  
(McQuillan Companies and MPANI Chairman) Simon McDowell (Kilwaughter 

Minerals and past MPANI Chairman) and Gordon Best (MPANI Regional Director)     
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Supervisors Course through CITBNI. 
Our CDG group also supported 
the CPD short course Concrete 
Technology & Construction. MPANI 
concrete manufacturers and suppliers 
also supported the new Simulated 
Construction Site at CITB, Nutts 
Corner that was launched at the NIBC 
Building for Tomorrow Conference 
held at Nutts Corner. This will be 
a purpose-built training facility for 
use by the NI Construction Industry 
for promoting best practice.  
The MPANI Planning and 
Environmental Group, led by Russell 
Drew of Breedon, continues to 
monitor and speak on mineral planning 
issues that affect our Industry. The 
Group have also been active in 
commenting on the local development 
plan process and rebuilding 
links with NIEA and local council 
environmental and planning officers.  
MPANI are now registered as a 
“Not Just for Boys Champion” with 
Womenstec. The #NotJustForBoys 
Champions’ partners up with 
construction industries and other 
advocates to help change the image of 
construction and its supply chain to be 
a more welcoming and inclusive sector 
for women and girls to work in. MPANI 
would also encourage our members 
to support this Womenstec Initiative.

Our Young Leaders Group are 
meeting again face to face and have 
a number of site visits organised over 
the coming months. Its great to see 
this group back being able to meet 
again to help younger managers 
engage and build relationships 
with others in the Industry.
As you know MPANI has been a 
member of the NI Business Brexit 
Working Group (NIBBWG), a cross 
section of NI Business Groups who 
are engaging with the highest levels of 
UK Government and the EU to reach 
solutions to the trade frictions and 
social unease with the implementation 
of the NI Protocol. In recent times 
we are starting to see some signs of 
hope and flexibility coming into the 

positions of both the UK and EU. 
Let’s hope common sense 
solutions, which are there to be 
grasped, are implemented and we 
see less ideological and political 
grandstanding on sovereignty and 
protection of internal markets. 
I look forward to working with our 
leadership team, now lead by Paul 
Brogan of McQuillan Group, supported 
by vice Chairman Paddy Mohan of 
Mannnok and past Chairman Simon 
McDowell of Kilwaughter Minerals. 
I would like to say a special thankyou 
to Simon for his leadership and 
guidance through what has arguably 
been the two most turbulent 
years we as an industry have 
experienced. I would welcome 
Paul to the Chairmanship and look 
forward to working with him over 
the next two years and beyond. 
It also gives me great pleasure to 
congratulate Paddy Mohan of Mannok 
who is now MPANI vice Chairman. 
Paddy has been an Executive 
Committee member for almost 20 
years and has served our Association 
and wider Industry well. It’s comforting 
to know that we again have a great 
leadership team of past Chairman, 
Chairman, vice Chairman and myself 
along with our Executive Committee 
to lead the Association forward.   
I would also like to take this 
opportunity to say a special word of 
thanks to all of our Affiliate Members 
for the support and assistance 
they give to the Association and 
the Industry in general. I would 
encourage all Affiliate Members to 

take advantage of our news bulletin, 
our Affiliate section of the website and 
to come along to all our Local Member 
Forums to network and promote 
your services to our Membership. 
I do hope you have the time to read 
our “Priorities for NI Government 
2022-2027” and the general MPANI 
and Sub Committee Objectives for 
2022 as highlighted at the start 
of this report. This will give you 
some indication of the challenges 
that lie ahead, not just for this year 
of 2022, but in future years. 
I am confident though that with your 
continued support, the hard work of 
our Executive Committee and sub-
Committees and the partnership 
work MPANI engages in with other 
NI Business Organisations that we 
can meet those challenges head 
on with determination and the 
professionalism to overcome them.    
Finally, on behalf of Fiona and 
myself can I thank all of you for 
your continued support and wish 
you and your family a very safe, 
healthy and successful year ahead.  
Best wishes and Stay Safe. 

The Mineral Products Association 
is the trade association for the 
aggregates, asphalt, cement, 
concrete, dimension stone, lime, 
mortar and silica sand industries.

Young leaders site visit.
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The MPA represents the interests of the mineral and mineral products industry. 
Over the last 25 years the industry has established a proven track record in 
operating sites to higher technical and environmental standards.

The external appearance, the 
effect of site and installation, 
operations and the distribution 
activity they generate, matters to 
local communities and the industry 
operates to planning permissions, 
environmental permits and other 
statutory and voluntary controls 
to ensure that those effects 
are minimised and mitigated.
It is vital that the industry is not only 
seen to do what is required of it, but 
when it commits to do something, 
it delivers on those commitments. 
Building trust in this way can help 
improve perceptions of the industry 
and help operators develop and 
maintain a track record that may 
assist them when seeking future 
planning permissions and permits.
In the MPA Charter the MPA’s 
vision for 2025 states that 
the industry wishes:
“to be valued as an essential 
and economically, socially and 
environmentally sustainable 
industry of significance to the 
economy and our way of life”

And perceived as:
・Cohesive and well organised, 

responsible and accountable
・Creative, collaborative 

and outward looking
・Professional and competent, setting 

high standards to retain and attract 
new people, reflecting UK diversity

・ Innovative, embracing the use 
of best available technology 
and sharing best practice

・Engaging constructively and 
strategically with Government, 
regulators, local communities 
and other stakeholders.

The Scheme responds to one of 
MPA’s 7 Strategic Priorities relating 
to People and its objective for 
Local Communities ie “to engage 
fully with local communities and 
strive to be good neighbours.”
We believe that the MPA Good 
Neighbour Scheme will assist with 
the delivery of the MPA Charter, and 
in meeting our objective for Local 
Communities, thereby supporting the 
achievement of the MPA Vision.
Such a Scheme can set out what 
operators expect of themselves and 
make clear to local communities and 
others what is reasonable for them 
to expect from the industry “on the 
ground”. We firmly believe that by 
engaging more the industry can 
build trust with local communities.

Nigel Jackson.

MPA Good Neighbour Scheme
Engaging & Building 
Trust with Local 
Communities
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Conformity with planning and 
permitting conditions and schemes is 
the baseline for acceptable operational 
performance. Consideration should 
be given to forming a Community 
Engagement Plan in accordance 
with MPA guidance. Forming a local 
community liaison group is, however 
it is recognised that this is not 
always necessary or appropriate.

Our Scheme consists of 
the following elements:
・A proposed MPA Community 

Engagement Plan template 
for use as required.

・A suite of banners and signs that 
members are encouraged to install 
in and around sites to demonstrate 
their support for the Scheme.

・The A4/A3 poster for internal use, 
outlining your site/’s commitment 
to the Scheme which should be 
placed within internal offices and 
on company notice boards.

・A proposed ‘How Are We Doing?’ 
and Community Response 
checklist of the features of the 
Scheme to assess how the local 
community perceives the site has 
performed in a particular year, 
ideally completed at the year end.

The Features of the Scheme
Public Safety
Protect the general public around active operations, on 
disused sites and in the transportation and use of products.

External Appearance
Site perimeter is clear, fenced, walled or protected 
effectively, and maintained. Ensure site is 
well restored or left in good condition.

Site Entrance Signage
Install an entrance sign detailing the name of the 
company, the site manager or main company 
contact and relevant contact details.

Site Entrance
Ensure that the entrance to the site and its environs  
are clean, tidy and well maintained, well signposted  
and kept free of mud and dust.

Site Roads
Maintain clean and well drained site roads, kept free from 
mud and dust, signposted with appropriate speed limits.

Plant and Stocking Areas
Ensure that the processing plant and stocking areas 
are tidy, well drained and visual impacts mitigated.

Traffic
Ensure traffic to and from the site is sheeted, 
speed limits observed, and minimise hazards and 
risk to other road users and pedestrians.

Noise and Vibration
Select, maintain and locate plant and machinery so  
that effects of noise and vibration on the environment  
and local community are minimised.

Dust
Ensure that dust emissions are managed within the site  
to prevent fugitive dust impacting neighbours.

Water
Minimise the abstraction and discharge of  
water and suspended solids and manage drainage  
flows across the site effectively.

Complaints
Ensure all complaints are recorded, and justifiable 
complaints are actioned, monitored and tracked.

Office Facilities
Maintain in good repair/clean condition, clearly  
marked / safely located parking areas, site records  
and documents are up to date.

Community Engagement
Consider the need for a community engagement plan.

The Mineral Products Association 
is the trade association for the 
aggregates, asphalt, cement, 
concrete, dimension stone, lime, 
mortar and silica sand industries.
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I had the pleasure of presenting 
to MPANI members at its recent 
Annual General Meeting and we look 
forward to maintaining the mutually 
beneficial relationship between 
the Irish Concrete Federation (ICF) 
and MPANI in the future. The old 
adage ‘jumping from the frying 
pan into the fire’ springs to mind 
when trying to summarise the 
impact of recent global events on 
our personal and business lives. 
Hopefully, we are in a position to 
say that the worst impacts of the 
pandemic are finally behind us. 
While it seems there will be some level 
of caution required in respect of new 
variants, we are hopeful that there will 
be no return the days of ‘lockdowns’ 
and other public health restrictions. 
Nevertheless, any retrospective 
analysis of the impact of Covid 
on our sector will show that other 
sectors of the economy, particularly 
hospitality, were much more seriously 
impacted than ours. There are many 
reasons why this was the case. 
However, the principal reason is 
the essential nature of this industry 
and the products it produces. This 
was exemplified by the fact that 
during times of severe economic 
and public health restrictions, our 
industry was required to continue to 
supply essential social infrastructural 
development throughout Ireland. 
Thankfully, this resulted in strong 
levels of activity among our member 
companies over the past two years. If I 
have a single criticism of our industry, 
it is that sometimes we underplay our 
essential role in society. If this is the 
case, we can hardly expect society 
to view this industry any differently. 
Our products are essential for modern 
society to function normally. Critical 
gaps in national infrastructure cannot 
be filled without our materials. Yet 
policy makers and decision makers 

rarely grasp these undeniable facts. 
Organisations such as ICF and MPANI 
have a critical role in promoting and 
advocating for official recognition 
of our industry’s essential role. This 
needs to be backed up by members 
‘at ground level’ promoting the 
benefits that their operations bring 
to their communities. ‘All politics is 
local’ and the role of our members 
in supplying products for local 
infrastructure, purchasing materials 
and services from local suppliers and 
employing local people is an important 
strength which should not be taken for 
granted. I am sure that MPANI will be 
to the fore in leading its members in 
this area this role in the coming years.
It seems that as soon as Covid was 
receding in our rear-view mirror earlier 
this year, the war in Ukraine erupted. 
Without going into the politics of the 
Russian invasion of Ukraine, I am 
sure we all look with horror at the 
immense hardship brought up on 
the people of Ukraine since February 
and we can only hope that eventually 
diplomacy will prevail and an end can 
be brought to this needless war. From 
a business perspective, the impact of 

the war is being felt by our members 
through the unprecedented increases 
in the cost of raw materials, energy 
and fuel. These cost increases have 
made the materials and products 
produced by our members more 
expensive and this unavoidable reality, 
combined with even more significant 
increases in imported materials such 
as steel and timber, is having a major 
impact on overall building costs. 
At our most recent round of regional 
meetings held in June, significant 
concern was expressed that increased 
building costs will result in reduced 
construction activity in the coming 
year. However, while some element of 
a slowdown is likely, the fact remains 
that significant investment in housing 
and public infrastructure as outlined 
in the Government’s “Housing for All” 
strategy and “National Development 
Plan” will underpin ongoing activity. ICF 
will continue to keep our members fully 
briefed on developments, over which 
unfortunately we have little control.
While activity levels in the industry 
is always to the forefront of our 
minds, ICF continues to focus on the 
key policy areas impacting upon our 
members daily. In February we held 
our “Spring Quarry Safety Campaign” 
with the support of the Health and 
Safety Authority. In addition, our 
Health and Safety Committee has 
produced a series of toolbox talk 
video aids which are now available 
publicly on our website and YouTube 
channel. These videos are the result 
of discussions at our committee 
last year, where the need for more 
effective communication of risk to 
employees in our sector was identified. 
I would like to thank ICF members 
who hosted and participated in the 
production of these videos. Needless 
to say, MPANI members are welcome 
to use these videos to complement 
their ongoing safety training.

It gives me great pleasure to contribute to the Mineral Products Association 
of Northern Ireland (MPANI) Journal 2022/23 which I know will once again be 
received with great interest within the mineral products industry throughout Ireland 
and beyond. As ever, I would like to pay tribute to the MPANI executive team, 
Regional Director Gordon Best and his colleague Fiona Taggart, for their immense 
efforts on behalf of their members over the past year and to express my 
thanks to them for their ongoing assistance for our organisation. 

Irish Concrete 
Federation

Gerry Farrell.

GERRY FARRELL, CHIEF EXECUTIVE, IRISH CONCRETE FEDERATION
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I have already mentioned the essential 
societal role of our industry. The 
future availability of locally supplied 
construction materials is a key 
element of this industry’s contribution 
to future sustainable development. 
ICF has recently appointed external 
consultants to develop a plan to 
address the sustainability challenges 
faced by the sector, including the 
need to influence debate and policy 
as well as developing education 
and training for our members in 
the area of sustainability. We look 
forward to fully resourcing this 
area within the ICF later this year. 
In ask similar vein ICF is developing 
a policy document, highlighting the 
depletion of authorised aggregate 
reserves in regions of Ireland and 
the likely resulting constraints on 
the delivery of Government strategic 
infrastructure priorities. The pressing 
need for reform of the planning 
system for extractive industries will 
also be highlighted in this publication, 
which will follow up on our 2019 
publication ‒ “Essential Aggregates - 
Providing for Ireland Needs to 2040”.
The ICF Technical Committee 
continues to assist and educate 
members on the development of 
new and more comprehensive 
product standards at European and 
national level while our Transport 
Committee has recently made a 

detailed submission to the Road 
Safety Authority and the Department 
of Transport on gross vehicle 
weight limits in order to harness the 
benefits of modern vehicle design 
to reduce our industry’s fuel usage 
and associated transport emissions.
A recent development within ICF 
has been the formation of a Human 
Resources (HR) Forum comprising 
HR managers from across the 
industry, the objective of which is 
to keep members abreast of the 
ever-increasing raft of employment 
legislation faced by business. 
This has been a highly successful 
initiative and we look forward to 
growing the forum in the future.
Two of our constituent associations, 
the Irish Precast Concrete Association 
and the Ground Limestone Producers 
Association of Ireland (GLPAI) 
continue to serve members on a daily 
basis. Demand for precast concrete 
continues to increase, both in the 
Irish and UK market, underlining the 
continuing trend towards offsite 
production. To date Brexit has not 
yet proven to be a barrier to trade 
for exporters, notwithstanding the 
undoubted increase in administration 
costs. Hopefully, the difficulties 
currently associated with the 
Northern Ireland Protocol can be 
overcome by a successful outcome 
to ongoing EU/UK negotiations.

Similar to precast concrete, sales 
of agricultural lime have increased 
steadily in recent years due to the 
drive to reduce emissions at farm level 
as well as reducing the dependency 
on high-cost chemical fertilisers. 
The GLPAI continues to promote its 
‘Grolime’ trademark to all stakeholders 
in the farming and food producing 
sector with a comprehensive digital 
advertising and social media campaign.
I hope that this short summary of 
some of the ICF’s current activities is 
of interest to readers. In conclusion, 
I would like to congratulate all 
involved in producing and supporting 
this Industry Journal for 2022/23 
and to wish all readers a safe and 
prosperous remainder of 2022 
and remember - “We are Essential! 
‒ Realise It, Communicate It”
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MPA Scotland recognises the 
benefits of a close working 
relationship with MPANI as well 
as across the wider MPA family. 
Indeed, Alan Doak recently visited 
MPANI to explore the further 
development of this relationship 
recognising the importance of a 
partnership approach between 
us all within the Mineral Products 
sector as we endeavour to meet 
the challenges of climate change, 
resource efficiency, being good 
neighbours, health and safety and 
sustainable economic growth.
The Scottish economy grew by an 
average of 0.8% per annum in the 
period 2015-19, before a Covid-
induced contraction of 10% in 2020. 
In 2021 the value of the Scottish 
construction sector amounted to some 
£14.4bn. Indeed construction output 
increased some 15.2% in 2021.
In 2021 annual asphalt sales volumes 
rose by 40.3%. Ready-mixed concrete 
increased by 24.4%, crushed rock by 
23.4%, and sand & gravel also saw 
increased sales of some 10.1%.
In Scotland contract awards for new 
construction projects in all sectors 
rose by 31.9% in 2021 compared 
to 2020 according to Barbour ABI. 
Infrastructure had the largest value 
of contracts last year, making up 
28% of the total contract awards. 
Construction output is expected to 
continue rising, by 3.3% in 2022 
and 2.5% in 2023 according to the 
CITB, and by an average of 2.6% per 
annum across 2022-25. Infrastructure 
investment should be strong across 
road and other transport areas, namely 
the A9 Dualling Programme. Offshore 
wind projects off the north east coast 
and western coasts of Scotland will 
drive renewable energy capacity, 
while Scottish Water has begun its 
2021-27 investment programme. 

Commercial property, driven by 
office investment, is expected to 
continue its recovery from the 
pandemic as businesses compete 
to secure high-quality workspace.
MPA Scotland has recently responded 
to the Scottish Government’s 
draft National Planning Framework 
No.4. This document sets out the 
Scottish Government’s approach to 
planning and development which 
they consider will help to achieve a 
net zero, sustainable Scotland by 
2045. Whilst we responded on a 
number of points we highlighted in 
our response the need to provide 
for a continued sustainable supply 
of building materials, these being 
essential to the delivery of many 
of the aims and objectives of the 
NPF.  It is important to ensure 
that the Scottish Government 
give sufficient consideration as 
to how the building materials 
required to fulfill the ambitions of 
the document will be sourced.
The Scottish Government have 
also recently issued a number of 

consultation documents which MPA 
Scotland is currently reviewing. 
The consultations deal with such 
matters as new National Parks, the 
development of a Scottish Biodiversity 
Strategy for 2022, the draft strategic 
plan for the new environmental 
standards body, a call for evidence 
related to coal extraction policy in 
Scotland and also a consultation on 
Delivering Scotland’s Circular Economy 
which document has highlighted 
that the Scottish Government will 
consider how both the Aggregates 
Levy and the Landfill Tax can be 
used together to incentivise the 
use of secondary aggregates and 
support circular economy practices.
The Scottish Government have 
advised that their proposed package 
of measures are designed to improve 
collaboration between Government 
and industry, incentivise sustainable 
construction practices, promote 
best practice and improve their 
understanding of how and where 
waste is generated in different 
construction activities. It is clear that 
there is much work to be done in 
continuing to ensure that our members 
have a voice through MPA Scotland.
MPA Scotland look forward to 
continuing to develop our relationship 
with MPANI for the benefit of our 
members through sharing experiences 
relating to devolution and continually 
seeking ways for better collaboration 
with our stakeholders in efforts 
to drive out more efficiencies.

MPA Scotland has undergone some significant changes recently with Alan Mackenzie 
being appointed Chairman of MPA Scotland and also with three new Directors, those 
being Shaun Davidson, Wallace Menzies and Alan Doak being appointed. These 
steps have been taken in order to assist in the re-energising of the Association as 
it continues to move forward representing the interests of its members.

MPA Scotland
ALAN DOAK, DIRECTOR, MINERAL PRODUCTS ASSOCIATION SCOTLAND

Alan Doak.
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What a couple of years this has been right across our local economy. 
First, we have the uncertainty of Brexit, then Covid came along in 2020 that 
caused widespread disruption and in the middle of it we had to deal with 
the introduction of the Northern Ireland Protocol at the start of 2021.
We are now dealing with inflationary 
pressures affecting everything 
from fuel, labour, machinery and 
vehicles. Then in recent months 
we witnessed how vulnerable 
the NI supply chain is with the 
problems encountered by P&O 
that resulted in the suspension of 
the Cairnryan ‒ Larne service that 
no doubt affected many of our 
construction industry exports to GB. 
Recent legislative changes such as 
the end of use of red diesel hasn’t 
helped the logistics or construction 
sector with many operators facing 
a 30% increase in fuel costs due 
to the mandatory switch to white 
diesel for fridge units, shunters and 
construction plant and machinery.
I know from speaking to and working 
with Gordon at MPANI, many days and 
hours were spent lobbying government 
and politicians on alternatives to 
ending the use of red diesel in the 
UK but to date those arguments 
fell on deaf ears at Treasury.
Its easy to forget a lot of other 
issues have been happening that 
didn’t attract as much attention.
In November 2021 the then Northern 
Ireland Infrastructure Minister, 
Nichola Mallon, launched The 
Road Safety Strategy for Northern 
Ireland consultation, outlining the 
Executive’s proposed approach 
to road safety until 2030
As part of the proposed changes, 
a review of the current hand-
held mobile phone offence will be 
carried out by the Department for 
Infrastructure, aimed at tightening 
their use based on advancements in 
modern smart phone technology. The 
review will echo that carried out by 
Department for Transport in Great 
Britain, which recently broadened the 
offence so that it is no longer limited 
to just making calls and texting.  
It is, however, recognised that effective 
communications are critical to many 
modern logistics operations ‒ hand-
held communication devices are 
used in several elements of logistics 
including ‘Proof of Delivery’, waste, 

construction and utility operations 
‒ and therefore Logistics UK 
outlined why a pragmatic approach 
with full regard for road safety 
should be adopted and why some 
handheld devices are required 
for deliveries and collections.
With the safety of all road users 
vital, Logistics UK welcomed the 
reference to the use of targeted 
enforcement within the strategy 
consultation document. Logistics 
UK has worked consistently with the 
Driver & Vehicle Agency in Northern 
Ireland on road safety initiatives for 
commercial vehicles; it would endorse 
any system that would target non-
compliant operators who undermine 
our industry and often undercut 
compliant operators who regularly 
invest in keeping their commercial 
vehicles safe and compliant for use 
on the roads. Targeted enforcement 
would certainly help to address this 
imbalance and remove non-compliant 
operators and vehicles from our roads.  
On the transition to alternative fuels 
in the years ahead, Great Britain has 
legislation passed however Northern 
Ireland risks being left behind 
and economically disadvantaged 
compared to GB and Ireland if we 
don’t have a comparative legislation 
with a realistic timeframe for 
businesses and consumers to plan 
and implement the changes. Only 
then will local commercial vehicle 

operators have some clarity on a 
future time scale for the transition 
of alternatively fuelled vehicles.
While it is encouraging to see much 
progress being made towards the UK’s 
environmental targets, decarbonising 
the road sector will be complex, 
with fleet replacement cycles to be 
considered in addition to charging 
infrastructure concerns. Logistics UK 
will continue to work with government 
as well as its members to ensure 
industry is doing all that is possible 
to meet these deadlines, alongside 
ensuring sufficient government 
support. Logistics UK will also continue 
to work proactively with our local 
politicians and civil service here in 
Northern Ireland to ensure any plans 
and legislation agreed will assist our 
industry in the future transition and 
uptake of zero emission vehicles.  
In the meantime, businesses here in 
Northern Ireland will continue to deal 
with the immediate issues in front 
of us, the skills shortage is obviously 
affecting both of our industries and 
in recent months its been great to 
see our local authorities deliver HGV 
driving academies to help with the 
driver shortage and I know from 
speaking to these councils, these 
schemes have been over subscribed 
therefore they will likely run again.
Logistics UK will also be working with 
13 other leading trade organisations 
here in NI including the MPANI 
as part of the NI Brexit Business 
Working Group in seeking solutions 
and compromises to deliver the 
necessary easements and ensure we 
have an agreed negotiated outcome 
to talks between the UK and EU, 
anything other than agreement will 
only replace one set of problems 
with a new set, after the last few 
years we have all endured, I think its 
safe to say none of us need that.

Logistics UK
SEAMUS LEHENY, LOGISTICS UK, POLICY MANAGER, NORTHERN IRELAND 

safe to say none of us need that.

Seamus Leheny.
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Despite all that has been thrown at them, once again Northern Ireland 
manufacturing community is demonstrating its problem solving and positivity 
as they lead the fight for economic recovery post pandemic and Brexit. 
That’s brought into bright light by our manufacturers leading the way in the 
numerous Top 100 lists of economic contribution to Northern Ireland.
Alongside Tughans we published 
the now annual “State of 
Manufacturing” report recently. 
The report brings in to sharp focus 
the huge challenge brought on 
by disrupted supply chains, eye 
watering input inflation and an 
acute lack of labour yet despite 
that, our manufacturers are 
winning more business and more 
positive about where they are 
in 2022 and in to the future.
2 out of 3 firms say they are growing 
which a further 21% reporting a 
stable position meaning just 11% 
believe that the challenges they face 
means their business in contracting.
Bringing in almost £15bn of external 
income, more than what Treasury 
passes back to the Executive to 
run public services, means that we 
really don’t have an NI economy if it 

weren’t for of manufacturers. Which 
is why it is important that 39% say 
they have increasing sales in the EU 
and 40% increasing sales in GB.

And in employment local firms 
are returning or creating jobs 
four times faster than their 
counterparts in Britain.
Nothing seems capable of stopping 
the march of our makers.
That is why we designated May 
2022 as Manufacturing Month. 
To not only cherish and celebrate 
those who in great businesses, 
populated by great people are 
making great products enjoyed in 
markets at home and abroad.
Blue chips like KPMG, Pinsent 
Masons, Lockton, Barclays and 
public sector partners Invest NI 
and the Further Education Colleges 
recognise the economic and 
social contribution being made by 
the sector which is why they’re 
supporting Manufacturing Month.  
The Department for the Economy 

Manufacturing NI
STEPHEN KELLY, CEO MANUFACTURING NI

Stephen Kelly.

AG reduces its LPG carbon usage by 70%.
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Pictured at FAST Technologies in Derry, one 
of the businesses which will receive the 

£25k Manufacturing (Industrial Derating) 
Support Grant are: Finance Minister, 

Conor Murphy, Mark Higgins, Director 
of Operations FAST Technologies and 

Stephen Kelly, CEO of Manufacturing NI.
Mandatory Credit ©/Lorcan Doherty

recognises it by picking out 
Advanced Manufacturing as an 
opportunity in its 10x Strategy and 
the Department of Finance singling 
out the need to buy more locally 
to ensure supply chain resilience 
whilst rebuilding our economy.
Despite the challenges for UK 
manufacturing from Brexit, companies 
like Almac are out in the market 
and talking up their advantage 
provided by the NI Protocol and 
winning business which in turn is 
generating not only wealth but 
much more work for local people. 
Indeed, in the last year they’ve 
announced not only a £40m 
investment in new production 
facilities in Portadown but 1,800 new 
jobs, 1,000 of which will be here in 
Northern Ireland. This represents 
probably the largest single jobs 
announcement in a generation.
We know a small corner of Derry and 
Tyrone dominate the world’s materials 
handling industry so it is no wonder 
that the Terex Corporation have 

that global division headquartered in 
Omagh under local leadership. Terex 
have expanded in to new production 
facilities including bringing new 
products for the recycling industry 
to the North West and a recent 
announcement of an extension 
to their plant in Ballymoney.
Homegrown engineering firms like 
Edge Innovate and CDE Global have 
grasped the opportunity provided by 
deep expertise, industry connections 
and that Ulster entrepreneurialism 
which has been developed by 
working so closely together.
Whilst our engineering and food 
success is well understood, there’s 
not just a growing reputation but a 
deeper economic impact in other 
sectors too such as food, packaging, 
transport, Life Sciences and indeed 
construction materials are who hugely 
successful yet under appreciated. 
Firms such as Brett Martin, 
Kilwaughter, Creagh, Macrete, 
Tobermore, Keystone and other are 
big and smaller players in not just our 

domestic but increasingly in GB and 
export markets who provide products 
to the wider construction industry 
products but also direct to consumers 
as we all trade our hands at home 
improvements during lockdown.
Our firms demonstrate every day 
that they are capable or running 
towards and quickly tackling problems 
and grasping opportunities. Imagine 
the impact they would have in our 
cities, town and townlands if the 
right environment was created 
for them to be successful.
But most important, we need to 
celebrate, not just for a month but 
throughout the year, the people 
who make all the things we see 
every day but take for granted.every day but take for granted.
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It is critically important to ensure that risks to people’s health and safety arising from 
work activities are properly controlled. The extractive industry operates in high risk 
environments and while we cannot remove the risks, we want to ensure that everyone 
engaged in the industry does everything in their power to manage the risks. 

It is important that businesses 
eradicate dangerous work 
practices and inappropriate risk 
taking which increase the risk of 
a serious incident occurring in 
the workplace. The role of HSENI 
in this process is education, 
inspection, and enforcement. 
HSENI continues to work with 
industry partners to improve the 
health and safety standards within 
the extractive industry. One recent 
targeted initiative supported by 
the Mineral Products Association 
Northern Ireland (MPANI) has centred 
on the potentially life limiting effects 
of exposure to quarry dust. 
This initiative highlights the 
potential for a quarry worker to be 
robbed of their senior years and 
retirement through the harmful 
effects of exposure to quarry 
dust. Quarry Operators have been 
required to implement a dust 
strategy for their individual quarry 
to ensure adequate controls are in 
place and appropriate measures 
taken to reduce occupational ill 
health from exposure to dust. 
Implementation of these plans across 
the industry has been encouraging 
with Operators introducing measures 
to safeguard the health of their 
employees both now and into the 
future. As a result of this initiative 
HSENI have observed significant 
improvements made by Quarry 
Operators in the management of 
dust within the quarry environment. 
Another recent example, supported by 
MPANI and the Institute of Quarrying 
(IoQ), was the delivery of a number of 
online workshops to provide practical 
advice and guidance to Quarry 
Managers in managing work related 
stress. This workshop demonstrated 
the use of HSE’s Management 
Standards as a tool to control the 
risks associated with work related 

stress in their individual businesses. 
HSENI are also pleased to continue 
to support and work in partnership 
with MPANI on the ongoing campaign 
for children to ‘Stay Safe Stay Out’. 
The message is designed to raise 
awareness amongst younger children, 
teenagers, parents, teachers and 
youth workers about the danger 
of entering quarries uninvited and 
that quarries are not playgrounds.
The current inspection priorities set 
by HSENI include workplace transport, 
machinery guarding, maintenance, 
explosives, excavations and tips, and 
exposure to dust. A planned initiative 
for 2022 will concentrate on workplace 
transport with the focus being on 
Safe Site, Safe Vehicle and Safe 
Operator. This will ensure measures 
are in place for safe vehicle pedestrian 
segregation, all vehicles are safe to 
operate and all persons operating 
vehicles are trained and competent.
Continuous improvement of health 
and safety standards in the workplace 
requires a collaborative approach 
involving HSENI, Employers, Employees 

and Other Partners to reduce work-
related serious injury and ill health 
in Northern Ireland. We must not 
be complacent as this is very much 
a journey to eradicate dangerous 
work practices, corner cutting, 
inappropriate risk taking, poor efforts 
at time saving, all of which increase 
the risk of a serious occurrence. 
Essential to this is ensuring the 
industry equips its employees 
with the skills and knowledge to 
carry out their role safely. 
HSENI remains focused on the 
important work of stopping unsafe 
working practices and making work 
safer every day. We are grateful to 
all those who share our ambition to 
make Northern Ireland’s workplaces 
as safe and healthy as possible. 

Improving Health and 
Safety Standards ‒ A 
Collaborative Approach
ROBERT KIDD, CHIEF EXECUTIVE HSENI

HSENI, Chief Executive, Robert Kidd.
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Mark Spence
MANAGING DIRECTOR, CEF

As the only certified representative body for the 
construction industry in Northern Ireland, the 
Construction Employers Federation (CEF) has for 
many years worked with our partners in the Mineral 
Products Association Northern Ireland (MPANI) to deliver 
positive change for the local construction industry.

Members of both organisations 
should be proud of the role that 
they played during the Covid-19 
pandemic ‒ not just in assisting 
the repurposing of many of 
our healthcare facilities for the 
challenges that they faced, but also 
for keeping crucial works going as 
many other sectors of our economy 
were unable to properly function. 
Looking to the future, many of 
the key themes that we advocated 
in our Manifesto for the 2022 
NI Assembly Election are shared 
as mutual areas of focus for our 
respective trade associations. 
These included:
・Greater consistency in procurement 

practice across the public sector, 
accompanied by the establishment 

of a Procurement Review Service, 
which seeks to avoid costly and 
time-consuming legal challenges.

・Agreement of a multi-year capital 
budget that delivers key projects 
such as the remaining Executive 
Flagships, the York Street 
Interchange and the A1 Junctions 
as well as an absolute commitment 
to funding NI Water’s infrastructure 
programme over the coming decade.

・The establishment of an independent 
Infrastructure Commission as 
well as delivering fundamental 
reforms to the governance 
and financing structure of the 
Housing Executive and NI Water. 

・Substantive changes, by way 
of a new Planning Act, to our 
two-tier planning system, which 

seek to drastically speed up 
decision making processes.

・Setting an ambitious target of 
completing a minimum of 9,500 new 
homes for each of the next 15 years 
in order to meet our housing need.

・A significant package of measures 
to enable the drive to net zero 
that must include a funded and 
ambitious housing retrofit strategy.

At a time of significant political 
and economic challenge, we look 
forward to working alongside 
MPANI over the coming year to 
continue to highlight the importance 
of construction industry and its 
extensive supply chain to the success 
of Northern Ireland’s economy.

CIAT is a dynamic, forward-thinking and inclusive 
global membership qualifying body for Architectural 
Technology and as such we continue to tackle and 
work on some very real challenges at this present 
time; those which affect the discipline, the industry 
and society in the UK and globally.

All of this work demonstrates 
also the vital importance of a 
partnership approach between 
all of us working within the 
built environment sector, the 
wider business community and 
governments to see Northern 
Ireland move forward alongside 
all the other nations. 
As we continue to adjust after the 
implications of COVID-19, there 
remains the vital climate change 
emergency. We continue to respond 
by working with our members, their 
clients, fellow professionals and all 
other stakeholders. This really is not 
an issue that can be put aside for 
another day. It is real and we have 

a duty to respond in collaboration 
with our clients and all stakeholders 
in an effective way. As Chartered 
Architectural Technologists, we 
are best positioned to delivering a 
greener and sustainable environment 
by examining how structures are 
performing and how they shape 
the community that we live in. 
The world has changed in many 
ways and will continue to transform, 
led by four key factors (including 
climate change).  These have, and 
will, impact the way we live, work 
and socialise now and in the future, 
which will provide opportunities 
for Architectural Technology 
professionals to lead on to create 

new environments and solutions.
These four impacts are
・COVID-19.
・Climate change.
・Building and life safety. 
・Brexit.
All four compound with each other, 
are interrelated and consequently 
how we respond to them must 
be cohesive, real and focused.
The built environment plays 
a crucial role in how people 
understand and value the world 
around them and the essential 
pivotal discipline of Architectural 
Technology is at the centre of this.

Eddie WeirPPCIAT MCIAT
IMMEDIATE PAST PRESIDENT, CHARTERED 

INSTITUTE OF ARCHITECTURAL TECHNOLOGISTS
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Gavin Maguire
REGIONAL DIRECTOR, FEDERATION 

OF MASTER BUILDERS

There is no doubt that the last few years have been 
traumatic ones for us all personally and had a huge 
effect upon the Construction Industry. The resilience 
of those working in NI, right through from the supply 
chain to completion of projects, is testament to 
strong collaboration and determination.

FMB in representing around 300 
companies from the contracting 
side, are very proud to work 
with our colleagues within MPANI 
to improve quality, standards, 
and the image of our Industry. 
MPANI have been to the fore 
in promoting solution-based 
discussions and iniatives.  
Our sector here in NI owes a debt 
of gratitude for the unseen work 
that Gordon and Fiona do, not just 

on behalf of their own members but 
for the wider Industry. The recent 
issues affecting the removal of the 
red diesel rebate by HMRC will have 
a deep lasting effect on our sector. 
We were very grateful for the work of 
Gordon in leading a united response 
to this damaging decision. His 
persistence in raising concerns with 
elected representatives and public 
bodies showed the value of respectful 
lobbying and good communication. 

Whilst the Government did not 
reverse or postpone their decision 
a strong balanced case dealing 
clearly with the issues was made. 
We appreciate that looking forward 
we are facing more challenging times 
and the need for good leadership 
and effective collaboration will be 
needed. FMB NI would like to wish 
MPANI every success in the next 
year and look forward to working 
closely on key issues together.

Jenny Green 
MEng CEng MICE MIStructE

REGIONAL DIRECTOR, ICE NORTHERN IRELAND

The Institution of Civil Engineers (ICE) represents 
well over 2,000 members in Northern Ireland, and 
close to 100,000 globally. Our purpose is to improve 
lives by ensuring the world has the engineering 
capacity and infrastructure systems it needs to 
allow our planet, and those who live on it, to thrive.

We find ourselves, once again, in 
a period of political uncertainty 
here. Recent years have shown 
that we can continue to deliver 
as professionals, but we must all 
call for agreement and stability 
to be quickly established if we 
are to address properly the 
significant challenges we face.
I have seen first-hand the collective 
and inspirational efforts of our 
industry representatives in tackling the 
huge disruption and worry caused by 
Covid-19, the approach in reaching out 
to government and industry to keep 
things moving forward safely, and in 
providing expertise and advice to all. 

This ethos has been similarly used in 
addressing the other big issues for 
our society continuing to emerge, and 
needs to be embraced as we find a 
rapid way forward in meeting climate 
change obligations and in ensuring 
our infrastructure is resilient for the 
impacts that will come our way.  
The infrastructure sector is 
responsible for such a large proportion 
of carbon emissions that we must 
understand the responsibility we all 
have to prevent catastrophic climate 
change, and the urgency with which 
we must act. ICE continues to work 
to bring our members’ expertise 
and insights forward to shape key 
discussions, both here and globally.  

Our State of the Nation 2021 report 
highlighted six ways we can act on 
climate change; the upcoming 2022 
report will focus on how productivity 
has a huge part to play in supporting 
net zero goals. We are also keen to 
showcase best practice and share 
knowledge across the infrastructure 
professions, notably with our 
Carbon Champions programme.
ICE looks forward to the continuing 
and vital partnership with MPANI and 
other industry bodies as we rise to 
the challenges we face. It is essential 
that government continues to benefit 
from the expertise within our sector, 
as they grapple with difficult decisions 
and focus on the necessary outcomes.

www.mpani.org



I would like to thank MPANI for giving 
me the opportunity to contribute 
to this publication and congratulate 
Gordon, Fiona and all at MPANI for their 
sterling work on behalf of the industry.

RSUA seeks to continue to 
strengthen its relationship with the 
local building material supply sector 
to improve our built environment. 

Last two years
It has been a buoyant two years ‒ even 
with Brexit, Covid and the volatility of 
material costs. At times the buoyancy 
has defied belief. Whilst no-one will 
rock the boat, preparations are being 
made for stormier waters ahead.

What’s required from 
Government
What do we need from 
Government in Northern Ireland 
right now? To be present. 

Importance of security of supply
Shocks to the global supply chains 
have highlighted the importance of 
having a strong local supply chain. It 
is important that Government policy 
supports sustainable local raw material 
sourcing, recycling and manufacturing.

Partnership
In the midst of many challenges 
and opportunities facing the local 
construction industry over the last 
20 years the government bodies, 
professional bodies, trade associations 
and trade unions have worked 
together to improve the construction 
sector ‒ to make it safer, to improve 
its environmental performance and 
to establish standard practices for 
fair payment, BIM and social clauses. 
Mostly there has been widespread 
agreement, occasionally not, but there 
has always been a strong sense of 
partnership working. This has been 
spearheaded by the Department of 
Finance as sponsor or champion of the 
construction sector within government. 
Over the last two years, the 
Department has stepped back from 
this long-established partnership 
approach and the impact is starting 
to show. It is important now that we 
get the Construction Industry Forum 
for Northern Ireland re-established 
and take forward a programme of 
work with renewed energy, together.

Public Procurement
Public procurement remains as 
important as ever with public works 
accounting for roughly 40% of 
construction output in Northern 
Ireland. Some specific areas of 
procurement are working well. Others 
need serious attention. However, 
there is an overarching need for 
greater transparency, learning 
and meaningful engagement. It 
is important to always reflect on 
previous procurements rather than 
rushing headfirst to inadvertently 
repeat past mistakes. Face-to-face 
pre-market engagement can make 
a big difference. Ultimately we all 
want to make sure that procurement 
processes facilitate quality outcomes 
rather than work against them. 
Social clauses have been in public 
construction contracts for many 
years. Recently they have become a 
mandatory part of the tender process. 
Bidders will be assessed on their 
proposed methodology for delivering 
defined social outcomes. It is too 
early to judge how this is working. The 
big questions are: who on the client 
side has the appropriate expertise to 
assess the bidders proposals? How 
does a bidder get recognition for all 
the social good it is already delivering? 
How will clients ensure that promises 
made at tender are actually delivered?

From policy to implementation
The last two years have brought a 
deluge of welcome new strategies 
to Northern Ireland that will impact 
on the construction sector including  
energy, housing and investment. 
The recent passing of the Climate 
Change Act is another critically 
important moment. Now comes the 
even harder part ‒ converting those 
strategies into action plans and 
most importantly tangible actions.
Action to reduce the green house 
gas emissions arising from the use 
of buildings has recently taken a 
meaningful step forward with the 
publication of technical guidance 
requiring Nearly-Zero Energy Buildings 

(NZEB). This will see housing perform 
40% better. However, this is only a 
starting point on a journey of catch 
up with the other regions of the 
UK and Ireland. More fundamental 
change, must follow very soon, 
impacting not only on new build but 
also work on existing buildings.
Minister for Education is leading 
by example with her recent 
commitment to build 28 new 
schools to be Net Zero Carbon.

Embodied Carbon
Whilst the focus has rightly been 
on energy consumption in-use, the 
focus will increasingly need to turn 
to embodied carbon - the carbon 
dioxide emissions associated with 
materials and processes throughout 
the whole lifecycle of a building. 
Increasingly architects will be 
assessing the carbon consequences 
of keeping existing structures 
versus demolition. Equally important 
will be the carbon consequences 
of different material choices. 

Specification
A construction product is much 
more than just its performance 
specification. There is an increasing 
focus on the manufacturer ‒ what 
is the track record of performance, 
how are employees treated, how 
far does the product have to travel 
and, as mentioned above, what 
carbon emissions are generated 
in the production process.
Getting the best product for a project 
can be difficult when there is only 
a performance specification. There 
is an opportunity now to explore 
how named products from specific 
manufacturers could be locked-in 
to a construction project before a 
tender is accepted whilst retaining 
full open competition in advance.

Conclusion
RSUA looks forward to continuing 
to work closely with MPANI to help 
deliver the changes outlined above 
to create a more sustainable built 
environment in Northern Ireland.

Ciarán Fox 
DIRECTOR, ROYAL SOCIETY OF 

ULSTER ARCHITECTS
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On behalf of the Actuate UK Northern 
Ireland I would like to congratulate 
Gordon and his team at MPANI for another 
excellent yearbook publication.

Actuate UK replaced the Specialist 
Engineering Contractors’ Group 
when the brand was retired 
in 2021. Actuate UK is made 
up of the following bodies: 
Electrical Contractors 
Association (ECA)
Building Engineering Services 
Association (BESA)
Scottish and Northern Ireland 
Plumbers Federation (SNIPEF)
Lift and Escalator Industry 
Association (LEIA)
Building Services Research and 
Information Association (BSRIA)
The Chartered Institution of Building 
Services Engineers (CIBSE)
The Federation of Environmental 
Trade Associations (FETA)

Scottish Electrical Contractors 
Association (SELECT)

Actuate UK purpose is to instigate 
and effect positive change in 
our industry to facilitate a better 
built environment for all.
We represent the wider engineering 
services sector in the built 
environment with one shared voice.
Actuate UK will be active in the 
devolved nations and aims to work 
in partnership with sector bodies 
operating solely in those nations.
Actuate UK represents the interests 
of the sector on four key issues: 
the new post-Covid world of 
business; Hackitt ‒ post-Grenfell 
competence and compliance; skills 
for the new environment; and 

climate crisis and net zero target.
Actuate UK NI work closely alongside 
Gordon and the Suppliers Group on 
the Northern Ireland Construction 
Industry Group (NICG) and other 
Industry Groups including the All-Party 
Group on Construction at Stormont.
The Pandemic COVID ‒ 19 
has seen unprecedented 
changes to the economy and 
the Construction Industry. 
It is hoped that an effective Northern 
Ireland Executive and functioning 
Assembly can only be positive for the 
Northern Ireland Construction Industry.
I look forward to working with 
Gordon and Fiona on the various 
industry groups that we represent 
our respective sectors on 
throughout 2022 and into 2023. 

Alfie Watterson
EXECUTIVE OFFICER, ACTUATE UK 

NORTHERN IRELAND

As a learned society with over 14,000 members, 
the Chartered Institution of Highways and 
Transportation (CIHT) is focused on bringing 
together industry and government in pursuit 
of shared goals within the highways and 
transportation sector. 

We are also dedicated to providing 
professional development 
opportunities and offering a 
variety of routes to professional 
qualifications in both engineering 
and transport planning. 
The CIHT regional committee includes 
representation from academia, the 
public sector, consultancy, contractors 
and their supply chains. Drawing 
upon this shared experience to 
provide a robust and well-rounded 
industry perspective on current 
policy and emerging issues. 
Further information can be found 
on our website at www.ciht.org.uk.

Northern Ireland has long been 
recognised for its high-quality 
workforce, strong educational 
base and work ethic. Evidence 
can be seen daily of the impact 
our local organisations are making 
both inside and outside NI in the 
design, construction, operation 
and maintenance of world-class 
transportation infrastructure. 
Many of these local organisations 
contain members with joint interests 
in CIHT and MPA, demonstrating 
the close links between the two 
bodies. These close links are more 
important now than ever before. 
We must use our members’ skills 

and ingenuity to deliver transport 
infrastructure in a way that uses 
much less carbon. Without this, we 
risk damaging our economy ‒ either 
through the impact of climate change 
itself or an infrastructure deficit due 
to carbon affordability issues within 
the context of carbon budgets.   
We recognise and value the 
contribution MPANI members 
continue to make to the highways 
and transportation sector and look 
forward to continuing our important 
partnership into the future. 
CIHT is delighted to support the 2022 
Mineral Products Association Journal.

Dr Kaine Lynch
OUTGOING CHAIRMAN, 

CIHT NORTHERN IRELAND
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The IAT is the Professional Body for persons 
working in the field of Asphalt Technology and for 
those interested in all aspects of the Manufacture, 
Laying, Technology and Uses of materials 
containing Asphalt or Bitumen.

Our 9 regional branches in 
the UK and Ireland run regular 
seminars, site visits, professional 
development events and training 
days to keep the membership 
abreast of contractual, engineering, 
materials and plant design 
changes. Technical events are 
often shared with sister institutions 
or neighbouring Branches.
Like the rest of society and industry, 
the Highway Maintenance sector in 
Northern Ireland has come through 
many and varied challenges over the 
last 2 years. Now that we are through 
COVID-19, the daily challenges have 
moved on to increasing fuel and raw 
material prices, guarantee of supply, 
carbon reduction requirements 
and lack of long-term maintenance 
budgets, to name a few.
Another challenge, which unfortunately 
is neither new nor diminishing, is 
that of attracting and retaining 
skilled workers at all levels, whether 
that be asphalt labourers, drivers, 
technicians, or supervisors. Looking 
back at the last MPANI Industry 
Journal, there was a report illustrating 
that more than 40% of employees 
in our sector are over the age of 46 
years old. I’m sure there has been 
no significant improvement in that 
statistic. Many other industries, and 

indeed disciplines within our sector, 
can utilise Apprenticeships as a means 
of recruiting and training new entrants. 
England now has an Apprenticeship 
for Road Surfacing Operatives, but 
different Apprenticeship funding 
arrangements mean that this is not 
available within Northern Ireland or 
the other the devolved nations. 
However, I am glad to say that 
a collaborative effort by MPANI, 
CITBNI and IAT over the past year 
has delivered the first VQ Level 4 
for Highways Site Supervisors. To 
date, 9 candidates have successfully 
completed the qualification and 
planning is underway to commence 
another cohort later this year.
A notable success for the NI Branch 
of IAT was the recent hosting of the 
Institute’s Annual Conference in Titanic 
Belfast. Over 170 delegates from UK, 
Ireland and Europe heard a range 
of papers presented by speakers 
representing Eurobitume, MPA, 
Transport Infrastructure Ireland, Ulster 
University, Lagan Aviation, National 
Highways and Aecom. The NI Branch 
appreciates the assistance of our 
local industry in helping to make this 
such a success through sponsorship, 
exhibiting and delegate support.
IAT continues to offer other Vocational 
and Professional qualifications 

to our members and industry, as 
well as a range of asphalt specific 
distance learning courses delivered 
in partnership with the Institute of 
Quarrying and University of Derby. Our 
CPD events, both online and at Branch 
level, are available to non-members 
and our Student grade of membership 
is free of charge for those studying a 
relevant full-time or part-time course.
Net-zero
The Climate Bill for Northern Ireland 
will require our local authorities with 
responsibility for construction to 
plan for net-zero construction. This 
will pose another major obstacle for 
our highways sector; one which can 
best be tackled from a collaborative 
approach. Our industry professionals 
from client and supply chain must get 
together to understand and solve the 
many challenges that this will bring. 
I am certain that MPANI and the 
various trade and professional bodies 
can play a part in this process and 
working towards these targets.
Finally, thank you to Gordon Best and 
MPANI for their continued support 
to the NI Branch of The Institute 
of Asphalt Technology and we look 
forward to any opportunity to help 
improve the quality, standards 
and learning within our Sector.

Lyle Andrew FIAT FIHE
EXECUTIVE DIRECTOR, THE INSTITUTE 

OF ASPHALT TECHNOLOGY

The Institute of
Asphalt Technology
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The Northern Ireland Branch of the 
Institute of Quarrying continues to be one 
of the best attended Branches in the UK 
and it is an honour for me to be elected 
Chairman for the next 2 years.

I have worked in the NI Quarry 
Industry for over 20 years. Over 
the years it has become evident 
that we needed to make a lot of 
improvements in the way we ran 
our business through Health and 
Safety, Environmental, Training and 
Technology, all of which MPANI and 
the IOQ have been at the forefront.
As an Industry we have overcome a 
difficult couple of years with covid 
and we have had no option but to 
adapt our ways of working to ensure 
everyone’s safety. Again, our industry 
is having challenges as we were left 
with no alternative but to fuel our 
quarry plant with white diesel and 

the price is still ever changing. The 
shortage of materials and rising 
prices is having an adverse impact 
on the price and availability of our 
materials, parts and explosives. 
Another challenge which we 
recently faced was break-ins into 
our quarries resulting in substantial 
losses and damage, due to everyone 
working together and sharing 
information we can only hope 
this has now come to an end.  
It is an absolute credit to the 
people within our industry that 
we have successfully adapted 
and risen to the challenges that 
we have been presented with.

As Chairman of the IOQ NI, I 
have great confidence in MPANI 
Committees, Regional Director and 
the administration team, who continue 
to work tirelessly to the benefit of all 
the industry, our stakeholders and 
most importantly our customers.
We have some exciting events to look 
forward to in 2022 for example our 
golf day in Shandon Park in August, 
our ball in October and a full branch 
meeting schedule up to March 2023. 
As Chairman of the IOQ NI we 
will continue to work with and 
support MPANI, and I know our 
industry, people and province are 
a leading example to others.

Pat O’Connor 
IOQ (NI BRANCH) CHAIRMAN

IRISH SALT MINING
& EXPLORATION CO.LTD

PRODUCERS OF DEICING ROCK SALT
FOR HIGHWAY WINTER MAINTENANCE

FORT ROAD, CARRICKFERGUS,
CO. ANTRIM, NORTHERN IRELAND  BT38 9BT
TEL: +44(0)28 93351151 FAX: +44(0)28 93364849

Email: sales@irishsaltmining.com
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[BAGGED] EASIBUILD, NATURAL STONE & GARDENERS’ CHOICE
AVAILABLE IN LARGE PACK & BULK BAGS

[CONCRETE] READYMIX, SCREEDS & LAYING SERVICE

[SAND] ALL GRADES OF LOUGH NEAGH & PIT SAND

[STONE] DASH, DECORATIVE COBBLE, GRAVEL & SLATE MULCH
NATURAL PAVING, ROCKERY, WALLING & QUARRY STONE
VIEW PRODUCTS AT OUR NATURAL STONE SHOWROOM, BESIDE J10, M1

[EOS] STATIONERY AND OFFICE SUPPLIES

+44 (0)2838 340 222
HEAD OFFICE: 116-118 ARDMORE ROAD, DERRYADD, LURGAN BT66 6QP

info@normanemerson.com - www.normanemerson.com

Norman 
EmersonGroup
the cornerstone of excellence



MPANI
2022  |  2023

Two years after marking its 75th anniversary, the Norman Emerson Group 
continues to build on its solid foundations as one of Northern Ireland’s highly 
regarded success stories, a company that has survived recessions and 
pandemics, serving the quarrying and construction sectors.

Norman Emerson Group: 
One of Northern Ireland’s 
Success Stories

As a family run business, based 
on the shores of Lough Neagh 
at Derryadd in County Armagh, 
the Norman Emerson Group has 
grown from humble beginnings 
when its founder began processing 
sand in the early 1940s. 
Today, with business interests 
extending globally in terms of 
international product sourcing and 
provision of niche sales to export 
markets, the company operates in 
numerous market sectors, including 
construction industry/concrete and 
aggregate supplies, horticultural/
sports turf surface solution supplies, 
and natural stone decorative 
hard landscaping supplies.
It provides employment and 
subcontract work for over a hundred 
people and operates a large fleet 
of tippers, truck mixers, artics, 
crane lorries and other machinery, 
supplying its broad customer 
base with quality sand and gravel, 
ready mixed concrete and quarry 
materials, in addition to offering a 
highly regarded contracts service. 
The company is headed up by 
Managing Director George Emerson, 
while two of his brothers ‒ Norrie, 
the eldest in the family, and Alan ‒ 
have now officially retired. Norrie, 
however, can still be found behind 
the wheel of a forty-foot truck 
most days, while Alan still looks 

after the machinery and the 
yard at Ardmore. Geoffrey 
Emerson oversees the garage and 
maintenance operations within the 
company, and Kenneth Emerson 
runs the Lough Neagh department, 
with two sand barges currently 
operational on the Lough.
Four generations of the Emerson 
family now work within the business, 
with Norrie’s eldest son, Production 

Director Colin Emerson, playing 
a pivotal role in coordinating and 
managing all aspects of the company.
“We have always had a very ‘hands 
on’ approach and our diversification 
strategy over the years from the 
early 1970s onwards has stood the 
test of time,” says George Emerson.
Norman Emerson Group is licensed to 
extract sand from Lough Neagh, and 
over the last decade the company has 

Board of Directors, Colin Emerson (Production Director),  
George Emerson (Managing Director), Conor Jordan (Business Development Director),  

John Ferguson (Financial Director) and Philip Stone (Sales Director).
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strived with its partners to formalise 
its operations on Lough Neagh in 
order to bring it in line with an evolving 
regulatory compliance standard.
To meet compliance, the extraction 
process is heavily regulated and 
authorised via a planning permission 
which demarcates an approved 
extraction zone. The permission 
is shared with four other licensed 
businesses who have collectively 
formed the Lough Neagh Sand 
Traders Ltd. This allows the five 
businesses to coordinate their 
activities and speak with one collective 
voice in terms of managing their 
operations in line with regulations.
Such coordination is essential 
given the environmental protective 
designations assigned to Lough 
Neagh. The company deploys the 
BS8555 Environmental Management 
Standard for management of its 
Lough Neagh operation, supported 
by its own in-house laboratory 
facilities where testing is carried 
out on all of the Group products. 
“Consistency is a major factor 
with companies using sand in their 
manufacturing processes, and we are 
constantly meeting those consistency 
levels,” says Colin Emerson.
Investment is also a key to any 
successful business, and Norman 
Emerson Group is no exception, 
with multiple investments made over 
the past 76 years. The Company 
has embraced technology to 

drive efficiencies within its sand 
classification and processing plant, 
plant for automated packaging 
of aggregate, robotic palletisation 
of finished product, pan mixers 
for concrete, sand drying plant, 
offices, and showrooms, and fully 
utilises information technology for 
administration and transport.

Over the years, Norman Emerson 
Group has been involved in many 
notable contracts, more recently a 
7,000 square metre building to serve 
as a delivery station for Amazon at 
James Park on the Mahon Industrial 
Estate in Portadown, supplying 
and laying the concrete base.
Other major concrete pours included 
those for large supermarket stores 
such as Asda, Tesco, Marks & 
Spencer and Lidl, and in the renewable 
sector, specifically concrete for wind 
turbines and anaerobic biodigesters.

The company also supplied 80,000 
tonnes of quality sand for the 
construction of the prestigious 
Nick Faldo Golf Course at Lough 
Erne Golf Resort, along with 
other golf and Gaelic clubs 
around the island of Ireland.
When Armagh brought home the Sam 
Maguire Cup from Croke Park, the 
game was won on a pitch made from 
Norman Emerson Group sand! Other 
examples range from landscaping 
works at the five-star Lyrath Estate 
and Spa in Kilkenny, to a newly 
created roof-top garden at the Four 
Seasons Hotel in Dublin, and Group 
products were also utilised for the 
new G Hotel in Galway, and at Coca 
Cola HBC Northern Ireland Limited.
What, then, does the future hold for 
Norman Emerson Group? “It’s been 
quite a journey,” says George.
“We do keep an eye on the future 
which will be in the hands of the 
younger generation eventually. The 
company founders and current leaders 
aspire to leave a legacy of a thriving, 
vibrant business that will carry on 
well into the foreseeable future.”
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In Nov we hosted the Innovation 
and Skills webinar. We had Paul 
O’Neil from Epiroc presenting on 
their Sustainable Strategy, Mary 
Whitney and JJ O’Hara from 
FutureCast who focus on training 
in areas including 3D printing, 
virtual reality, artificial Intelligence 
and Robotics for the Quarry 
Industry and Thierry Bernard - the 
Managing Director for DNA Blast 
presenting the benefits of 4D 
Realistic Blast Simulation. Both of 
these were very well received by 
our members. We have found the 
online platform a very helpful tool 
in opening these seminars to a 
wider audience and will hopefully 
continue with a hybrid of both face 
to face and online in the future. 
In October 2020 the IMQS participated 
in a stalk holder Townhall event in 
regards the Draft Policy statement 
on Mineral Exploration and Mining in 
Ireland, this was a very well attended 
event and one the IMQS were 
enthusiastic to be involved in, we 
welcome the formulation of a new 
Minerals Policy and the recognition 
of the importance of mining and 
minerals to society and the emphasis 
on environmental management of 
resources and the resulting Mineral 
Advisory Group will provide a useful 
form in promoting that objective.
Another very important project that 
the IMQS were keen to be involved 
with is the Minerals Information 
Working Group. This was initially 
set up by the Institute of Geologist 
Ireland with the aim of getting 
more balanced information into 
the public domain to challenge the 
misleading information that is being 
put out there by essentially anti-
mining/anti-development groups. 
A lot of positive work has been 
happening with this group with 
collaborations from many sectors. 

In March 2021 five science-led 
factsheets on mining and minerals in 
Ireland were published, and they can 
be found on the IMQS or IGI websites. 
The Geo Drilling Apprenticeship, 
which is delivered by Institute of 
Technology, Carlow and was developed 
by Geoscience Ireland, IMQS and 
Carlow IT now sees the initial intake of 
students in their final year and saw 6 
new students start in January 2022. 
The IMQS strongly support this 
course and recommend any drilling 
personnel possess this or a similar 
qualification. With positive feedback 
for the students and companies 
it shows great prospects for the 
course and students alike.
The welfare of our members was 
of high priority for us during the 
pandemic resulting in our field trips 
being postponed. In Autumn this 
year, 2022, we have our first field trip 
since 2019 planned for Achilles Mine 
and Museum Co. Cork, updates in 
relation to this will be on our website.
Our Dinner Dance in 2021 was 
cancelled due to the ongoing 

pandemic and uncertainty of 
restrictions but I am delighted to 
announce that our 2022 Dinner Dance 
will be going ahead on the 12th 
November in Knightsbrook Hotel, Trim, 
Co.Meath with further information 
being sent to members soon.
We published our annual review in 
2020 and 2021 with articles and 
features from some of our 300 plus 
members and contributors from all 
sectors. Our members are companies 
and individuals from all sectors of the 
Quarrying, Mining and Construction 
from the entire island of Ireland. 
Since our last article for you the 
pandemic had a serious impact on the 
industry, and we are now negotiating a 
post covid world. The quarry industry 
contributes significantly to the Irish 
Economy and Covid did have an 
impact on the quarry industry in 2021 
but it was not as severe as feared. 
For both the commercial and housing 
sectors the demand for materials is 
strong across the country but the 
Capital and other densely populated 
centres are highest. While the outlook 
for the next 12 months is very positive 
there are still the risks presents 
with raw materials, transport, wage 
demands, labour costs and availability.
In mining we’ve seen Galantas move 
into production phase with their 
underground exploration programme 
which started in 2021 yielding positive 
results. Their restoration continues 
of the open pit and a review of 
the tiling facility has started. 
Dalradian saw their planning 
application to build an underground 
gold-silver-copper mine in Co. Tyrone 
referred by the Department of 
Infrastructure to the Planning Appeals 
Commission for a public local inquiry 
by the Minister of Infrastructure 
which is a major step forward.
In 2021 Boliden Tara Mines had to 

The IMQS has had a busy and productive two years. We have held two very 
successful and well attended seminars. In 2020 we hosted the Planning and 
Innovation seminar which included talks from Mike Lowther, PGeo LKAB on 
The Mine of the Future, Sean Higgins from Sitech showed the Advances in Drone 
technology for the industry, Liam Smyth from ICF discussed Recent Planning 
Issues and Jim Holmes, HAS spoke about quarry Health and Safety. 

Irish Mining and 
Quarrying Society
NICOLA NIXON, IMQS PRESIDENT

Nicola Nixon
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deal with a significant volume of water 
being generated from a pilot hole of 
a ventilation shaft. Production in the 
mine was halted while Emergency 
Response Teams and Mine Rescue 
teams co-ordinated to control the 
water. Specialist high pressure 
packers were used to plug the hole 
and work on dewatering the mine 
commenced shortly afterwards. 
During 2021 Tara Mines reached a 
milestone with their 100 millionth 
tonne being processed this year 
since the start of production in 
1977. Also during 2021 the Financial 
Times appointed Boliden, the only 
mining and metals company, as 
a Climate Leader in Europe.
Shanoon Resourcces for Glamoy 
Mine have twin planning applications 
with Laois and Kilkenny County 
Council to restart mining actives and 
it to foreseen that the re-opening 
will create 100 construction jobs 
and 90 jobs once the mine is 
open with a life expectancy of 
7 to 10 years for the mine.
In the equipment sector Demand for 
new equipment remains strong but 
worldwide most manufacturers are 
still experiencing supply delays, like 
those seen in the car industry there 
are long lead times on commercial 

vehicles and heavy plant. There 
is an evident skill shortage of 
mechanics and machine operators.
In 2019 the IMQS went to Helsinki to 
put Dublin forward as a location for 
The European Federation of Explosive 
Engineers 12th World Conference 
on Explosives and Blasting and I am 
pleased to say that in September 
2023 the conference will be held in 
Dublin, the first time it has come to 
Ireland, exact dates to be announced.
It has been a challenging two years for 

the industry but we are coming out 
of it stronger and more determined. 
I would like to wish MPANI and its 
members the very best for the 
future. The IMQS value this important 
relationship with MPANI and look 
forward to sustaining it in the future.

We do more. 
Better.carson-mcdowell.com

Carson McDowell is ranked as the best firm 
for planning and environmental law in Northern Ireland 

by the industry guide, The Legal 500.

The specialist team have extensive experience of advising 
on major minerals projects. Our areas of expertise include 

co-ordinating regionally significant and major planning 
applications, the defence and instigation of judicial 

reviews of planning decisions, planning enforcement and 
planning agreements.

NI’s Top Ranked Planning & 
Environmental Law Team

To find out how we can assist you, please contact:
Gary McGhee, Partner. E: gary.mcghee@carson-mcdowell.com. T: +44 (0)28 9024 4951
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The Concrete Society is a member-based body, with no affiliation to any 
Trade or Corporate Organisations and is proud to be recognised as independent. 
The Society is built on a technical base and has become a leading provider 
of information serving the needs of Clients, Architects, Engineers, 
Specifiers, Suppliers, Contractors and users of concrete.

The Concrete Society’s independent 
Concrete Advisory Service 
provides prompt, impartial 
technical advice on concrete and 
related matters to subscribing 
members of any discipline. Their 
Chartered Engineers have vast 
experience in many aspects 
of the use of concrete.
The Society is represented throughout 
the UK by various regions and 
clubs, with Northern Ireland having 
its own regional membership and 
committee. The NI committee is 
represented by many disciplines 
including: Chartered Civil and 
Structural Engineers; Architects; 
Government Bodies; Quantity 
Surveyors; Universities; Concrete 
Suppliers; Cement and construction 
material suppliers; Precast companies; 
Building & Civil Engineering 
contractors; and Construction 
materials testing companies. 
With the support of a large network 
of members and commitment from 
the construction industry, the NI 
committee organise seminars on 
highly topical events over the year. We 
would like to thank those companies 
who also provide additional annual 
sponsorship towards the running of 
the NI region, which is invaluable. 
There is no doubt that we have 
faced some very difficult times in 
the past two years. Who would have 
thought that the threat of Brexit 
would have been overshadowed by 
the various strains of COVID and then 
be replaced by the war in Ukraine. 
If that is not bad enough, in Northern 
Ireland we have our own unique 
circumstances that leave us once 
more without government at a time 
when strong leadership is essential. 
However, I fear that we are not out 
of the woods just yet and we are 
facing some very strong headwinds. 
I note from the most recent Ulster 
Bank Business Activity Report that: 
business activity has fallen for the first 
time in 14 months; pessimism is on 
the rise; new business from abroad 
has fallen solidly; input and output 
costs are accelerating; and supplier 

lead times continue to increase. On 
the plus side: staffing levels continue 
to increase; and the export climate 
in the longer term looks promising. 
Other challenges include the fact 
that around 600,000 people over 50 
have left the workforce since early 
2020 and we need some 250,000 
additional construction workers by 
2024 to meet current demands.
Enough of the depression. What 
we need is clear leadership and 
decision making, coupled with greater 
productivity through innovation and 
technological advances. In addition, 
we must try and maintain a focus on 
the environment, carbon neutrality 

(net zero) and biodiversity. 
With the wide variety of membership 
of the Concrete Society, we are 
perhaps best placed to understand 
these needs and more capable 
than most to meet the demands.
To that end, the NI Region of the 
Concrete Society have placed an 
emphasis this year on sustainability 
within the concrete sector as 
well as promoting the importance 
and collaboration of our younger 
colleagues in construction.
In January, we co-hosted an online 
seminar with the NI region of IStructE 
on concrete sustainability. The title 

Concrete Society
NEIL COOKE, CHAIRMAN, CONCRETE SOCIETY NI REGION

Mr Neil Cooke (Mattest Ltd) Chairman NI Region Concrete Society 2022 and  
Miss Rachel McKeag (DesignID) Chair of the Newly Formed Young Members Committee.
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of the talk was ‘Use of Structural 
Concrete in a Zero Carbon Future’ 
and was presented by Paul Astle of 
Ramboll UK. Paul provided an excellent 
overview of the use of concrete today, 
steps to take to get to zero carbon 
and what we should all do now.
It certainly provided some thought-
provoking discussions and we were 
delighted to have over one hundred 
and eighty people in attendance. We 
all appreciate the huge task ahead 
us, particularly within the concrete 
sector, but with challenges comes 
opportunities and we are better placed 
than most within Northern Ireland 
to exploit these, especially given 
our strong local precast industry.  
Our starting point this year is to 
educate as many within industry 
as possible with similar talks on 
the current state of play and what 
we need to do prior to giving local 
companies the opportunity to present 
to wider industry on what steps they 
are taking to achieve net zero.
This year we have also established a 
Young Members Committee of the NI 
Region of the Concrete Society which 
is chaired by Rachel McKeag from 
DesignID. Rachel, and her colleagues, 
have already made a huge impact 
in such a short space of time. 

They have organised a site visit to a 
local concrete products manufacturer 
to appreciate the processes involved 
and how the company is addressing 
net zero. Various talks are planned on 
subjects that they want to learn more 
about and social events such as pub 
quizzes and bowling events are also 
upcoming. It is fantastic to see such 
enthusiasm since the Young Members 
Committee has been launched. 
We would strongly encourage 
readers to nominate young personnel 
within their companies to join the 
Young Members Committee as we 
are currently underrepresented 
from those outside of traditional 
consulting and contracting.
We also continue to support our local 
universities. The Concrete Society 
provide awards at the annual dinner 
to students from both universities, 
for excellence in civil engineering, 
building and architecture.
Our annual dinner in November is well 
supported by the greater industry, 
were we hold the construction awards 
for projects, process innovation and 
people. We are delighted to once 
again hold this year’s event in person 
were we will have the opportunity to 
meet each other again following the 
deferment of the awards dinner for 

the past two years due to COVID. 
Membership of the Concrete 
Society is open to anyone with a 
construction interest and free to 
students. We would be happy to 
hear from anyone wishing to find 
out more information or wishing 
to join. www.concrete.org.uk
The NI Region of The Concrete Society 
looks forward to continuing our close 
partnership with the MPANI, for the 
benefit of all our members and as 
importantly, the wider construction 
industry in Northern Ireland.

            
The Rapid Trakmix 250 is the leading mixing plant available in the market. 

The Trakmix is ideal for applications where all types of binders or                 
neutralising powders are required in the mixing process. 

Accurate I Reliable I Powerful
Applications:
• Road concstruction
• Road paving 
• Ground works/ Civil engineering
• Environmental stabilisation projects
• Aggregate recycling 

Features of the Trakmix:
• Totally mobile
• Self-contained (c/w on-board Stage 5 genset) 
• All materials are full weighed and recorded.

MIXING TECHNOLOGY 
EXPERTS SINCE 1969
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Regardless of what industry or country you operate in, the reality is that 
net zero doesn’t come with an instruction manual. Governments around the 
world are committing to net zero targets by 2050, but how each nation 
and their industries arrive there will be by different journeys.

The need for industry commitment, 
innovation, investment, cross-
industry partnership, behavioural 
change and public sector 
support is common across 
all industry roadmaps. 
The UK concrete and cement industry 
launched its roadmap to beyond 
net zero in 2020, reflecting not 
only our ambition but equally our 
commitment to these requirements. 
The model developed by the MPA that 
informs the roadmap has identified 
that net zero can be met through 
a blend of technological levers, 
including: decarbonised electricity and 
transport networks, fuel switching, 
greater use of low-carbon cements 
and concretes, as well as advanced 

carbon capture technology. 
While some of these levers are already 
proven technologies, others will involve 
close collaboration and input from 
more than one industry. Most will need 
additional support from UK local and 
central Government over the longer 
term, and crucially all will warrant 
concerted action and investment. 
This is because the task of deeper 
decarbonisation gets more challenging 
and complex the further on the 
journey we go to net zero. 
Currently, the UK roadmap represents 
our best course for achieving and 
going beyond net zero. However, 
as time progresses towards the 
2050 target, it may be the case that 
certain levers can be dialled up or 

down depending on our progress ‒ 
much in the same way a master chef 
adjusts the ingredients they use to 
refine and perfect a signature dish.

Roadmap levers explained 
The first five of these technology 
levers focus on production 
related emissions. 
Indirect emissions reduction 
from decarbonised electricity: a 
decarbonised electricity grid can 
bring forward the adoption of new 
technologies that require electrical 
power, such as carbon capture 
and electrical heat ‒ including 
from plasma energy. Artificial 
intelligence (AI), automation and 
other digital solutions will also deliver 

To net zero & beyond
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further operational efficiencies in 
concrete and cement plants.
Decarbonised transport networks: 
concrete is already the most local of 
UK building materials, with UK ready 
mix travelling on average just 12km. 
The industry is increasing its use of 
greener rail freight where possible, 
and by moving away from petrol 
and diesel vehicles, investing in new 
fleet, and reducing road transport 
miles, carbon emissions can be 
removed from delivery transport. 
Low carbon cements and concretes:
concrete mixes with low-emission 
constituents will be enabled by 
revisions to product and building 
standards, which in turn will encourage 
wider adoption of their use across 
the built environment. Ongoing R&D 
into alternative cements and binders 
is further reducing emissions.
Fuel switching: continuing to replace 
fossil fuels with alternatives will deliver 
significant savings. Our roadmap 
estimates that biomass wastes where 
available can generate over 70% of 
the heat used for cement production. 
Further research, investment and 
supportive infrastructure will enable 
the use of hydrogen, electrical or 
other new heating technologies.

Carbon capture, usage and storage 
(CCUS): this technology, enabling 
CO2 emissions to be captured 
and either locked up in long-term 
storage or used in other industrial 
processes, represents the most 
significant technological shift in the 
roadmap, with the potential to also 
make the greatest contribution to 

carbon reduction in the roadmap.
When combined with bio-based fuel 
use it has the potential to remove 
CO2 from the atmosphere which UK 
experts in the Government’s Climate 
Change Committee say is necessary 
to make up for other sectors that 
are not expected to reach net zero.
Carbon capture is a known technology 
but what needs to happen now is 
that it’s made to work for cement 
production. There are a number of 
global innovation projects that will help 
to inform the technology, and in the 
MPA is involved in the development 
of Government supported business 
models that will help ease the 
financial barrier to deployment. 

Delivering beyond 
net zero
Going beyond net zero will be achieved 
by using on-site carbon capture and 
by maximising the natural, in-use 
properties of concrete which include:
Carbonation: the natural process 
where concrete absorbs CO2 from 
the atmosphere throughout its 
lifetime and at end of life, storing 
it permanently as a carbon sink.
Thermal mass: the property of 
heavyweight materials like concrete 
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and masonry where heat can be 
absorbed, stored and released 
slowly. Buildings with high thermal 
mass generally have lower energy 
requirements for heating and 
cooling and active thermal mass 
management can help to lessen 
the demand on energy grids.
The reality is that delivering beyond 
net zero will require all of these 
technologies to be working together 
in concert. While technologies 
like CCUS are within reach there 
are many unknowns that are 
currently outside our control. 
Some of the solutions will be 
shaped by UK Government policy, 
however recent publications 
and strategies have left many 
questions currently unanswered.

Roadmap in action
Since the roadmap’s publication, 
we have not been standing still. 
Work has been progressing at 
speed across a number of our 
different technology levers to turn 
words into meaningful action.
In September 2021 a UK cement kiln 
burner successfully operated using 
a net zero fuel as part of a world 
first BEIS-funded demonstration 
using hydrogen technology. 
Continuing to replace fossil fuels with 
alternatives will deliver significant 
savings as part of the roadmap. 
The trial has helped to demonstrate 
the potential of using net zero 

fuel mixes for the manufacture 
of cement at commercial scale.
Separately, HyNet North West has 
been confirmed as one of two 
industrial clusters to receive key 
backing under the government’s 
CCUS cluster sequencing process. 
Stretching from Flintshire and 
Wrexham, through Cheshire, 
Liverpool and Greater Manchester 
into Lancashire ‒ HyNet North 
West has the largest concentration 
of advanced manufacturing and 
chemical production in the UK 
and significantly includes Hanson 
UK’s Padeswood cement works.
In addition to bringing major 
economic and employment 
benefits to the region, it will allow 
investment in a carbon capture 
plant at Padeswood, which will 
connect to the planned HyNet CO2 
transport and storage system. 
A CCUS feasibility study at the site 
is providing a clear design basis and 
cost estimate for the next stage. 
Once complete HyNet is set to 
significantly reduce regional CO2 
emissions, including by up to 800,000 
tonnes from Padeswood alone.

Avoiding offsetting 
and offshoring
The UK concrete and cement 
industry’s approach to delivering 
net zero is not based on offsetting 
or offshoring production. We firmly 

believe that the UK needs to achieve 
net zero by reducing emissions from 
all of the materials manufactured 
and used domestically without 
the risk of ‘carbon leakage’. 
Carbon leakage not only moves 
production emissions offshore but also 
investment, jobs and economic value. 
It’s therefore false accounting to use 
the import of construction materials to 
reduce UK manufacturing emissions 
yet increase global emissions. 
For us to get to net zero and 
beyond, we understand that 
significant technological, structural 
and behavioural changes are 
required by our industry, clients, 
and specifiers of construction 
materials across buildings and 
infrastructure ‒ as well as investment 
and buy in from Government.
With the route now plotted using our 
seven levers for change, we know 
where we’re going and know there’s 
no going back. We stand ready to 
supply and mobilise the technology, 
tools, and materials needed for the 
transition to net zero and beyond.

www.thisisukconcrete.co.uk
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2030 VISION
Sustainability Strategy 

2021 - 2030

PEOPLE

PLANET

PARTNERS

The publication of our Mannok 2030 Vision is a watershed moment for our business and our 

employees as we significantly accelerate the progress we’ve made in recent years to transition our 

carbon intensive business to a more sustainable path.

I am very proud of our many achievements to date, but there is a clear and collective understanding 

here at Mannok that we must do more to off-set the worst effects of three of the global crises we are 

all facing - climate change, biodiversity loss and the pollution of our environment. We will play our 

part to make substantial contributions to forge a sustainable future for our people, our communities 

and our planet.

—  LIAM MCCAFFREY, MANNOK CEO

Our Goals are...

mannokbuild.com/2030vision

... to keep our people safe and injury free, enhance their mental and physical wellbeing and provide rewarding 
career opportunities through continuous learning and skills development that will enrich their lives and help 
all employees achieve their career goals.

... to decarbonise our business by taking measures to significantly reduce our emissions, enhance local 
biodiversity using nature-based solutions and ensure the efficient and responsible use of limited resources 
through the deployment of lower emission and innovative technologies, fuels and raw materials.

... to provide the widest possible development and employment opportunities through our local community 
educational partnerships, be an advocate for responsible sourcing and an industry leader in customer service 

excellence and innovative lower carbon products

Untitled-1   1 25/05/2022   11:09:06
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Sustainability strategy highlights include decarbonisation focus, 
zero waste and eliminating lost time accidents.

Mannok has published its 
sustainability strategy, the 
Mannok 2030 Vision, which sets 
out a roadmap for the company 
to escalate its sustainability 
drive for the rest of the decade 
and position itself to achieve 
net zero carbon by 2050.
The strategy outlines a series of 
ambitious targets for the company, 
centered around three key pillars of 
People, Planet and Partners, which 
will see significant investment and 
innovation in each of these core 
elements in the coming years.

The plans will build on Mannok’s 
successes in recent years, a time when 
sustainability has become a priority 
in every area of the organisation, and 
the company has gained recognition 
in the form of multiple awards for 
its work with the community and 
educational institutions, as well as 
innovation in safety management 
and ongoing work with biodiversity, 
as CEO, Liam McCaffrey, explains,
“The publication of our Mannok 
2030 Vision is a watershed moment 
for our business and our employees 
as we significantly accelerate the 
progress we’ve made in recent years 
to transition our carbon intensive 
business to a more sustainable path.

I am very proud of our many 
achievements to date, but 
there is a clear and collective 

understanding here at Mannok 
that we must do more; we have a 
moral obligation to do everything 
in our power to off-set the worst 
effects of three of the global 
crises we are all facing - climate 
change, biodiversity loss and the 
pollution of our environment. 
As a company deeply rooted 
in the community, we have a 
considerable responsibility to 
our people and to the long-term 
environmental, social and economic 
sustainability of the region we live. 
We are committed to taking bold and 
urgent action to significantly reduce 
our emissions, protect 
and enhance our 
biodiversity and work 
in a more circular and 
regenerative way.”

Mannok Publishes its 2030 
Vision ‒ a Sustainability 
Roadmap Focused on 
People, Planet & Partners
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People
Protecting and investing in its 
people are significant themes in 
the Mannok 2030 Vision. Under 
the People pillar, Mannok commits 
to eliminating lost time accidents 
whilst creating a diverse and 
inclusive workplace with professional 
development opportunities for 
every employee, as HR Manager, 
Caroline McCaffrey, explains,
“The priorities we have outlined 
for our people are safety, which 
supersedes all else, wellbeing and 
resilience, and continuous learning 
and professional development.
With ten people focused targets 
outlined in the strategy, key projects 
include the establishment of a 
comprehensive occupational health 
programme and the extension of our 
award-winning Skills Development 
Programme to provide structured 
career pathways and industry 
leading continuous development 
opportunities for every employee.”

Planet
With decarbonisation at the heart of 
the Mannok strategy, the company 
has outlined the scale of this 
particular challenge and its roadmap 
to achieving its ambitious targets. 
As a cement manufacturer, Mannok 
has committed to the ambitious goal 
to reduce these hard to abate carbon 
emissions by 33% by the end of the 
decade and achieve net zero emissions 
by 2050. Company Sustainability 
Manager, Paul Monaghan, gives 
an insight into Mannok’s plan to 
achieve its decarbonisation goals,
“Decarbonisation is the number one 
challenge for us, but it is essential 
to the long-term sustainability of the 
business. We will achieve our targets 
by working in collaboration with 
industry partners to develop innovative 
solutions and implementing a number 
of key initiatives, and we have 
identified nine key decarbonisation 

projects to achieve this. We’re looking 
at a range of solutions in areas such 
as alternative fuels, alternative raw 
materials, green renewables, carbon 
capture and alternative waste materials 
in our downstream products.
Whilst some of the projects are at 
an early planning stage, others are 
much further advanced. In particular, 
we have been collaborating with 
international researchers on the 
development of innovative solutions 
to reduce fossil fuel use even further 
in the cement production process 
and hope to be able to bring that 
work to fruition very soon.”
Alongside the decarbonisation 
efforts, biodiversity and resource 
efficiency are identified as 
priorities for the company, with 
15 planet-centric targets set out 
in its strategy. Mannok’s Natural 
Assets Action Plans will see an 
ambitious programme of restoration, 
protection and enhancement of its 
almost 2,000 acres of land in the 
coming years, with plans to double 
the land carbon sequestration 
rate by the end of the decade.
Resource efficiency and circular 
economy targets include the 
elimination of landfill waste, the 
establishment of water and energy 
conservation programmes, and 
the leveraging of lean principles to 
develop circular economy solutions.

Partners
Priorities under the Partners pillar of 
the Vision centre around community, 
customers and suppliers. As a 
community-centric organisation, 
Mannok’s commitment to the 
social, economic and environmental 
prosperity of the Fermanagh-Cavan 
region where it is based is evident 
in recent years and the targets 
set out in the strategy aim to build 
on these achievements. Not least 
is the commitment to add new 
schools’ partnerships, bringing the 

total to six partnerships by 2025. 
With a total of eleven targets 
set out under the Partners pillar, 
Mannok’s strategy also commits to 
the development of protected local 
historical site, Slieve Rushen House, 
located on Mannok land, to create a 
heritage and biodiversity centre for 
the benefit of the wider community. 
Working with suppliers and customers, 
the company will also seek to 
decarbonise its supply chain, focusing 
on scope 3 emissions and responsible 
procurement, whilst ensuring 
full transparency on the carbon 
footprint of its products through 
voluntary disclosure. Mannok has 
committed to attaining internationally 
recognised best practice standards 
and establishing a programme of 
sustainable innovation to bring lower 
carbon products to its customers.
Recognising the scale of the 
challenge set forth in the Mannok 
2030 Vision, company Operations 
Director, Kevin Lunney, commented,
“The goals which we have set out in 
our Vision are very ambitious, with 
a total of 36 detailed targets to 
achieve by 2030. The plans will require 
significant innovation and technological 
development over the next number of 
years and will involve a very significant 
collaborative effort with all our people, 
our partners and the community 
here. With the right investment and 
commitment, we are confident that 
we will achieve the goals outlined and 
our people will rise to the challenge to 
make this business more sustainable 
and make a significant contribution 
to the long-term sustainability of 
our sector and our region.”
Full details on the Mannok 
2030 Vision are available at 
mannokbuild.com/2030Vision.
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The NI Government has always hoped to deepen the impact of its spending and to 
create benefits for Northern Ireland that go beyond simple economic metrics. 
In the recent past, we achieved these wider benefits using contract performance 
and recruitment and training clauses in public sector procurement processes.

These clauses sought to encourage 
organisations undertaking 
work for the public sector to 
allocate a proportion of the 
contract’s total employment to 
people without substantial work 
experience. These include school 
or college leavers or those who 
were long-term unemployed. 
However, in July 2021, the Executive 
approved a new Procurement Policy 
Note, PPN 01/21. The new policy 
note, which was developed by the 
Procurement Board led by the Finance 
Minister, mandates that from 1st June 
2022, all services and works contracts 
where the Public Contract Regulations 
apply must allocate a minimum of 10% 
of the award criteria to Social Value. 
The new procurement criteria, also 
known as ‘Scoring Social Value,’ 
highlights a wider set of social benefits 
that might be achieved through a 
project’s entire life cycle. The new 
criteria also emphasise consulting 
with the communities affected 
by the project and establishing 
if contracts can be reserved for 
organisations with a social purpose.
In short, Scoring Social Value 
formalises some of the previous 
guidance, broadens the criteria of 
social value to include other aspects 
of societal benefit and gives a more 
detailed view of how tendering 
organisations can demonstrate 
social value in their tenders. 

What is social value?
The public sector in Northern 
Ireland supports significant 
economic growth and employment 
through its own operations. 
However, as an organisation which 
spends circa £3billion per year 

in public contracts, the potential 
exists to broaden and deepen 
the benefits of this expenditure 
on the wellbeing of individuals, 
communities, and our environment. 
These wider societal benefits, 
both financial and non-financial, 
are referred to as ‘social value.’

Who defines social value?
The Strategic Investment Board, 
an arm’s length body of the 
Northern Ireland Executive, that 
supports government departments, 
local authorities, and other public 
bodies by helping them plan 
infrastructure, deliver major projects, 
and manage assets, incubated 
and developed the NI’s Executive’s 
approach to social value. 
Chief Executive of SIB, Brett 
Hannam says, “One of our key 
priorities in recent years has been 
to better harness the power of 

Government expenditure through 
the inclusion of social value in 
the procurement of contracts.
To this end, we established the 
Social Value Unit in 2014 to advise 
public bodies and help them 
design, implement and monitor the 
social value in their contracts.” 
Strategic Advisor Mary McKee 
leads the unit and explains, “In my 
prior career in the third sector, I 
experienced the difficulties faced 
by various groups of people across 
society. The long term unemployed, 
mothers who have taken time out 
of work to raise their families, care 
leavers and those with disabilities are a 
few of the groups who are often most 
distanced from the labour market.
Through demonstrating how a social 
value approach could work with our 
partners in the Department of Finance, 
it became clear that we could devise a 
policy that would support those most 

Works at Southern Regional College, Armagh.

Public Sector Procurement:
Maximising social 
value in public 
sector spending
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in need and gain better outcomes 
from public sector spending.”
Sharon Smyth, Chief Executive of 
Construction and Procurement 
Delivery (CPD) for the Department of 
Finance, “There has been a seismic 
shift in public procurement reform in 
NI in the last few years which will lead 
to better outcomes for our citizens 
through ethical, sustainable and 
socially driven procurement practices 
which we will continue to evolve.”

What has social 
value delivered in 
procurement to date?
Since 2016, more than 2,400 people 
who were long term unemployed or 
had no substantial work experience 
have been able to access a job 
opportunity. Of these, 98% have 
remained in employment or 
returned to education/training.
“The impact on these disadvantaged 
groups has been profound,” adds Mr 
Hannam. “And the dedicated work 
of the Social Value Unit has been 
the catalyst for real change in public 
procurement and has culminated in 
the new policy, Scoring Social Value.”

‘Scoring Social Value’ ‒ 
what’s changed?
‘Scoring Social Value’ broadens 
the scope of the procurement 
criteria beyond employment 
and training opportunities to 
bring into focus a host of other 
benefits to Northern Ireland.
Tendering organisations can now 
demonstrate social value in their 
tender applications by showing 
how the award of a contract will: 
・create opportunities for 

entrepreneurs and support 
economic growth 

・ tackle employment inequality
・ reduce the risk of modern 

slavery and human rights abuses 
within the supply chain

・promote diverse and 
secure supply chains

・promote environmental benefits, 
influence environmental protection 
and improvement, and work towards 
net-zero greenhouse gas emissions

・ improve the health and 
wellbeing of the contract 
workforce and the communities 
affected by the contract

・create training opportunities
・contribute to in-work progression 

and skills development
・ improve community integration.

Social Value ‒ best practice
While these broader social 
value concepts might be new to 
many suppliers, individual public 

sector contracts have already 
been encouraging contractors 
to consider social value beyond 
employment and training. 
An excellent example of this was 
the procurement process for the 
construction of the Southern 
Regional College in Armagh. 
As well as seeking commitments to 
offer employment opportunities for 
people who were disadvantaged in 
the labour market, the Department 
of Economy also required that 
the contractor deliver Business in 
Education, work experience placements 
and added college engagements to 
inform the curriculum and benefit 
students and the wider community. 
In addition to the 1300 person 
weeks of employment for those most 
distanced from the labour market, 
the Contractor, Felix O’Hare, also 
delivered a range of interventions such 
as site visits and a 3-day workshop 
providing local school children 
aged 12-15 with the opportunity to 
construct the project using Minecraft.
The contractor worked with the 
college, the spending department and 
other partners and stakeholders to 
deliver a host of other benefits directly 
tied to the award of the contract:
・SRC Lecturers collaborated with 

the Contractor in developing a 
new Higher-Level Apprenticeship 
‒ Level 5 Digital Construction 

・The Estates team received 
training in using AR technology 
for operations and maintenance. 

・The college is part of a programme 
delivering training to the industry 
on digital collaboration with 
a focus on AR and VR.

・Three CPD site visits provided 
insight into the advancement 
of construction stages due to 
digital technologies and changes 
to asset management.

Another example might be the award 
of the contract for the redevelopment 
of Altnagelvin’s North Wing in 2017. 
The successful contractor worked 

with the youth charity, Include 
Youth, who worked as a ‘broker’ in 
delivering on the supplier’s social 
value commitments. Include Youth 
connected the contractor and the 
client with care-experienced youth 
in need of employment support.

The role of broker 
organisations
Include Youth’s role in the project 
highlights the value of “broker” 
organisations, many of which are 
third sector organisations which 
can help contractors deliver on 
their social value commitments in a 
valuable, targeted and authentic way. 
“As the ‘Buy Social’ initiative has been 
focused primarily on employment and 
training, many of the organisations 
currently listed as brokers are 
concentrated around employment 
and training,” explains Ms McKee. 
“However, as Scoring Social Value 
becomes established, more brokers 
will be added to help organisations 
deliver on their commitments in 
ethical work practices, human 
rights, community integration, 
environmental protection and the 
other elements of Social Value.”  

How can I learn more?
The Social Value unit has developed  
a comprehensive suite of materials  
for procurement professionals, 
suppliers and potential brokers.
The Social Value website  
(www.buysocialni.com) contains 
a wealth of resources - including 
a webinar explaining the tender 
process and how social value will be 
scored, monitored and reported on. 
Suppliers can also avail of the ‘Find 
a Broker’ section which allows them 
to find organisations they can work 
with to fulfil the new social value 
requirements of public procurements.
As always, the Social Value Unit stands 
ready to assist both departmental 
procurement professionals, private 
sector suppliers and potential broker 
organisations to understand and work 
with the new scoring mechanism. 
Visit buysocialni.com or email 
info@buysocialni.com to see 
how the Social Value Unit can 
help your organisation adapt to 
the new procurement standards 
or to take part in our training.

Pictured Shannon Burns, who worked 
with Farrans as a Site Admin on the 
Department of Health Altnagelvin 

North Wing Redevelopment Project. 
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PCP Group 
Celebrating 55 Years

Dust, Metal Separation or Vehicle 
Safety - whatever the challenge or 
application, we are always happy 
to support, advise and meet clients 
on-site.  We are not tied to any 
single technology and our goal 
is to find YOUR best solution. 

Dust Suppression
Irelands’ Leading Experts in Dust 
Management Solutions dustsolutions.
ie we are very much aware of the 
challenges your industries must 
face regarding health, safety and 
environmental compliance and we 
work with you to provide efficient 
and creative solutions while also 
bring added value to your process.

It only takes two days of dry weather 
for dust to become an issue and 
therefore we offer both purchase 
and hire options providing for instant 
results. Any situation where dust 
is created can present a challenge, 
whether crushing and screening, 
groundworks, demolition, haul roads or 
spillages we tailor bespoke solutions 
to meet unique requirements and 
also provide full service back-up.
DUSTELIM® Foam System prevents 
dust becoming airborne and 
keeps it contained throughout 
the downstream process
MINIAT®Mobile highway approved 
trailer mounted system for localised 

dust sources or for small urban sites
MINIAT® Rotary Atomisers
fixed point dust suppression 
with minimum water usage
Dust Cannons and Rain Guns
for targeted dust suppression with 
a range throw of 35 - 85 mtrs
JetBlack Safety Personnel 
De-Dusting Stations and Booths for 
clean down to minimise exposure 
Heavy Duty Industrial 
Vacuums. Transportable or 

Established by Raymond Murphy in 1967, with the 
sole purpose of bringing innovative technologies from 
international manufacturers to local industry PCP 
Group continues to provide practical solutions that 
protect your people, assets and reputation.
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Fixed with pipework and tools
FilterSense Stack Monitors with 
full-service back-up
Trolex Air XD range of dust monitors 
for continuous and real-time data
Fogging Lines help to contain dust 
along the boundary of operational sites

Metal Detection & Separation
We are all Ireland Partners for 
supply, installation, calibration, 
and maintenance of ERIEZ 
Magnetics. You can view all at  
metal-detectors.ie  or eriez.eu
MetAlarm TR all-metal detector 
to detect large tramp metal such 
as digger teeth and manganese 
wear parts on angled trough 
conveyors. Supplied for belt 
widths from 500mm ‒ 2000mm
MetALarm BR (bridge design) 
detecting tramp metal in burden 

depths greater than 356mm 
(14”). Excellent when only certain 
size metal should be detected 
reducing costly down time.
E-Z Tec 900 range incorporates high 
sensitivity, balanced coil technology 
for detecting and removing ferrous, 
non-ferrous and stainless steel 
contaminants, ensuring product 
purity and plant protection.
Suspended Magnetic Separators 
ensures removal of unwanted iron 
from heavy burdens of material 
being conveyed on fast moving belts. 
Ideal for wet or dry, fine or coarse 
materials in large or small tonnages.
Newly appointed Technical Sales 
Manager for Northern Ireland,  
Andy Wood, joined our team to meet 
the growing demand for our services 
in the region. You can contact  
Andy directly on +44 (0) 7340 
678343 to arrange a free site visit.

“As Affiliate Members we wish to 
extend our congratulations to Gordon 
Best, the Committees and all the 
MPANI Team on their success in 
ensuring a very active, progressive, 
and dedicated Association which 
continues to guide and influence 
Best Practice within the Sector”. 
Ross Murphy, Business 
Development Manager, PCP Group

Andy Wood, Sales NI.
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It is 4 years since The UK Minerals Strategy was published by the CBI Minerals Group 
and the MPA ‘by the industry, for the industry’ to fill a gap in national policy and 
address the lack of government action and awareness of the issues facing the sector.

It sets out high-level actions 
development for the industry 
itself, government and regulators. 
Rather than being a detailed 
action plan, the Strategy is 
intended to be a ‘touchstone’ that 
provides a reference point and 
sets the long-term agenda for the 
priorities for the minerals sector. 
The Strategy actions all remain 
relevant ‒ no surprise given it seeks 
to address issues that have been a 
challenge for the sector for many 
years. Indeed, a review of the reports 
produced under the Sustainable 
Aggregates programme, funded by the 
Aggregates Levy Sustainability Fund 
(before it was axed) recently uploaded 
onto the IoM3 website, reveals that 
most topics examined 10 years or so 
ago remain current and pressing.

The Strategy identifies a need for 
at least 5 billion tonnes of mainly 
construction and industrial minerals to 

be sourced primarily from indigenous 
resources over the next 25 years 
‒ which will need to be planned for 
and delivered by industry. Planning 
permission is the primary ‘license to 
operate’, and in the plan-led system 
supportive and enabling national 
and local planning policy is key. 
While national planning policies 
recognise the importance of a steady 
and adequate supply of minerals for 
the economy and society, the lack 
of national forecasting of demand, 
especially in England, means that there 
is no ‘statement of need’ as such.
This reinforces the assumption by 
many that supply can be assumed. 
Such complacency is risky, and while 
there has not been a profound crisis 
in supply, recently there have been 
short lived and specific shortages of 

The CBI Minerals Group 
- implementing the UK 
Minerals Strategy
DAVID PAYNE, CBI MINERALS GROUP SECRETARIAT 
& MPA SENIOR PLANNING ADVISOR

David Payne.
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some materials highlighting the 
fragility of supply chains. Worryingly 
sales of aggregates are outstripping 
new reserves being permitted, and 
so are gradually being run down. 
Combined with strengthening 
environmental and planning 
constraints, local opposition, and 
a looming end-date for a large 
amount of reserves in 2042, there 
is considerable urgency for up-to-
date development plans to be 
adopted and provide for adequate 
new reserves, and for clear national 
forecasts and ‘statements of need’. 
That said, the vast majority of 
applications that are submitted are 
approved, and so the onus is also 
on industry to ensure sufficient 
applications re submitted in time. 
Reform of planning ‒ to speed & 

simplify it - is a perennial issue. 
Recent proposals in England ignored 
minerals entirely, reflecting the lack 
of awareness of the importance of 
materials to deliver built development. 
Thankfully, the recent Levelling-up 
and Regeneration Bill specifically 
recognises minerals plans and 
includes a number of measures 
that the industry supports including 
a national suite of development 
management policies so these are 
not repeated in every local plan. 
As national policies are reviewed, 
ensuring that national policies 
recognise the ‘essentiality’ and the 
national need for minerals of all 

types, is a priority. To its credit, 
the government has recently 
devoted resources to preparation of 
‘critical’ minerals strategy (including 
metals required for electronics 
and batteries), but should have 
done the same for ‘essential’ high 
volume minerals years ago.
Of course, for the system to work 
it needs adequate resourcing and 
people with the right skills and 
motivation. Many planning authorities 
are struggling recruit and retain 
qualified and experienced staff, and 
the environmental permitting system 
is a mess. Ring-fencing of fees to help 
fund improved services would help 

The Strategy
The aim of the Strategy is to ensure that UK demand for 
minerals and mineral products is supplied sustainably for the 
next 25 years. This will require identifying and permitting at 
least 5 billion tonnes of mainly construction and industrial 
minerals to be sourced primarily from indigenous resources. 

To achieve this, Government and relevant stakeholders should:
・ recognise that minerals and mineral products, and the industry that 

supplies them, are essential to the economy and our quality of life;
・ recognise that supply cannot be assumed; it needs 

to be planned, monitored and managed;
・ ensure steady and adequate provision is made, primarily 

through the land use planning system; and
・ establish supportive policy, operating and trading conditions 

to enable UK industry to thrive and invest in future supply.

Of overriding importance is the requirement for a strong 
national minerals and mineral products policy and statement 
of need. These would inform and underpin national regional 
and local planning to enable sufficient minerals and mineral 
products to be supplied to key sectors of the economy.
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(but not likely), but the lack of minerals 
planners appears to be getting worse.
Nature recovery is a key theme 
of the Environment Act 2021 for 
England. One of the biggest changes 
coming the way of developers of 
all types is the introduction of a 
mandatory requirement (in 2023) for 
development to deliver of biodiversity 
[net] gain (improvement) of at least 
10% compared to the biodiversity of 
the land before development, which 
may be on- or off-site, or through 
purchase of credits. Designed primarily 
for housing, this will also apply to 
mineral extraction which is very 
different being temporary with the 
development phase over long periods, 
and the mineral planning system has 
strong track record of delivering 
biodiversity gain through management 
and restoration over many years. 
In fact evidence shows that it is not 
uncommon for quarry restoration 

to deliver gains well over 100%. The 
MPA & CBI Minerals Group have 
developed guiding principles for 
pragmatic application of biodiversity 
net gain to mineral extraction, 
which we hope government will take 
on board in secondary legislation 
and guidance in due course. 
Many local authorities have declared 
‘climate emergencies’ which in 
combination with the transition to 
‘net zero’ is likely to result in the 
need for evidence to be provided in 
planning applications demonstrating 
that measures have been taken to 
both mitigate (reduce greenhouse gas 
emissions) and adapt (to the impacts) 
have been taken and incorporated 
into project design & operation. 
While non-energy mineral extraction 
is responsible for a tiny percentage 
of UK emissions (and the UK 
responsible for less than 1% of 
global emissions, improving energy 

efficiency and switching fuel sources 
when feasible will be necessary. 
Restoration and management 
of sites in particular offers large 
opportunities to contribute to 
adaptation, particularly through water 
storage and flood management, 
and carbon sequestration. 
So the Strategy continues to set 
the agenda. We encourage all of the 
minerals sector to use the Strategy 
as a reference to steer its priorities 
and agenda. We intend to review 
the Strategy next year (5 years 
since publication) to make sure it 
remains useful, vital and relevant.

1 The CBI Minerals Group brings together a range of CBI members drawn from minerals companies operating in aggregates, 
coal and industrial minerals, as well as representative trade associations (it is chaired by the MPA) and associated service 
providers such as legal advisers and environmental consultants. It also convenes the wider stakeholder UK Minerals Forum.

2 https://www.iom3.org/resource/alsf-research-reports-overview.html
3 For example, see the MPA’s Quarries & Nature ‒ a 50 year success story https://mineralproducts.org/Publications/Natural-

Environment/Quarries_and_Nature_50_Year_Success_Story.aspx and https://www.youtube.com/watch?v=J3j54TrOvVs
4 https://www.climateemergency.uk/blog/map-of-local-council-declarations/ 
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Research and Development (R&D) Tax Credits are the most generous 
form of corporation tax relief in the UK but many companies are
not aware of the schemes, do not think their company qualifies or do 
not work proactively to identify the available relief.

As those operating within the 
sector will know - construction, 
mineral extraction and quarrying 
activities can be challenging 
and projects completed to 
resolve those challenges may 
qualify for R&D Tax Credits.
If you feel like you don’t know  
enough about R&D Tax Credits 
and how they could help your 
company, don’t worry. 
Based on our experience of 
successfully advising minerals, 
quarrying and aggregates 
clients on key aspects of their 
R&D Tax Credit claims, we have 
developed a simple guide to help give 
companies a better understanding 
of how they could benefit from 
R&D Tax Credit relief:

1. A claim for R&D Tax Credits 
can reduce the cost of an 
R&D project by 33%.

2. R&D Tax Credits are not just 
valuable for profit-making 
companies, the credits may be 
used to offset tax liabilities or may 
be paid to the company in cash. 

3. The definition of R&D for these 
purposes is very wide and 
extends to the development of 
new techniques and processes. 

4. A company can make retrospective 
claims for the previous two 
accounting periods.

5. Companies may claim enhanced 
relief for expenditure on staffing 

costs, materials, utilities as well 
as certain third-party costs such 
as payments to subcontractors.

6. Companies that are working 
with clients or customers as 
part of a collaborative project, 
or those providing services to 
contractors may also qualify.

7. HMRC employ specialist units 
to deal with R&D tax credit 
claims, so it is important that 
companies also employ specialists 
that have the appropriate 
expertise and experience.

Seven things you 
need to know about
RESEARCH AND
DEVELOPMENT 
TAX CREDITS

If you have further  
questions or think your 
company could avail of 

R&D Tax Credit relief, call 
one of our team of experts 

at the Momentum Group 
on 028 9140 4030.

Momentum Group
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Momentum
GROUP

T: +44 (0)28 9140 4030
E: taxcredits@momentumni.com   
momentumgroupni.com

Start your R&D Tax Credit journey today and let us unlock your potential
Call today for a free consultation with our team of specialists

Most companies don’t 
realise how much R&D 

work they are doing. 
Unlock your eligible 

tax credits today.

Momentum are a specialist R&D 
Tax Credit consultancy, creating 

successful claims for companies 
across the manufacturing, 

quarry, construction and plant 
machinery sectors

Over £150m R&D 
Tax Relief Claimed

Over 1000 
Successful Claims    

100% Success Rate 
Free Consultation   

Free ‘Second 
Opinion’ Review

Momentum
GROUP



As a building materials company, we have been supplying high-quality 
construction materials and quarry products to the construction industry 
across the UK and Ireland for over sixty years.

Northstone Materials is a 
CRH company and a division 
of Northstone (NI) Limited.

Our vision is "delivering excellence 
through the passion of our people." 
We strive to lead the way within 
the industry and conduct our 
business such that our workforce 
is genuinely proud to be a part 
of it. We are committed to 
doing business in a sustainable, 
responsible, and ethical manner 
with all our key stakeholders, 
to build lasting relationships 
based on trust and underpinned 
by our core values of integrity, 
honesty, and respect for the law.
Over the past 60 years, we 
have been on a unique journey, 
continually growing, expanding, and 
improving to become the widely 
trusted and significantly relied upon 
organisation that we are today.
The scope of our operations 
includes block yards, concrete 
depots, quarries, sand & gravel 
pits, in addition to asphalt plants 
and a state-of-the-art roof tile 
production facility, all strategically 
located across the province. This 
impressive range of facilities provides 
assurance of stock and speed 
of delivery to our customers.
With the largest reserves of 
aggregates in NI including, basalt, 
gritstone, and limestone we produce 
and supply a variety of products to 
suit all markets, from High PSV for 

surfacing both at home and across 
GB, specialised basalt products 
to GB and Europe and a range of 
Agri Lime & FEMAS accredited 
calcium carbonate products which 
are delivered locally and into GB.  
Our asphalt surfacing operations 
cater for a range of projects, from 
standard road surfacing to anti-
skid materials, and bespoke mixes 
for projects requiring a unique & 
specific aesthetic finish. We have 
extensive experience and knowledge in 

delivering all sizes of projects, ensuring 
completion on time and within 
budget. Our team are experienced 
in achieving a very high standard 
through planning and execution of 
the works, with the highest quality 
asphalt & blacktop mixes and an 
enviable level of skill and competence 
from the surfacing team themselves.
Another notable division within 
Northstone Materials is our Roof Tile 
Production Factory and our Roof Tile 
Contracting Services Department. 
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We manufacture and supply a wide 
range of high-quality roof tiles 
which have been trusted and used 
by roofing contractors since 1964 
when production began at our Toome 
facility. In addition, both residential 
& commercial customers have the 
option to utilise our in-house team of 
fully equipped and highly experienced 
roof tilers who are trained to, and 
operate to, the very highest standard 
of workmanship within the industry. 
As with all our products and services, 
the roof tilers operate to the quality 
standard that Northstone is known 
for, providing peace of mind that 
the job will meet and exceed the 
required building standards.
In addition to roofing products, 
we produce and supply a range of 
building materials products for self-
build projects, which includes not 

only staple products of concrete, 
blocks, and aggregates but also our 
new range of innovative Northflo 
Cemfloor & Northscreed floor screed 
products. In recent years our range 
of screed products has developed an 
impressive reputation for high quality 
and consistency. These products offer 
a range of industry-standard floor 
screeds and are suitable for residential 
and commercial customers alike.
We are proud that our consistent 
pursuit of quality and customer 
service has cemented our position 
as the region’s example-setting 
building materials firm. As such, all 
our quality control processes and 
procedures to maintain the reputation 
that we have worked so hard to earn 
is at the centre of what we do.
The unique combination of our highly 
experienced workforce, focus on 

exemplary customer service, and 
vast material resources enable us 
to provide an unmatched offering 
to the construction industry.
We will continue to grow, expand, 
and develop, supporting and 
supplying the construction industry 
to the highest achievable standard. 
We will continue to value quality, 
integrity, and responsible business 
practices to benefit and contribute 
to the wider community, and 
ultimately deliver excellence.
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In 2021 NHBC undertook a 
comprehensive review of our 
business model. This has resulted in 
clear plans to transform NHBC into 
a more commercial, modern, and 
agile business that is better able to 
meet the needs of our homeowners 
and our builders. NHBC welcome 
increased Government scrutiny 
on the quality of new homes and 
on ensuring they are built safely.
Demand for new homes across the 
province remains strong, prices 
continue which may be in part due 
to the increased cost of building 
materials beginning to impact 
the supply of new homes coming 
onto the market. Rising interest 
rates, inflation and living costs 
may temper these price rises. 
Given the global events of the past 
few years it would take a brave 
person to predict what state the 
market will be one year from now. 
There remains considerable political 

will for the increased use of Modern 
Methods of Construction as part 
of the solution to increase supply, 
improve new home quality and help 
address skills and labour challenges. 
To support the growth of Modern 

Methods of Construction (MMC), we 
launched NHBC Accepts in July 2020. 
This proposition is aimed at MMC 
manufacturers, with an NHBC technical 
appraisal determining if the product 
or system meets NHBC Standards. 
This gives confidence to developers, 
investors, lenders and homeowners 
that, subject to appropriate design 
and installation, the product or system 
can be used in homes covered by 
an NHBC warranty. We are also 
investing in our training business 
across new pathways and subject 
areas to help address significant 
skills deficits in the industry. 
This includes apprenticeship 
programmes targeting site 
management and trades like 
bricklaying, supported by our new, 
hands-on Training Hub in Tamworth 
which opened in May 2021, two 
more bricklaying apprenticeship hubs 
will open in Newcastle Upon Tyne 
and Cambridge in 2022, with plans 

The last year has been a very challenging one, testing all of us in both our personal 
and business lives. I am very pleased to report that, despite the difficulties 
we have all faced, NHBC has continued to deliver for our registered customers 
and homeowners here in Northern Ireland throughout the pandemic. 

NHBC

Padraig Venney.

PADRAIG VENNEY, NHBC REGIONAL DIRECTOR NORTHERN IRELAND

National House-Building Council
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being worked up to open further 
apprenticeship hubs throughout the 
rest of the UK. With strong demand 
for our apprenticeship offerings, 
training courses, webinars and 
NVQs, NHBC is playing its part in 
helping tackle the skills shortage.
Our Key Stage Inspection (KSI) service 
and Construction Quality Review 
(CQR) service remain fundamental to 
our drive for improved construction 
quality. We have expanded our 
dedicated CQR team in response 
to the increased demand from our 
major builder customers for this 
more in-depth assessment, which 
examines 38 build stages, providing 
detailed insights to help improve 
construction quality. It is reassuring 
that local builders in Northern Ireland 
also recognise the value in improving 
the construction quality of the 
homes they build for homeowners.
Pride in the Job, our annual 
competition for site managers, 
reached its 41st anniversary during 

the year. The Northern Ireland awards 
were held in the Culloden Hotel in 
November 2021 with over 260 guests 
in attendance. We know how much this 
competition means to our registered 
customers; during a challenging period, 
it was more important to recognise 
excellence, celebrating the vital role 
site managers play in ensuring new 
homes are delivered to exacting 
construction quality standards. 
At the time of writing, we are part way 
through this year’s Pride in the Job 
competition, I am currently visiting 
and marking sites throughout the 
province with our judges to determine 
this years winning site managers. 
In March 2022 we held our annual 
Building for Tomorrow seminar at 
the CITB NI in Nutts Corner. The 
Department of Finance updated 
delegates on the incoming Building 
Regulations that will improve energy 
performance in new dwelling by 40%. 
We also had several live construction 
demonstrations looking at specific 

construction details, these included 
good practice in Plasterboard 
installation by Gyproc Ireland, Natural 
Stone cladding by Lagan Building 
Supplies, Arc Building Supplies showed 
their cavity fire barrier products 
in a live environment and, we had 
K-rend providing a live demonstration 
on external render application.
The Northern Ireland Housing market 
is the most affordable region in 
the UK, you get a lot of bang for 
your buck, and whilst the immediate 
outlook is positive, stronger headwinds 
may be on the horizon. Though 
what do I know as similar concerns 
were debated when we came out of 
lockdown and these past two years 
we have experienced a mini boom.
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Digital technologies are being utilised by multiple industries across 
the UK to drive optimisation, resilience and sustainability.
Not only are these technologies 
disrupting traditional ways of 
doing business, they are one 
of the most important tools for 
improving efficiencies, lowering 
costs, making business more 
competitive, and making the 
most of the vast amounts of 
data being collected daily. 
According to the Digital Futures 
Index 2021, the UK is ranked first in 
Europe and third globally for advanced 
digital technology - there are huge 
opportunities to be gained from 
embracing emerging technologies. 
Digital Catapult is a government 
backed organisation responsible for 
supporting industry in understanding 
the value of these technologies and 
unlocking the benefits they offer.
As the materials industry has moved 
to adopt digitalisation, there are 
three main focus areas to consider:

Advanced digital 
infrastructure
New wireless technologies like 5G 
are far more than just faster mobile 
phones. Such networks are designed 
and operated to manage multiple 
different use cases, from high 
definition cameras that are used 
to report on defects in materials, 
to air quality sensors that report 
pollution levels once an hour.
Digital Catapult is working with multiple 
industries to identify the right use 
cases, to trial and to deploy networks 
that solve real business challenges. 
Our work as part of the 5G Factory 
of the Future programme with BAE 
Systems has investigated five use 
cases for 5G with real results. 

1. Real-time Monitoring and 
Adaptive Closed-Loop Control

2. Digital Twin Track and Trace

3. Factory Ecosystem Monitoring
4. Chain of Custody Systems
5. Distributed and Shared 

Hybrid Reality Spaces

As a result of deploying 5G 
infrastructure in a factory 
environment, we’ve seen 15-25% 
reduction in defects, waste and 
machine downtimes, 15-20% increase 
in machine utilisation and factory 
efficiency, and a 30% reduction 
in lost and damaged assets.
Digital infrastructure is key to 
generating useful, actionable data. 
After all, what’s the point of having 
a wealth of data and information at 
your fingertips, if you’re not going 
to do anything meaningful with it? 

Virtualisation of assets
Virtualisation of plants and assets 
provides insight into how they are 
being used, in real time, as well 
as ways to improve both their 
effectiveness and efficiency . 
By collecting data on assets, it’s 

possible to understand how they 
are behaving, extend their lifetimes 
through predictive and preventative 
maintenance as well as optimise 
production schedules and increase 
yields through advanced AI and 
machine learning techniques.
Digital twins are discussed in a wide 
range of industries and represent 
a digital version of a physical asset, 
providing real time data and insight 
into the behaviour of that asset. 
By deploying sensors and relevant 
infrastructure to collect data on how 
an asset is behaving, and potentially in 
combination with virtual or augmented 
reality, provide an unparalleled way 
of managing an asset remotely. 
As part of our work with SP Energy 
Networks, the University of Strathclyde 
and National Grid ESO, we are 
exploring how an innovative, open and 
interoperable digital twin of the UK’s 
electricity transmission and distribution 
networks can aid decision making 
when managing and balancing energy 
resources and assets. This digital 
twin of the electricity transmission 
and distribution network will allow the 
partners to understand the complete 
system in real time, providing the 
ability to visualise ‒ and simulate 
‒ how and when the electricity 
transmission and distribution network 
is being used, in order to balance 
the system in the most optimal, 
safe, and cost-effective way. 

Supply Chain Innovation
Supply chain risks and challenges 
are almost a constant in our lives 
these days and such disruptions 
have far reaching impacts. 
Materials and mineral products sit at 
the start of many supply chains, and 
are the point where emissions become 
embodied into final products. With 

Digital technologies 
make industry more 
optimised, sustainable 
and resilient
SUE MCGUIRE, BUSINESS ENGAGEMENT MANAGER NI, DIGITAL CATAPULT

Sue McGuire.
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increasing requirements for emission 
reporting and future import tariffs on 
carbon intensive items, the need and 
opportunities arising from sustainable 
innovation have never been greater. 
One tool Digital Catapult has 
developed is the Eco-meter, an 
app that measures the carbon 
footprint of a product, allowing 
real time data monitoring to enable 
decision making and planning 
based on carbon emissions.
Leading industries are now investing 
in a twin transition, towards a 
digital and green economy. Indeed, 
companies aligning their technology 
and sustainability strategies are 
making huge advancements in 
creating value for themselves 
and their wider supply chains.
Supply chains that share information 
in a transparent way across all tiers 
become more resilient, allowing for 
better forecasting of products, a 
smoother flow of goods and materials 
as well as better visibility of the 
way products are manufactured.
Improving the flow of information 
across a supply chain is also key to 
enabling a circular economy, where 
materials can be returned to source, 
reprocessed and utilised again, 
reducing waste and the need for 

mining virgin materials. This is only 
possible through storing of information 
during manufacturing processes 
and through the life of the asset.
The benefits of adopting digital 
technology within businesses and 
across a supply chain are clear, but 
can be daunting, so collaboration 
with the right organisations is key. 
Digital Catapult supports industrial 
organisations in learning about and 
developing an understanding of the 
role advanced digital technologies can 
play in business, through to de-risking 
investment, trialling technology in 
real or near role scenarios, and 
transforming business operations.

To find out how Digital Catapult 
would support you, contact Sue 
McGuire, Business Development 
Manager - Northern Ireland.
Sue.McGuire@digicatapultni.org.uk
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The past 12 months have thrown everything at us as farmers. From climate 
change legislation, a growing labour crisis and soaring input costs that 
have been aggravated recently to substantial levels following Russia’s inhumane 
invasion of Ukraine, threatening global supply chains.
All amidst the ongoing pandemic. 
However, we have also seen 
incredible levels of public support 
for domestic food. Our farmers 
continue to be recognised as 
key workers, helping to keep 
the country fed and watered 
throughout a really challenging time. 
This year started badly with rocketing 
input prices. Farmers are under 
enormous pressure due to rising 
costs. Yet, our retailers continue to 
use food as a loss leader, pushing 
sectors such as horticulture, poultry 
and pigs to the brink. Northern Ireland 
(NI) farmers are proud to produce 
some of the best food in the world, 
and with the right policy framework, 
we can deliver so much more. 
We can drive the rural economy, 
enhance our natural environment, 
contribute to credible environmental 
targets and care for our cherished 
countryside so it can be enjoyed by 
everyone while producing more home 
grown, local food for shop shelves. 
The past year could lay the 
foundations for a thriving food and 
farming sector helping to ensure 
we are competitive both at home 
and abroad. If the Department 
of Agriculture, Environment and 
Rural Affairs (DAERA) create an 
agriculture policy that has a resilient 
food supply chain at its heart, we 
have the potential to not only be the 
number one supplier of choice for 
UK households, but a firm favourite 
for markets around the world too.
If NI farming is to succeed, we need 
both our domestic agriculture policy 
and our trade policy to support our 
shared objectives of feeding the 
nation and exporting great British 
food overseas. NI farmers stand 
ready to be part of global Britain, but 
we will face a continued competitive 
disadvantage if more trade deals are 
agreed like the one with New Zealand 
and Australia in the coming months. 
Too many policy decisions are being 
taken without a proper analysis of 

the consequences. Not every country 
can produce its own food. We are 
fortunate that our country is an ideal 
location for food production. The 
global population is due to increase 
from 7.5 billion today to an estimated 
10 billion in 2050. The global demand 
for meat and dairy products is 
increasing but who will supply this 
food? There is a real risk that we will 
create a global food emergency if we 
do not follow the science and take 
the appropriate approach to tackle 
climate change without reducing 
our ability to produce high-quality 
food. Input prices are skyrocketing 
across Europe and the globe. 
Whether we like it or not, less fertiliser 
and other inputs will also mean less 
food output. Farmers are part of 
the climate change solution and 
will not shirk their responsibilities 
in tackling the global challenge, but 
we are against bad legislation with 
unrealistic targets and imposing 
solutions without consultation. Ignoring 
the contribution of farming to the 
rural economy and rural communities 
would be a monumental own goal. 

A balance between environmental, 
economic and social sustainability 
will be needed. Our message is that 
the emphasis must be on reducing 
emissions, not on forcing reduced 
output. Many countries around the 
world, including NI, are reliant on 
Ukraine’s agricultural produce as well 
as Russia’s food and gas supplies, and 
Russia’s ongoing attack on Ukraine is 
threatening supply chains worldwide. 
The price of energy and fertiliser 
has risen so horrendously for our 
farmers, that the massive jump in 
production costs is eyewatering. Input 
costs for farmers have risen to such 
unprecedented levels that the main 
worry now for consumers is not price, 
but availability. For example, a rise in 
grain prices or a significant drop in 
production is certain to have huge 
knock-on effects for food consumers.
An unavoidable distribution to supply 
will surely stretch availability to 
breaking point, let alone affordability. 
Food, fuel and fertiliser are inseparably 
linked. We have called on government 
and DAERA to put contingency plans 
in place and set up a task force for 
NI agriculture urgently, to support our 
farmers who are already struggling. 
The future all depends on farm 
businesses being profitable, 
sustainable and resilient. We cannot 
ignore the challenges of this year, or 
we will miss the opportunities of the 
next one. The government needs to 
continue to take action to prevent a 
situation where NI food is replaced 
by food imports. Imports which 
could fall way below our own highly 
valued standards of animal welfare 
and environmental protection.

Ulster Farmers Union

Ulster Farmers’ Union president,  
David Brown. 

DAVID BROWN, ULSTER FARMERS’ UNION PRESIDENT 
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Deeply embedded in the corporate 
culture is Customer Experience 
to achieve continuous customer 
excellence at every touch point 
and to deliver consistent quality 
products and solutions that add 
value to the lives of people. This is 
the core element of our strategic 
framework as we continue to 
drive significant organic growth 
and ambition for the future.
Our recent investments in our 
R&D function have seen us add 
considerably to the team with several 
PhD scientists, as we work to deliver 
those innovative, quality products and 
we were delighted to launch the first 
of many new products, K Mono, to 
the construction market this year. The 
product has been created to match 
the latest needs in the render industry, 
including easy to use solutions 

where skills shortages continue. 
Kilwaughter places a strong 
emphasis on people investment 
and engagement. We work hard 
in these areas to give our people 
and teams a positive experience 
whilst adding value to them on their 
personal journeys. Having recently 
been accredited as a Great Place to 
Work, we were delighted to increase 
our score by an additional 5% in the 
most recent survey. Safety remains 
the primary focus for Kilwaughter 
as a central element of our Health, 
Safety & Wellbeing Strategy and 
we have been proud to add new 
initiatives such as a Health & Safety 
Focus Week to our calendar to help 
continue reinforce the importance 
to every member of the team.
We look forward to launching our 
ESG strategy this year which helps us 

shape our sustainability commitments 
as we work to support many areas 
including climate change and carbon 
management, waste management, use 
of plastics and packaging, product 
design and sustainable R&D. This 
will sit alongside some other core 
elements of the Kilwaughter ethos 
including community relations and 
biodiversity which have continued with 
vigour across many projects including 
sponsorship of local organisations 
such as Larne Athletics, donations 
to charities including Air Ambulance 
and engagement with local schools 
through Youth Enterprise and 4C 
UR Future. Our recent award as 
Stakeholder of the Year as part of the 
Social Enterprise Awards remains a 
highlight for our long-term partnership 
with a local social enterprise, AEL.
Capex investment remains key to our 
continued growth and we recently 
commissioned our new blending plant 
facility and officially opened our new 
building at our headquarters in Larne.  
We look forward to building further 
momentum in these investments 
as we look towards the future.

Kilwaughter Minerals

Agriculture Construction Sustainable Homes

At Kilwaughter Minerals, we continue to invest in 
our three market segments of construction, 
sustainable homes and agriculture under our brands 
K Rend, K Systems and Kilwaughter Lime. 
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Will people in 2050 look back to present day and be shocked at the wastes 
we generate and the damaging use of fossil fuels? 
Instead, perhaps, they may be 
coping with a warming world with 
ever more extreme weather and the 
loss of land due to sea level rise. 
Which path the world takes depends 
on the decisions we make today. 
These choices are driven by many 
forces such as public opinion, 
government policy, supply chain 
requirements and economic necessity. 

Pressure for change is often directly 
from concern for the climate and 
consequent country level emission 
targets for 2050 (or earlier). Other 
policy choices or cost drivers can also 
accelerate the reasons for change. In 
the UK, we know that removal of duty 
rebates for red diesel will increase 
fuel costs for the construction and 
mineral products industry sector. 

More generally, geo-political events, 
beyond the control of the UK, are 
a bigger shock to energy prices 
which then drive production costs up 
across the economy. Supply chains 
are also being pushed to be carbon 
neutral by dates as early as 2025. 
These targets are driven by ambitious 
plans from major end customers 
influenced by consumer pressure.

Zero-Carbon Cooperatives: 
Working together 
to decarbonise and 
for prosperity
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Here in the Bryden Centre, and more 
widely at both Queen’s University, AFBI 
and Ulster University, we are working 
across industry sectors and agriculture 
in Northern Ireland to look to the 
future and the replacement of oil, 
coal, and natural gas. Our overall goal 
is to ensure the transition away from 
fossil fuels makes commercial sense 
and does not harm the environment 
‒ “Energy without consequence”. 
During our work with business, 
agriculture, and government, 
opportunities have been apparent 
where we can not only displace 
fossil fuels but also combine waste 
streams from different sectors to:
・Provide green electricity and heat 
・Produce new value-added products 

while minimising waste disposal costs
・Create local jobs and prosperity 

while improving the environment
Surplus heat generated from many 
industrial and other processes is a 
prime example of a where a waste 
has real value if used elsewhere. 
Capturing this energy opens up 
the opportunity to provide low-
cost heating for homes, schools, 
factories, and offices. This provides 
an extra income for businesses 
with the bonus of a reduction in 
greenhouse gas emissions.
As a result of our work, Queen’s 
University has been funded by 
the UK Government’s community 
renewal fund to investigate the 
potential of delivering net-zero 
emissions on a local and regional 
basis through the establishment 
of zero-carbon cooperatives. 
Modelled on the highly successful 
farming cooperatives, the concept of 
a zero-carbon cooperative is that it is 
a partnership between local industry, 
business, farmers, and people. 
In this project we are developing three 
techno-economic feasibility studies 
across Northern Ireland - these are 
in Fermanagh and Omagh, Mid and 
East Antrim as well as Causeway 
Coast and Glens Council areas. 
These studies will assess the 
resources, waste re-use and new 
business opportunities, and overall 
economic potential of a cooperative of 
local industry, farmers, and councils. 
Two further project pillars will look at:
・ Green skills development, including 

innovation and leadership

・ Engagement and understanding 
of zero-carbon concepts across 
business sectors and communities

Already we have participation 
from the mineral products sector 
and customer base, and we would 
welcome additional participants 
either directly in the studies or 
to explore the concept further. 
To illustrate the zero-carbon 
cooperative idea in more detail a 
conceptual picture of what a zero-
carbon cooperative could look like is 
below. In this example local industry 
is powered by renewable electricity 
or via biomethane from an AD plant. 
Renewable power is also used 
to generate green hydrogen for 
transport or energy storage. In 
this example, an industry partner 
could be a cement manufacturer 
producing CO2 and waste heat 
that is fed into the cooperative 
effectively contributing to the 
decarbonisation of cement production.
All waste streams from industry, 
agriculture and households are 
combined with unused oxygen and 
heat from green hydrogen production. 
Together these unused wastes are 
converted to useful resources, 
providing district heating for homes 
and industry; heat, nutrients, and 
feeds for novel forms of farming; 
and heat, CO2, and nutrients to 
an algal biorefinery producing 
biochemicals and biofuels. 
What was once considered wastes 
for disposal are transformed into 

zero-carbon products through 
local enterprises that create new 
skilled jobs in the community.
Intelligent design is an important 
component of a zero-carbon 
cooperative. Successful cooperatives 
will match a range of different 
wastes streams with businesses 
and consumers that can use or 
transform these wastes to new 
products or low-carbon energy. 
A zero-carbon cooperative should 
be prosperous, sustainable, and near 
energy-independent while generating 
almost no pollution or waste for 
disposal. Achievement will see industry 
and agriculture benefit through:
・Sale of waste for reuse and 

reduction in landfill and carbon taxes
・Development of new business 

opportunities and new revenue 
streams for carbon offsetting

・Reduced risk of pollution and 
the cost of mitigation

・Lower risk of external 
energy price shocks

Local communities, councils and 
people will also gain through:
・New jobs, secured in a 

prosperous local economy 
・Low-cost, renewable 

heat and electricity
・Substantially improved local 

environment and better health
If you want to learn more about how 
you can be involved, then contact us 
at: ZeroCarbonCoops@qub.ac.uk
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It has been a busy year in industry for FP McCann. The company has invested in excess of £3 million in a state-of-the-art 
bagging plant at its Head Office in Knockloughrim, Magherafelt. The plant was installed in early 2022, becoming fully 
operational by July of this year. 

Previous operations took place on a smaller scale with the product offering only covering Postmix and Easi-Repair™ Cold Lay 
Tarmac. This year, FP McCann has launched a High Performance Range, which includes grout and concrete, as well as a General 
Purpose Range, consisting of concrete and mortar. 

The newly-installed plant has enabled the bagging process to be automated – from cutting individual bags off a ream, to sealing 
the completed pallet ready for transportation to customers in Northern Ireland, Republic of Ireland and Great Britain. The factory-
controlled environment ensures a consistent, high level quality. Each product comes in a 20kg bag (25kg for Easi-Repair™) and 
all packaging is both showerproof and recyclable.

FP MCCANN LAUNCHES NEW LINE
OF BAGGED PRODUCTS FOLLOWING 
£3 MILLION PLANT INVESTMENT

Another success in manufacturing for FP McCann has been 
the start of trials on Earth Friendly Concrete pipes and 
manholes. In Q2 of 2022, FP McCann was successful in 
manufacturing the UK’s first cement-free precast drainage 
products at the company’s Knockloughrim Precast Factory. 
The pipes and manhole rings were produced using Earth 
Friendly Concrete (EFC) from Wagners. 

Instead of Portland cement, FP McCann worked with 
international partners to introduce a geopolymer low-carbon 
binder that is formed from the chemical activation of Fly Ash 
and Ground Granulated Blast-furnace Slag.

It is claimed that replacing the Portland cement with this 
geopolymer binder, made using the materials from recycling 
streams, can reduce the overall environmental impact and 
the CO

2
 emissions of the concrete by up to 80%.

In addition to its low carbon credentials, high performance 
concrete made with this novel material is achieving similar 
strengths to traditional concrete while, due to the chemistry of 
the geopolymer binder, providing improved durability in many 
aggressive environments.

After extensive research and use in the UK’s Ready Mix 
industry, the next step will be an introduction of the geopolymer 
concrete in the precast sector.  Here, the low carbon 
alternatives can combine with modern manufacturing methods 
to provide a truly innovative solution for the construction sector.

This work is carried out in conjunction with FP McCann’s 
wider low carbon initiative, working closely with suppliers and 
customers to provide economical, high-quality, and sustainable 
products.

FP McCann offers an extensive collection of products to the 
construction industry in Northern Ireland. The precast concrete 
product range includes areas such as agriculture, building, 
drainage, fencing, flooring, and walling. Aggregates and 
building stone are also extracted from its portfolio of quarries 
throughout NI. In addition to this, FP McCann operates six 
Ready Mix Concrete plants, produces Dry Silo Mortar and 
offers both commercial and residential surfacing.

028 7964 2558

FP MCCANN CREATES THE 
UK’S FIRST CEMENT-FREE 
CONCRETE PIPES
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manufacturing the UK’s first cement-free precast drainage 
products at the company’s Knockloughrim Precast Factory.  
The pipes and manhole rings were produced using Earth 
Friendly Concrete (EFC) from Wagners. 

Instead of Portland cement, FP McCann worked with 
international partners to introduce a geopolymer low-carbon 
binder that is formed from the chemical activation of Fly Ash 
and Ground Granulated Blast-furnace Slag.

It is claimed that replacing the Portland cement with this 
geopolymer binder, made using the materials from recycling 
streams, can reduce the overall environmental impact and 
the CO

2
 emissions of the concrete by up to 80%.

In addition to its low carbon credentials, high performance 
concrete made with this novel material is achieving similar 
strengths to traditional concrete while, due to the chemistry of 
the geopolymer binder, providing improved durability in many 
aggressive environments.

After extensive research and use in the UK’s Ready Mix 
industry, the next step will be an introduction of the geopolymer 
concrete in the precast sector.  Here, the low carbon 
alternatives can combine with modern manufacturing methods 
to provide a truly innovative solution for the construction sector.

This work is carried out in conjunction with FP McCann’s 
wider low carbon initiative, working closely with suppliers and 
customers to provide economical, high-quality, and sustainable 
products.

FP McCann offers an extensive collection of products to the 
construction industry in Northern Ireland. The precast concrete 
product range includes areas such as agriculture, building, 
drainage, fencing, flooring, and walling. Aggregates and 
building stone are also extracted from its portfolio of quarries 
throughout NI. In addition to this, FP McCann operates six 
Ready Mix Concrete plants, produces Dry Silo Mortar and 
offers both commercial and residential surfacing.

028 7964 2558

FP MCCANN CREATES THE 
UK’S FIRST CEMENT-FREE 
CONCRETE PIPES
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Back in 2015 I heard an increasing number of employers struggling to find new 
entry-level talent. For most, when they did hire new graduates, they were frustrated 
by the level of re-training they had to do on the job. 
In a way, it wasn’t the graduate, 
college or university’s fault - it 
was just unrealistic to expect 
someone to apply their learning 
from 3 years ago to their work. 
The problem was systemic, but 
employers were paying for the 
failure to find a better approach.
I started to explore apprenticeships 
with a group of employers that 
were experiencing this frustration 
with new entry talent. We saw that 
apprenticeships could be a significant 
solution - learning and working in 
tandem rather than two separate 
phases, employer-led, moulding 
talent from day one and avoiding 
re-training costs. However, business 
leaders found the apprenticeship 
system confusing and hard to engage 
with. Those busy directors and HR 
professionals wanted to develop new 
talent but needed an easier way to 
build apprentices into their teams.
And so Workplus began. 

The importance of an 
employer-led focus
Workplus is a collaborative group 
of employers working together 
to improve the apprenticeship 
system ‒ it’s new territory for most 
employers. Like any new adventure, 
it’s better to travel together! That’s 
how we approach apprenticeships. 
We know that core to success 
was to create a community of like-
minded employers that can help 
each other explore apprenticeships, 
some for the first time.
It is vital that our apprenticeships 
are employer-led because an 
apprenticeship is a job. Ensuring 
employers are front and centre makes 
the apprenticeship about meaningful 
employment and talent pipelines in 
growing sectors, not just a college 
or university course. There is so 
much to like about apprenticeships 
‒ for the apprentice it’s a job from 

the start, mentoring and continued 
education without the student debt. 
For the employer, it’s enthusiastic 
new talent that can be moulded 
to suit the company’s needs.

A platform that makes 
it easier for both employer 
and applicant
The Workplus platform gives 
employers and aspiring apprentices 
a place to meet. Firstly, employers 
indicate their demand for various 
types e.g., admin, engineering, 
finance, marketing, sales, IT etc 
and we use that information to 
help aspiring apprentices see that 
apprenticeships are real jobs with 
real employers. For applicants, it a 
straight-froward application where they 
can apply for multiple opportunities. 
For employers, the platform 
allows for a thorough selection 
process including easy filtering. 

Changing perception and 
growing participation
There is more to do around perception 
and employer participation as only 
12% of employers currently have 
apprentices. It’s always good to see 
companies that, just a few years 
ago, were ‘dipping their toes’ in 
apprenticeships have now seen the 
benefits and embraced it. Some of 
the 60+ employers we are working 
with are getting close to apprentices 
making up 10% of their workforce 
‒ well above the 1% average! 
On the apprentice side, there 
has been a definite shift. Young 
people are thinking again about 
full-time education and subsequent 
student debt. Many ‒ including 
high academic achievers - are no 
longer seeing an apprenticeship as a 
‘poor cousin’ of full-time education, 
but rather a great alternative. 
Working with employers who are 
so committed to creating great 
opportunities for people, it’s hard 
not to feel a sense of optimism 
for the future. We hope more 
employers across the sectors 
in Northern Ireland will catch 
the vision for apprenticeships 
and see their many benefits. 
Richard Kirk started Workplus in 2015 
to help improve the perception and 
grow the culture of apprenticeships. 
Workplus is a network of apprentice 
employers that are working to change 
how businesses and society views 
apprenticeships and, through its online 
portal, is making it easier for aspiring 
apprentices and employers to connect. 
For more information visit 
www.workplus.app

A coordinated approach:
Growing apprenticeships 
through collaboration 
RICHARD KIRK, CEO OF WORKPLUS

Richard Kirk.
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CITB NI are focused on skills and training and we work with contractors, 
professional and trade bodies to support training initiatives and skills 
development for the overall benefit of the industry.
We believe that the key to success 
is partnerships. This approach helps 
us to identify future opportunities 
as well as manage the challenges 
that face our industry ‒ together. 
It is our role to provide the support 
and services needed to ensure local 
businesses are equipped with all 
the right skills. We also continue to 
focus on working with contractors, 
professional and trade bodies to 
support training and skills development 
for the overall benefit of the 
industry and our collective clients.
As part of our ongoing partnership 
approach, we work with employer 
bodies and federations to promote 
training in action. We have worked 
closely with Mineral Products 
Association NI (MPANI) and employers 
to  successfully deliver a Level 4 
Supervisor course and technical 
workshop aimed at the Highway 
Repair & Maintenance sector, as 
well as a series of concrete handling 
workshops as part of our Training 
in Partnership Programme. 
Recently we announced the 
development of a brand new, 
free training facility at our Nutts 
Corner location called Simulated 
Construction Site.  The facility 
will support with real-life training 
as well as support the industry’s 
needs for a skilled and competent 
workforce through pre apprenticeship 
programmes, apprenticeships, FE 
/ HE construction courses and 
upskilling of the existing workforce.
Work has already commenced 
on the site, with materials kindly 
provided by our partners MPANI.  
The Simulated Construction Site will 
provide a facility that will encourage 
the practical application of a 
range of construction activities.
The Northern Ireland Construction 

Industry has been greatly impacted by 
COVID-19, BREXIT and rising inflation 
costs.  However, both economic and 
industry growth is expected to return 
over the next number of years. CITB 
NI’s support for training will continue 
to remain paramount over the 
upcoming years to serve our industry 
while it recovers and grows again.  
With the industry facing the ongoing 
challenges of skills shortages, 
an ageing workforce and poor 
perception, it is essential more than 
ever that the industry does more 
to successfully promote itself to 
young people, careers influencers 
and meet the future demands.
By way of influencing the skills of 
the future CITB NI will continue to 
promote construction to the younger 
generation, help them consider 
the varied pathways within the 
industry as well as being a serious 
career option for the future. 
We would strongly encourage CITB 
NI registered employers to undertake 

training and make use of our grant 
scheme to help improve skills 
within the workforce. The CITB NI 
training grant scheme offers direct 
grants to registered employers to 
support a wide range of training 
and qualifications for employees 
working in Northern Ireland. 
For further information on what 
we can do to help you and your 
construction training, log on to
www.citbni.org.uk, like us on 
Facebook http://www.facebook.
com/CITBNorthernIreland or 
follow the discussion on Twitter@
CITBNI, Instagram @CITB1 and 
LinkedIn http://linkd.in/1GBeyLf 

Skills & Training is 
vital for the future of 
the Northern Ireland 
construction industry

From left: Barry Neilson (CEO CITB NI), Rachel McKeeman (CITB NI), Simon McDowell 
(Kilwaughter Minerals and Chair MPANI) and Gordon Best (Regional Director MPANI).

70

www.mpani.org



  71

ORICA BQS

ORICA IS THE WORLD’S 
LEADING MINING AND
INFRASTRUCTURE 
SOLUTIONS PROVIDERS

Our subsidiary in Northern Ireland offers 
full drilling and blasting service, supply of 
explosive products, drone surveying service 
and any other assistance you require for your 
blasting operations.

The WebGen™ system completely eliminates the need for 
down-lines and surface connecting wires, communicates 
through rock, air and water to initiate blasts reliably and safely, 
removing people from harm’s way.

FRAGTrack™ is a state-of-the-art fragmentation measurement 
tool designed to provide rapid insights into the outcome of 
your blasting process.

SHOTPlus™ blast design and modelling software enables users 
to design, visualise and analyse blast drilling, charging, and 
initiation sequences.

Commercial 
Thomas Holmes 
+44 7759 130 593
thomas.holmes@orica.com

Surveying
Niall Quinn
+44 7845 354 496 
niall.quinn@orica.com

Operations 
Robert Waddell 
+44 7920 186 101
robert.waddell@orica.com

ORICA BQS

WASHING/FEEDING/SCREENING/RECYCLING/ENGINEERING/WEARPARTS

intelligent
washing
solutionssolutions

WASHING/FEEDING/SCREENING/RECYCLING/ENGINEERING/WEARPARTS

intelligent
washing
solutions

WE ARE ESSENTIAL!
REALISE IT, COMMUNICATE IT
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The Lagan Gateway forms a critical element of the long-term regeneration of the 
Lagan and aims to open the navigation from Belfast to Lisburn, then to Lough 
Neagh. The scheme will revitalise the River Lagan, provide beautiful public spaces 
and provide a long-term legacy for generations. The supply of RTU Ready Mixed 
Concrete and Exposa® Decorative Concrete to the £5.2 million Lagan Gateway 
is a unique case study, remarkable in its economic and societal benefits and the 
completion of phase one during the Covid-19 Pandemic.

This project exemplifies green 
infrastructure that ensures public 
green spaces are easily accessible 
and biodiversity is maintained and 
protected. RTU Concrete was used 
in the structural improvements 
and development work of a 
navigation lock, an iconic foot and 
a cycle bridge. Exposa® Decorative 
Concrete was used for the high-
quality landscaping and new path 
connections as part of an outdoor 
experience that is safe and durable 
and achieves a stunning aesthetic 
in keeping with the natural richness 
of the river and its surroundings. 
These features are crucial in the 
long-term regeneration of the 
Lagan Navigation and the vision 

of its funders. Civil Engineering 
specialist, Charles Brand, led the 
overall project on behalf of Belfast 
City Council, which invested 50% 
through the Belfast Investment 
Fund. Other partners were Ulster 
Garden Villages (£1m investment), 
Department for Communities, 
Department for Infrastructure, DfI 
Rivers and the Lagan Navigation Trust.
Work was underway at the Lagan 
Gateway when the first lockdown 
was announced in March 2020. 
Due to the critical stage of the 
project, it was commercially and 
environmentally essential for 
work to continue while adhering 
to Government guidelines. RTU 
immediately started communicating 

with the broader project team 
working together to safeguard 
everyone involved and developing 
solutions to mitigate disruption 
during these unprecedented times. 
Covid-19 is unique in its global impact, 
altering the economic landscape 
and creating unpredictable market 
environments. It was essential to 
minimise disruption from the COVID-
19 pandemic despite major upheavals 
and severe implications for production 
networks and the supply chains that 
underpin operations. As a modern 
and progressive organisation, RTU’s 
‘business as usual’ policies, in place to 
manage the challenges of unforeseen 
events, were called into action. 
Frontline manufacturing staff can’t 

In unprecedented 
times, RTU continued 
manufacturing for a 
significant Belfast project 
- the Lagan Gateway
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SIGNATURE PRODUCT RANGE
028 9085 1441
sales@rtu.co.uk
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THE LAGAN GATEWAY
Concrete and Exposa® Decorative Concrete

take their work to the relative safety 
of their homes, and our priority was to 
establish ways to operate through the 
immediate crisis - all while preparing 
for a potentially more extended 
period of heightened uncertainty 
regarding demand and supply and 
a lasting need to maintain enhanced 
hygiene and physical distancing. 
Innovative product planning and 
distribution from our state-of-the-art 
manufacturing plant and the capacity 
of our distribution fleet helped us 
withstand the pressure of lockdown 
and maintain manufacturing capacity 
while addressing safety protocols and 
enforced workforce shortages. RTU 
principles are to first and foremost 
protect our workforce, manage risk 
to ensure business continuity and 
drive productivity at a distance. 
As an experienced building product 
manufacturer, we know that the 
best construction projects bring 
people together in a shared and 
positive environment. The Lagan 
Gateway links the Lagan Towpath 
and Annadale Embankment and 
fulfils a vital objective to get green 
space close to people and provide 
opportunities for an active outdoor 
lifestyle. As well as a new navigation 
lock adjacent to the River Lagan, 

a stunning bridge accommodates 
walking, cycling and commuting in 
this beautiful area of South Belfast. 
The next phase develops a greenway 
connection from Lagan Lands East 
at Annadale to Belvoir Forest Park to 
further encourage and enable more 
sustainable travel. The proposed 
Greenway connection will ease the 
pressure on the existing towpath 
on the Stranmillis side to provide an 
alternative for cyclists and pedestrians 
looking for a different experience. 
For RTU, it’s a privilege to be part 
of such an iconic scheme that 

supports community engagement, 
delivers stunning outdoor space for 
everyone, revives the river lagan and 
provides a regional gateway to the 
canal network. We are delighted that 
our working partnership with Charles 
Brand continues as we work on the 
flood aviation of the River Lagan. 
As we emerge from the pandemic, 
we are proud to have delivered over 
4000m3 of concrete to the Lagan 
Gateway and to see our products used 
in a project that creates opportunities 
for tourism, employment and economic 
growth along our iconic River Lagan.
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The Colas Ireland Group consists of Chemoran, Atlantic Bitumen, 
Colas Bitumen Emulsions, Colas Contracting, SIAC Bituminous Products, 
StreetSweep and Viae. All Colas Ireland companies are involved in the road 
maintenance industry in Ireland, providing a complete pavement maintenance 
offer from material manufacture to asset management.

Colas Ireland Group

Colas Ireland Group has expanded 
greatly in size and range in the 
past 25 years. The emulsion supply 
arm of the group has been in 
operation in Ireland for over 70 
years and the chemical division, 
Chemoran, has grown to be one of 
the largest suppliers of emulsifiers 
and bitumen additives for the 
asphalt industry worldwide.
Atlantic Bitumen was established in 
2007 to manage the importation, 
storage and distribution of bitumen 
and now supplies almost 20 
independent asphalt manufacturers 
on the island. Colas Contracting 
has grown to become one of the 
leading suppliers of road maintenance 
techniques to Ireland’s local 
authorities, using techniques such 
as surface dressing, high-friction 
surfacing, micro-surfacing and in-situ 
recycling. These techniques are based 
on the bitumen emulsion technology 
which eliminates the requirement 
to heat the aggregate used.
It is this characteristic that 
ensures these techniques have a 
lower carbon footprint compared 
to the more conventional hot-
mix asphalt alternatives.
Colas Ireland were a key supplier of 
materials when Ireland’s motorway 
network was constructed between 
2007 to 2011. More recently they 
formed a joint venture with Colas UK 
for maintaining a section of Ireland’s 
motorway network on behalf of the TII.
In the past two years the group’s 
offering has been expanded by 
acquiring SIAC Bituminous Products 
Ltd, a leading supplier of asphalt 

mixtures in the Dublin region, a 
company called StreetSweep that 
specialises in road-planing and the 
traffic management company, Viae.
Last year, they launched the ‘Go 
Green with Colas’ campaign to 
raise awareness to help to reduce 
the carbon footprint of pavement 
construction and road maintenance 
operations. Those responsible for the 
procurement of the required materials 
and services are now looking for 
more sustainable or climate friendly 
options with the need to respond to 
the state of climate emergency.
Colas Ireland Group are using asphalt 
materials that are ‘glued’ together 
using bitumen emulsion technology 
‒ to make what are called cold-mix 
asphalts. There is a huge potential 
to reduce energy use and carbon 
emissions, when compared to the 
more conventional hot-mix asphalts.
The Colas group of companies were 
the first company to introduce the 
cold-mix asphalt technology to local 
authorities in Ireland in the 1980’s 
and to trial warm-mix asphalts in the 
early noughties, with both Dublin City 
Council and county councils. Currently 
the group is trialling a new pavement 
preservation technique with the TII 
(Transport Infrastructure Ireland).
“Our aim is to provide quality products 
and services to our customers. We 
aim to supply the correct product 
and the correct solution for the 
given road maintenance project. We 
strive to ensure that the customer 
is completely happy with the full 
package of advice, product, technical 
support and aftercare that we provide 

to them,” said Technical Director of 
Colas Ireland, Alan Kavanagh. “We 
identify our customer needs by trying 
to be as close to them as possible, 
by being available to talk, listening 
to their needs and defining what 
problems need solving. In addition, 
we organise educational seminars 
so that our customers are aware 
of what solutions we can offer and 
can express their own needs.”
Kavanagh is fulsome in his praise for 
Colas staff: “Our staff members have 
been a crucial factor in the successful 
growth of our business over the 
past 25 years. Without dedicated, 
knowledgeable team members, caring 
and passionate about their work, 
we could not have developed new 
products and services and such strong 
customer relationships. Colas Ireland 
are proud to be accredited members 
of Engineers Ireland CPD scheme 
and invests heavily in the training, 
up-skilling, education and continuous 
development of our team members.” 
Concluding he adds: “We now place a 
huge value on the fuel reducing and 
carbon reducing characteristics and/or 
side effects of using these materials. 
As Colas are the leaders in this type 
of pavement technology and have 
the widest product portfolio in this 
sector, such a growth in demand can 
only be a great opportunity for us.”

Emulsion bound in situ recycling in Co. Galway 2010. PenTack binder being applied on M1 HRA surface course.
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McQuillan 
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Civil Engineering | Road Surfacing and Maintenance | Demolition | 
Quarry Products | Hazardous Waste and Analytical Services | 

Total Waste Management | Outdoor Maintenance | Winter Services

McQuillan Companies
11 Ballinderry Road, Lisburn, BT28 2SA

T: 028 9266 8831  W: mcquillancompanies.com
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McQuillan Companies has been established for over 125 years as a family 
business based in Northern Ireland. Through our 4 main companies we 
provide a diverse range of activities including civil engineering, road surfacing 
& maintenance, demolition, quarrying, hazardous and non-hazardous waste 
management, outdoor cleaning services and analytical chemistry. 

McQuillan Companies are proud 
to support the essential work of 
the Mineral Products Association 
Northern Ireland, which represents 
members’ interests on policy, 
planning and technical matters 
with government departments, 
local authorities, professional trade 
bodies and other key audiences at 
European, national and local levels. 
As one of the founding companies 
of the Association we are continuing 
to provide representation across the 
Association’s various committees, 
including the current Chair Paul 
Brogan, and we wish him and MPANI 

every success in the matters they 
deal with through this difficult period.
In 2022 Northern Ireland saw a 
renewed focus on climate change and 
the environment, with the passing of 
Northern Ireland’s first Climate Bill.  
Sustainability and the efficient use 
of the earth’s natural resources has 
always been at the heart of McQuillan 
Companies business operations.  This 
year we reinforced our commitment to 
this by the establishment of a working 
group, Chaired by Director Stephen 
McQuillan to focus on the production 
of a 2030- 2050 Sustainability strategy 
and focus on all aspects of business 

where immediate improvements 
could be made based on the current 
technology available.  With each 
passing year, we are committed to 
the decarbonisation of our businesses 
and committed to improving 
biodiversity, and ensuring the 
highest environmental practices are 
introduced in all aspects of our works.
In parallel with our Sustainability Group, 
McQuillan Quarries have developed 
a strong technical team of Senior 
Managers and Production Staff, who 
along with John McQuillan Contracts 
management representatives are 
involved in a Technical Committee. 

McQuillan Companies 
look to the future
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The aim of this committee is to 
ensure we are compliant with changes 
in specification and are constantly 
seeking to develop new products 
which will assist us in our aim of 
reducing our environmental impact 
With the development and 
implementation of these new 
strategies across McQuillan Companies 
we see it as a key objective to also 
ensure that our expertise is used 
to assist our clients and customers 
reach their sustainability targets. 
McQuillan Environmental is a Total 
Waste Management company 
providing both dry waste recycling 
and hazardous waste management to 
all sectors, including councils, central 
government, hospitality, manufacturing, 
pharmaceutical, construction and 
quarrying; amongst these are blue 
chip clients in Northern Ireland, 
Republic of Ireland and Great Britain.
Our facilities include a Hazardous 
Waste Management centre with 
chemist managed Hazardous Waste 
Transfer Station, bespoke Chemical 
Treatment Facility, Soil Treatment 
Plant and UKAS accredited analytical 
laboratory. To compliment this and 
enable a total waste management 
package we offer our Materials 
Recovery Facility and Transfer Station, 
this enables us to provide customers 
with a sustainable recycling option 
where mixed waste is sorted and 
segregated into multiple commodities 
including cardboard, plastics, paper, 
metals and refuse derived fuels (RDF). 
This ensures we are in full control of 

all waste we collect and ensures we 
can deliver a 100% diversion from 
landfill for all of our customers.

Services include:
・Collection, treatment & disposal 

options for all Hazardous Waste
・Commercial Recycling & 

General Waste collections
・UKAS Accredited analytical services 

for trade effluent, groundwater, 
surface water and landfill leachate 
samples in line with environmental 

legislation requirements
・Waste classification service 

using WM3 guidance for soils/
solid wastes and investigations 
on unknown Chemical Wastes 

・Coal Tar identification, 
Analysis & Disposal

If you would like any further 
information or to book a free 
Circular Economy Audit today, 
please contact our sales team at 
environmental@mcqcos.com
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The importance of preparing to face the challenges 
of the Review of Old Minerals Permissions.

As a parting-shot, in March 22 
Department for Infrastructure 
Minister Mallon announced that 
her Department would commence 
the Review of Old Mineral 
Permissions (ROMPS) provisions 
in the Planning Act (Northern 
Ireland) 2011, which have lain 
dormant for more than a decade. 
Minister Mallon’s aspiration was that 
the necessary legislation would be 
made early in the new Assembly 
mandate to “ensure that the 
anticipated benefits for those living 
near quarries, and nature conservation, 
are delivered as soon as possible”. 
Delivery on that aspiration will 
no doubt depend on political 
developments, but two things are clear.
One, ROMPS is now firmly on the 
near horizon for Northern Ireland’s 
minerals developers, who for years 
have been spared them. Two, based 
on the experience in Great Britain, it 
will prove a legal, and potentially very 
costly, minefield. That is especially 
so given the emerging trend for 
environmentalists to object vigorously 
to, and bring judicial reviews of, 
minerals planning approvals. 
For them, ROMPS will undoubtedly 
provide a new string for their bow, 
new opportunities for challenge, 
particularly where ROMPS interacts 
with European environmental 
protections retained post-Brexit.

Legal issues that have caused 
a lot of head-scratching in 
the GB context include:

・consultation requirements 
for proposed conditions;

・whether imposing new conditions 
on old minerals authorisations 
constitutes a development consent 

attracting the Environmental 
Impact Assessment regime;

・whether the full rigour of 
the EIA regime had to be 
applied to the assessment of 
the proposed imposition of 
conditions on historic consents;

・for the purposes of registration, 
whether a permission is still 
extant and legally effective, 
even where vehicular access 
to the site has been lost; 

・the meaning of permanent cessation;

・whether the planning authority 
needs to define the boundary of 
the old permission site and if so 
whether it can ‘cut down’ the site;

・how old permissions 
should be construed, in the 
absence of ambiguity;

・whether the presumption of 
regularity applies to an old 
permission where there is no 

evidence of written permission 
actually having issued;

・whether permission could be given 
to resume mining at a dormant 
site where conditions on the old 
permission had been breached;

・whether Article 1 of the First 
Protocol to the European Convention 
on Human Rights (protection 
for property rights) prevents 
permissions being withdrawn;

・whether the likelihood or 
otherwise of future resumption 
of mineral workings could be 
taken into account in deciding 
whether to prohibit resumption;

・the relevance of the impact 
of proposed conditions on 
commercial viability;

・procedural requirements;

・the extent of compensation liabilities.

ROMPS will present substantial new 
challenges for the minerals industry 
and those advising it, with a lot at 
stake, both for operators and for 
the wider NI economy that is so 
dependent on what they produce.

Rather than reacting piecemeal and 
ad hoc to the introduction of the new 
regime only once the implementing 
legislation is in place, prudent 
operators will want to integrate their 
commercial interests with sound legal 
advice now, so they are ready to hit 
the ground running when the time 
comes. Measure twice, cut once.

William Orbinson QC
ROMPing Home?
WILLIAM ORBINSON QC

William Orbinson QC.

William Orbinson QC
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William Orbinson QC
Legal Associate of the Royal Town Planning Institute
NI Associate of PEBA: The Specialist Bar Association for Planning, 
the Environment and Local Government
Affiliate of the Irish Planning Institute
MPANI Affiliate

• Minerals

• Review of old minerals 
planning permissions

• Waste

• Infrastructure

• Renewable energy

• Strategic Environmental Assessment 

• Environmental Impact Assessment

• Habitats Directive Assessment

• Local Development Plan 
advice and representation

• Planning inquiries, planning 
appeals, enforcement appeals

• Lawful development certificates

• Judicial Review

• Planning policy analysis

• Strategic project direction

• Environmental licensing and permitting

• Revocation, discontinuance and 
modification of permissions

• Regulatory and licensing appeals

• Contaminated land

• Compulsory purchase 
and compensation

• Planning guidance to 
Environmental Consultants

• Defending prosecutions

For further information on William Orbinson QC, go to

https://williamorbinson.co.uk 

Providing advice and representation to the minerals industry for 30 years

Contact

M 07860 245324
T 028 9042 6751
E william.orbinson@barlibrary.com

https://williamorbinson.co.uk

Bar Library

PO Box 414
91 Chichester Street
Belfast BT1 3JQ
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Breedon embracing 
people power to build 
a sustainable future

Formal training, coaching, 
mentoring and on-the-job 
experience provide staff, both 
new and existing, with the means 
to fully involve themselves with 
the running of the business and 
contribute in a meaningful way. 
Recently appointed Managing 
Director, Pat Gilroy stated the people-
centric culture was one of the main 
reasons for joining Breedon:
“I really liked the culture - an 
entrepreneurial, locally-driven, 
world class company.  I was very 
attracted by the company’s purpose 
of ‘Making a Material Difference’ 
and the simplicity of the values. 
As well as working on being more 
sustainable and developing our 
people, our biggest asset, we look 
to take care of our suppliers and 
customers in a fair way that continues 
to create value whilst tackling the 

repercussions of the energy crisis.”
At the heart of Breedon’s purpose 
is its four core values which are 
to ‘keep things simple’, ‘strive to 
improve’, ‘show we care’, and ‘make 
things happen’. These core values 
provide the cultural framework 
within which Breedon operates 
and guides the behaviours that 
are expected by its employees 
to ensure long-term success.
Breedon Group Plc is a leading, 
vertically-integrated construction 
materials group operating in over  
350 locations across Ireland and 
Great Britain. The company holds 
around 1 billion tonnes of mineral 
reserves and resources and employs 
more than 3,500 people across GB 
and Ireland, with over 300 employees 
in the Republic of Ireland and a 
further 250 in Northern Ireland.

Reporting as three segments: Great 
Britain (GB), Ireland and Cement.
The operations in GB and Ireland 
are fully-integrated aggregates and 
downstream products businesses, 
comprising of construction materials 
and contracting services (aggregates, 
asphalt, ready‒mixed concrete, 
bitumen, contract surfacing, 
highway maintenance and airfield 
construction). The Cement business, 
which is headed up by Jude Lagan, 
is a major producer of bulk and 
bagged cement in GB and Ireland.

Following the successful rebrand of Whitemountain Quarries, Lagan Asphalt, 
and Lagan Materials to Breedon Ireland, the company is redoubling its 
focus on advancing a sustainable business model that encourages staff to 
reach their full potential and rise through the Breedon ranks.
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Discover more at BreedonIreland.com

Throughout Ireland, the trusted names of Lagan Asphalt, 
Lagan Materials and Whitemountain Quarries will now be 
operating as Breedon Ireland.

Three of the biggest names in the industry now making  
a material difference as one. Stronger together.
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Since the Brexit referendum, the number of EU workers coming to Northern 
Ireland has fallen adding pressures to an already tight labour market. 
A number of roles in the construction, quarrying and mineral sectors are on 
the shortage occupation list, as the Migration Advisory Committee has confirmed 
that there is a lack of relevant available workers in the resident labour market.

Prior to Brexit, EU nationals could 
live and work in the United Kingdom 
without obtaining any visa. Now that 
the transition period has ended, in 
most cases EU nationals seeking 
to enter the UK labour market are 
now in the same position as non EU 
nationals, and so will need to obtain 
a visa. The main types of work visas 
including some new categories 
have been summarised below.

Skilled Worker Visa
This is essentially the same as the 
Tier 2 (General) Visa and is available 
for roles that meet certain skill 
(typically at least RQF Level 3) and 
salary (typically at least £25,600 per 
annum) requirements. It is a pre-
requisite that employers register 
with the Home Office for a sponsor 
licence and these visas are expensive.
There have been a number of 
developments which make the Skilled 
Worker Visa easier to obtain than 
the Tier 2 (General) Visa was. These 
include the removal of the resident 
labour market test, suspension of the 
monthly visa cap and the lowering 
of skill and salary requirements. 
Therefore, we have found that 
organisations that were already used 
to sponsoring migrants have found 
some of the changes post Brexit to be 
helpful, and these have provided useful 
opportunities to recruit skilled workers. 
However, for organisations that were 
used to relying on the ready availability 
of EU migrants, the additional 
costs and requirements of this visa 
may be a shock to the system.

Global Business Mobility Visa
The Intra Company Transfer and 
Sole Representative of an Overseas 
Business routes, have been 
amalgamated into a new Global 
Business Mobility category and these 
changes came into effect on 11 April 
2022. However, despite speculation 
that this route would now lead to 
settlement, that is not the case. 
Therefore, this visa is only likely to be 
of use in certain niche circumstances 
such as where there is an overseas 
linked entity that wants to send 
members of staff to the NI entity 
for a short term secondment, 
and wants to avoid the English 
language requirements associated 
with the Skilled Worker Visa.

Scale-Up Visa
This is a brand new route which went 
live on 22 August 2022. Applicants 
on this route must have a job offer 
from an authorised UK scale up 
company. To register for this route 
a company will need to demonstrate 
that they have an annualised growth 
of at least 20% for the previous 
3-year period in terms of turnover or 
staffing. Companies will also need to 
have had a minimum of 10 employees 
at the start of this 3-year period. 
Therefore, this will only apply 
to certain companies. The main 
advantage to this route is that it 
does not incur the Immigration Skills 
Charge (which can be up to £1,000 
per year). It also allows the migrant 
more flexibility to switch employers 
after 6 months of employment. 
Though in most cases this is likely 
to be more of an advantage to the 
migrant than to the employer.

High Potential Individual Visa
This is another new route which 
went live on 30 May 2022. This visa 
allows graduates from top universities 
outside of the UK to live and work in 
the UK without a sponsor. A list of 
eligible universities will be compiled 
on an annual basis and they will 
be ranked in the top 50 of at least 
two of a prescribed list of ranking 
systems. The leave to remain will 
be for two years (three with a PHD) 
and does not lead to settlement. 
The intention is therefore for a route 
which is similar to the graduate visa 
(which applies to graduates of UK 
universities) and which will give recent 

Cleaver Fulton Rankin
Immigration 
Update
NATHAN CAMPBELL, ASSOCIATE, BUSINESS IMMIGRATION LAW TEAM, 
CLEAVER FULTON RANKIN, SOLICITORS.

Nathan Campbell.
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A LEADING COMMERCIAL 
LAW FIRM IN BELFAST

50 Bedford Street, Belfast, BT2 7FW
T: 028 9024 3141
W: cleaverfultonrankin.co.uk

Cleaver Fulton Rankin is experienced in delivering the highest 
quality legal advice in every business sector. To find out how
we can assist you or your business, please contact:
Karen Blair, Director, k.blair@cfrlaw.co.uk

graduates time to live and work in 
the UK and later switch to another 
category of visa such as a Skilled 
Worker, Start-Up or Innovator visa 
once they have gained experience. 
This could be a useful way to bring 
in talented graduates without the 
requirement for a sponsor licence 
and later sponsor them once the 
business is established. However, it 
seems likely that such individuals will 
be more likely to be attracted to a 
route which leads to settlement.

Analysis
Gordon Best, Regional Director, 
MPANI, has said: “The impact of Brexit 
to date on the local construction 
industry and its supply chain has 
been varied, mainly because of the 
UK Governments self-imposed grace 
periods that has kept friction in 
trade, mainly agri-food movements, 
between GB and NI to a minimum. 
This has enabled the long established 
“back load” logistics route from NI 
to GB to be reasonably unaffected, 
although costs have risen. 
The combination of Covid and Brexit 
on the construction industry, as like 
other sectors, has had a significant 
effect on the availability of labour. 
Many employers now find it difficult, 

and in some cases nearly impossible, 
to fill job vacancies across a whole 
range of job roles. In particular, 
lorry drivers and skilled mechanics 
have been difficult to find. 
As endeavours by the EU and 
UK Government continue to 
reach a joint agreement on the 
Northern Ireland protocol, the 
free movement of workers across 
borders must be a high priority.”
These new and revamped routes 
will offer new options which will be 
welcome and of use to some migrants 
and employers. However, the changes 
do seem to fall short of the mark 
in many respects. The complexities 
involved in determining eligibility and 

the level of costs incurred may put 
many off from using these routes. 
In order to ensure that businesses 
can attract the best and brightest, 
visa routes should be simplified, 
made cheaper, and give a clear path 
to long term settlement in the UK. 
This article has been produced for 
general information purposes and 
further advice should be sought 
from a professional advisor. Please 
contact our Business Immigration 
Law Team at Cleaver Fulton Rankin 
for further advice or information.
Nathan Campbell, Associate, 
Business Immigration Law Team, 
Cleaver Fulton Rankin, Solicitors.
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Formally launched in late 2012 in 
response to the economic crisis 
which badly effected delivery of 
construction and infrastructure 
in Ireland, GI’s focus was job 
creation driven by winning 
business in international markets. 
The initiative for the project 
in 2011 came from Geological 
Survey Ireland (GSI), the national 
geoscience data collection agency 
and Enterprise Ireland (EI), the 
national trade promotion agency. 
Initially comprised of 5 companies, 
the cluster expanded rapidly since 
then. It was largely financed by GSI, 
with member companies contributing 
between 10 to 20% of the costs. 

Development
An independent Review of GI by 
Indecon Economic Consultants in 
2021 outlined the progress of the 
project, concluding that it was an 
example of a successful business 
cluster by having created over 1030 
net new jobs in the last 5 years. 
Combined turnover of the network 
in 2020 was €1.23BN, of which 

€400M was generated overseas. 
Net direct and indirect employment 
by GI members was estimated 
at almost 8,800 persons.
These results have been achieved 
by GI member companies. The GI 
project assists them by providing 
market intelligence, tracking tender 
opportunities, representation at Trade 
Missions, Conferences and Trade Fairs, 
advocacy, training and by encouraging 

collaboration between members. 
The Indecon Review also outlines 
substantial non -financial benefits 
identified by member companies 
e.g. provision of useful contacts, 
access to national and international 
networks, identifying market 
opportunities and creating links 
with third level institutions.

Challenges (1)
Covid restrictions have impacted 
heavily on GI’s ability to deliver 
services to its members, especially in 
the area of creating networks which 
relies on face-to-face contacts. 
Virtual seminars and meetings 
helped to mitigate some of these 
effects and GI participated in many 
webinars focussed on markets in 
the Nordics, EU, UK, Canada and the 
Gulf. GI continued to track tenders 
and to provide online Workshops for 
members. The lifting of restrictions 
is enabling GI to participate again in 
overseas Trade Missions (France in 
September last) and Conferences 
(the Global Energy Show and the 
Prospectors & Developers Association 
Convention in Canada this June). 
GI member companies, in common 
with the construction sector, 
have weathered the Covid storm.  
Turnover in 2021 has recovered. 

Challenges (2)
In July 2022, the Department 
of Environment Climate and 
Communications (DECC) decided that 
its line division GSI would no longer be 
the main supporter of GI. A transition 
period of six months allowed GI to 
continue to support its members 
and to be reconfigured as a non- 
profit company limited by guarantee, 
financed in initially by (increased) 

Geoscience Ireland (GI) is a business network of 35 companies delivering design 
and contracting services to the energy, infrastructure, water and minerals 
sectors in over 50 countries. Member companies include consulting civil, 
geotechnical and environmental engineers, surveyors, geoscientists, drilling and 
mining contractors, ESAI practitioners, and producers of building and drilling 
products. GI members also include two all-island research agencies.

Geoscience Ireland (GI)
Continued Growth 
Despite Challenges
SEAN FINLAY, DIRECTOR GEOSCIENCE IRELAND (GI)

Sean Finlay.
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membership fees and later this  
year by EI support. 
That support is contingent on a 
Review of Cluster Policy currently 
underway by Grant Thornton 
on behalf of the Department of 
Enterprise, Trade and Employment 
(DETE), due for completion shortly. 
GI is a member of the Steering 
Committee of the DETE Review. 
GI has two directors, Dermot Duff 
(TCD Business School) and Sean 
Finlay and two contracted staff, Joe 
Mongan an eminent geophysicist 
and Sheila Russell, and engineer 
who is Operations Manager.

Links to Applied Research 
and Training
Two GI members are deeply involved 
in applied research; GSI itself and the 
Science Foundation Ireland funded 
Centre for Applied Research in 
Geoscience (iCRAG) which has over 
150 researchers in eight institutions 
in Ireland. Other GI members work 
closely with GSI and iCRAG and 
benefit from these linkages. GI’s 
offices are now located alongside 
iCRAG in University College Dublin.
In addition, GI along with GSI 
and the Irish Mining & Quarrying 
Society (IMQS) helped in 2019 
to initiate an Apprenticeship 
in Geo Drilling, delivered by 
the Institute of Technology in 
Carlow, now part of South West 
Technological University (SETU). 

MPANI and Northern 
Ireland Links
GI enjoys close links with MPANI on 
matters relating to raw materials 
supplies across the British Isles. 

Sustainable building materials and 
minerals essential for de-carbonisation 
are crucial for economic development. 
GI members provide products and 
services to the sector in Northern 
Ireland and looks forward to the 
orderly and timely development 
of important infrastructure 
projects such as the A5-N3 and 
the Curraghinalt mining project. 
Northern Ireland’s exceptional 
capacity in conveyors and materials 
handling equipment remains a 
key part of infrastructure and 
construction in Ireland. 
GI is part of an EU project Geo 
Energy Europe 2 (GEE2) which 
assists SMEs develop business in the 
Geothermal Energy Sector. Geothermal 

Energy has significant potential in 
Northern Ireland as demonstrated 
by research led by Geological Survey 
NI in recent years. This work is of 
universal benefit to the sector.  
There are significant supply chain 
and inflationary challenges facing all 
of us. Continued connections and 
collaboration with MPANI will be part 
of the remedy for these challenges.
https://www.geoscience.ie

Benefits to GI Members

Some Geoscience Ireland (GI) Clients
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In recent years, partly driven by 
the local council development plan 
need for additional evidence to 
support mineral policies, additional 
questions have been asked on 
the annual return form. Some of 
these questions are aimed at 
・ Providing a better picture of where

extracted material is produced,
・Material movement across Northern

Ireland (and beyond) and
・How local councils are dependant on

neighbours and producers across
Northern Ireland as a whole.

Part of this process has involved
developing a method that makes the
information more accessible and easier
to understand, rather than simply
producing more tables of numbers as
in the current annual mineral return
documents. The diagram (Figure 1)
below is an attempt to address this.
Sankey diagrams were developed by
Irish Captain, Matthew Sankey, who
used this type of diagram in 1898
to show the energy efficiency of
a steam engine. Originally used to
show the flow of a single entity,
the technique can be developed by
using different colours to represent
different parts of a system allowing
various material flows to be visualised.
In the image shown, the colours are
based on simplified Geological Survey
of Northern Ireland bedrock map
colours; red for igneous rock, blue
for limestone, green for sandstone
(gritstone) and orange for sands and
gravel. The thickness of the lines
represents the proportional amount
of material produced, initially from

Northern Ireland as a whole on the left
of the image and in what proportions
they are extracted in each of the
district council areas on the right of
the image. For example, sandstone
(green) is the only material reported
for Ards and North Down for the 2020
period whereas Mid Ulster, although
dominated by sand and gravel
(orange), also has reported production
of the other primary materials.
It is important to remember when
considering this diagram (and the
mineral return as a whole) that the
information presented is as submitted
by the industry. In any situation where
there has not been a return from a
particular operator for the reporting
period, that data will (obviously) be

missing. This is not considered a
major issue when dealing with the
bulk extraction from the country
as a whole, as illustrated in the
image. There is greater impact when
reporting at specific district council
level, where the data are needed to
help inform the development plans.
The annual mineral return remains
an indispensable central information
gathering exercise. Its value is
recognised by the MPANI in
communicating the essential need
of mineral extraction across the
whole of Northern Ireland. The
ongoing support of the industry
in providing the detail for the
annual mineral return will maintain
the profile of this key industry.

The Department for the Economy (DfE) has responsibility for the collection 
and collation of annual production and employment figures of the 
quarry industry in Northern Ireland. This is carried out under the Quarries 
(Northern Ireland) Order 1983. As the process runs a year in arrears, 
the most recent collated data are for the 2020 period, and the Annual 
Mineral Return for these data is published on the DfE website.

Geological Survey 
of Northern Ireland
DR MARIE COWAN PGEO, MIOD, MRIA, DIRECTOR, GSNI

Dr Marie Cowan
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The data held by GSNI include:

• Modern and historical geological maps 
including 1:10k vector map data

•  Borehole and site reports
•  Tellus geochemical and geophysical datasets
•  Exploration data and open-fi le reports
•  Historic mines database
•  Groundwater data repository
•  Rock thermal properties database
•  Reservoir quality data
•  Geothermal prospectivity reports

• Seismic refl ection data
• Gravity data
• Magnetotelluric data
• Downhole geophysical data
• Borehole temperature data

Access GSNI data:
• GSNI GeoIndex at bgs.ac.uk/gsni
• gsni-data.bgs.ac.uk 
• opendatani.gov.uk 
• spatialni.gov.uk

Quarrying in Northern Ireland?
GSNI collects, interprets and provides geological data, research and advice to 
central and local government, industry, academia, NGOs, schools and the public. 
GSNI maintains extensive digital databases and paper archives that are accessible 
online and through our enquiry service. 

Dundonald House, Upper Newtownards Road, Belfast, BT4 3SB
Tel: +44 (0) 28 9038 8462
E-mail: gsni@economy-ni.gov.uk
www.bgs.ac.uk/gsni

Facebook “f” Logo CMYK / .eps Facebook “f” Logo CMYK / .eps

LandscapeA5.indd   1 13/06/2022   13:57:47

Figure 1: Annual 
mineral production 
of the four primary 
commodities extracted 
in Northern Ireland for 
the 2020 reporting 
period. Line thickness 
are proportional to 
the overall tonnage 
extracted.

NI Quarry: 
Production and 
distribution 2020
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A Craigavon bill - £6,000 wrong over 
two years. A Mallusk bill - £6,000 
wrong in one month. A County Down 
bill £32,000 wrong over 2 years.
Balderdash baffles brains? Multi-rate 
invoices can appear to be a ‘sea of 
numbers’ ‒ not exactly illuminating 
unless you are very sure what you 
are looking at. Your electricity invoice 
consists of energy and lines of ‘pass-
through’ charges (Uos/ Duos/ SSC etc) 
These charges can be confusing and 
most buyers assume that they must 
be correct, not least because elements 
of the data that drives the billing is 
very hard to obtain, yet 
alone understand. So 
Renewable Partnerships 
have developed a 
mock-billing process, 
calculating what your 
bill should have been 
then comparing this to 
the billing received. The 
results can be alarming.
Renewable Partnerships 
will develop a series of 
mock-bills for clients 
concerned about 
electricity charges.
These are based on 
what electricity you 
have used and when 
it was consumed.
These bills will then 

be compared to the 
actual bills invoiced 
to a client and over-
billing identified. Most 
errors are located 
in the application of 
pass-through charges, 
charges that a supplier 
collects on behalf of 
organisations running 
and maintaining the 
electricity infrastructure.
Managing over 600 
meter points across 
a client portfolio of 

over 200 organisations, Renewable 
Partnerships has become an important 
player in the Northern Irish Electricity 
Market. They have become a breath 
of fresh air to energy buyers in 
Northern Ireland, supporting them 
in hard hitting value strategies. 
Their focus is total transparency so 
allowing clients to fully understand 
what can appear to be ‘smoke and 
mirrors’ normally associated with 
the electricity buying process.
As Energy Consultants, Renewable 
Partnerships work to identify the 
best energy solution for their clients. 
These solutions range across all levels 
of complexity, regularly obtaining 

Billing overcharges: Your electricity bill is absolutely correct ‒ yes? Well possibly not. 
Renewable Partnerships has developed software which has alerted many of their 
clients to billing inconsistencies and over-billing, especially on multi-rate meters.

GARY SIMMS, RENEWABLE PARTNERSHIPS

Electricity Mis-billing, 
Northern Ireland
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Budget Certainty

Energy Index used for 
partial fix/unfix trades

ISEM Market Price Pass-Through
OR

Index based

Supplier offer or Energy Index 
used for one 100% fix

FLEXIBLE FIXEDFLOAT

fixed electricity prices lower than 
clients can obtain when they manage 
the buying process themselves. 
Renewable Partnerships manage the 
process of supplier-swap on behalf 
of the client if this is where the best 
value lies, and then ensure that the 
client stays on this best value option 

for electricity on an on 
going basis, thereby 
avoiding expensive 
out-of-contract rates.
Renewable Partnerships 
know their apples 
from their oranges ‒ 
don’t buy a lemon.

renewable partnerships

energy buying options 

historic bill checking

028 9047 1963
info@renewablepartnerships.com

Renewable Partnerships Ltd 
Inspire Business Park, Carrowreagh Road, 

Dundonald, Belfast, BT16 1QT

when it comes to energy, we know our apples from our oranges

www.renewablepartnerships.com

Balance Risk & Reward
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We all know that mineral sites can be great for wildlife, often acting as 
a haven for species who would otherwise find it difficult to occupy an area. 
For instance, landscape buffer trees often form the largest area of 
woodland in the locality and act as a refuge for owls and other birds of 
prey, bats and a ‘laying up’ area for hares and other mammals.
Belfast Hills Partnership have been 
working for some time with our 
mineral producer partners along 
with other partners such as the 
Woodland Trust. We now want 
to offer an even wider range of 
assistance to quarries and other 
commercial companies to go 
beyond any woodland planting and 
other biodiversity improvements 
to maximise the positive impacts 
of site on local wildlife. 
A good example is a major 
planting project to the southern 
end of the Belfast Hills.
This scheme has created with the help 
of the Woodland Trust new broadleaf 
woodland on a 9ha site at the Lisburn 
end of the Belfast Hills owned by 
Whitemountain (part of the Breedon 
Group). These 13,000 trees ‒ one 

for every young person BHP worked 
with through its ‘Our Bright Future’ 
youth programme - will sequester 
over 3,000 tonnes of carbon and 

provide a rich habitat for local wildlife. 
A number of the young people in the 
project completed their involvement 
by planting up on site. Russell Drew 
Environment & Estates Manager for 
Whitemountain said “We are proud 
to be part of this project ‒ just as 
the young people are growing up and 
making a positive change to their 
local environment, so these trees will 
grow up and benefit the people and 
wildlife surrounding the Belfast Hills”.
A vital part of this project has been 
initial surveying, which identified 
a portion of the proposed site as 
already being of high biodiversity 
value, species rich grassland.
The value of this site is greatly 
enhanced by the fact that it is 
adjacent to Slievenacloy, an Area 
of Special Scientific Importance 

Quarries, Wildlife 
and Landscape

Jim Bradley.
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due to its species rich grassland, 
purple moor grass and insect life.
This highlights some interesting 
developments in moving beyond 
looking at sites for only their own 
value within the boundary fences. 
Quarries and waste sites can play 
a vital part in managing whole 
landscapes for wildlife. They can 
become not just islands of wildlife, 
but essential links between developing 
sites of new woodland, wetlands or 
pollinator areas, they can be the 
important hubs in themselves which 
act as stepping stones for species 
moving through a landscape. 
Those sites which have heavily 
controlled access can often nest 
sites for threathened species which 
are particularly sensitive to human 
disturbance. It is therefore clear 
that quarry sites are not just of 
great value in themselves - they are 
playing an increasingly important 
role in maintaining healthy wildlife 
species and habitats across 
many of our key landscapes. 
In the case of the Breedon site, 
local wildlife enthusiasts are working 
in partnership with the owners to 
maximise the wildlife value of the site 
through installation of owl and bat 
boxes ‒ with rapid impacts in weeks 

rather than months. Working on their 
own initiative or in partnership, Belfast 
Hills companies have over the years 
facilitated a tree nursery, newts ponds, 
wildflower meadow planting, sand 
martin banks, and woodland creation. 
We believe that when carbon 
sequestration and habitat link 
mapping projects are fully developed 
soon, that these sites will become 

ever more vital to protecting and 
enhancing our local wildlife right 
across the Belfast Hills landscape. 

.com
      

• Topographical Surveys for Geotechnical Assessments
• Planning Applications                                • Stock Surveys
• Resource Assessments                              • Land Transfer Mapping
• Environmental Impact Assessment • Aerial Photography & Inspections                      
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• Bathymetric Surveys of Lagoons & Flooded Sites
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In the first project of its kind in the Isle of Man, nature conservation 
charity Manx BirdLife is leading a partnership of Island Aggregates, 
the Isle of Man Government and the Royal Society for the Protection of 
Birds to create a very special place for nature and people.

Genesis of a new 
nature reserve
The Point of Ayre headland lies at 
the northernmost tip of the Isle of 
Man’s glacial Northern Plain. Here, 
Island Aggregates (a Northstone 
Company) is quarrying for minerals 
to meet the Manx nation’s demand 
for construction resources.
In 2019, Island Aggregates leased 
105 acres of finished quarry to Manx 
BirdLife. As further compartments 
are exhausted of their commercial 
product, these will be added to the 
leaseholding. Ultimately, the goal is to 
restore for nature an area in excess of 

400 acres ‒ representing a huge gain 
for wildlife in this small Island territory.
The project is an opportunity to 
redress the loss of valuable wetland 
habitat across the Island. Moreover, 
the remaining wetlands on the 
Island are typically formed of either 
acidic peat water or fed by overly 
nutrified agricultural run-off. 
In contrast, the water that now fills 
the impressive pits left by quarrying is 
a combination of clean rainwater and 
both upland and lowland water that 
has percolated underground through 
the porous glacial substrate and been 
stripped of its acidity and nutrients. 

This makes for a unique wetland 
ecosystem on the Island ‒ supporting 
an unrivalled assemblage of 
native Manx species as well as 
naturally-arriving novel species 
attracted to this new habitat. 
It’s a win-win for biodiversity.

Nature restoration strategy
The restoration strategy is simple: 
optimise conditions for nature first, 
and then share the benefits with 
Island residents and visitors.
Thanks to the generosity of local 
businesses, family trusts, the Island 
community, RSPB members and the 
support of the Manx Government, 

The Point of Ayre
Working in partnership 
for Manx nature and 
the community

The central lagoon at the embryonic Manx 
BirdLife Point of Ayre National Reserve. 

Photo by Neil G. Morris.
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Manx BirdLife has secured the 
funds to employ a Reserve Manager 
to oversee the development and 
day-to-day management of the 
initial 105-acre nature reserve.
With the input of Island Aggregates 
and RSPB, a visionary blueprint 
for the evolution of the overall site 
has been created, along with an 
ecologically-friendly finishing plan for 
the active quarry and a ‘habitats and 
species’ plan for the initial reserve.
Manx BirdLife is now moving to phase 
two of its fundraising strategy, seeking 
funds to install a world-class visitor 
centre and education hub onsite.

Nature finding a new home
Already, the initial 105-acre reserve 
is thriving with wildlife. Biodiversity 
and abundance is increasing, 
while carbon is actively captured 
in the food web that is rapidly 
developing in the water system and 

surrounding vegetation ‒ all from an 
initially inert industrial wasteland. 
Recent research suggests that 
nature restoration projects in 
quarry systems can sequester more 
carbon than even marine projects.
Red-listed species such as Teal, 
Pochard, Eider, Oystercatcher, 
Curlew, Snipe and five species of 
gull have benefitted. Five species of 
orchid have so far been discovered, 
including the Island’s biggest colony 
of the spectacular Bee Orchid. 
Myriad other plants, butterflies, 
moths, beetles and fungi have made 
their home here. Species of breeding 
and visiting dragonflies never before 
recorded on the Isle of Man have 
been discovered around the central 
lagoon and peripherals fireponds.
Growing numbers of wildfowl seek 
winter refuge on the reserve, including 
majestic herds of Icelandic Whooper 

Swans and even the occasional 
flock of the globally rare Greenland 
White-fronted Goose. The year-round 
wildfowl assemblage is already the 
most diverse and populous of any 
freshwater site on the Island.
Being located within the most northerly 
headland of the Island also makes 
for brilliant birdwatching during the 
spring and autumn migration periods. 
Wading birds such as Icelandic 
Black-tailed Godwits and Whimbrels 
are joined by Greenland Wheatears 
and passing Scottish Ospreys. 
At times, the surface of the lagoon 
shimmers with hundreds of Swallows 
and Sand Martins feeding on 
emerging insects. The site’s rarity 
list is equally impressive, including 
Asian Rose-coloured Starlings, 
Nearctic Buff-breasted Sandpiper 
and Long-billed Dowitcher, eastern 
Blyth’s Reed Warbler and Red-
flanked Bluetail among many more.

Family groups of wild Icelandic Whooper Swans seek winter refuge in the former quarry.  Photo by Neil G. Morris.

Blue-tailed Damselfly. 
Photos by Neil G. Morris.
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The Willow Warbler is a sub-Saharan 
migrant breeder in the Willows 

that line the water’s edge. 
Photos by Neil G. Morris.
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The future
This is a long-term project, with 
quarrying and nature restoration 
expected to continue hand-in-
hand for many years yet.
The vision is to create a centre of 
excellence for nature conservation, 
environmental education and research. 
The partnership has engaged the 
Island community in the project from 
the outset and will continue to keep 
everyone informed of progress and 
plans. Through supervised visits, 
Manx Birdlife is providing as many 

opportunities as possible to share this 
amazing project and its early results.
Through careful stewardship and 
resource management, this is a project 
that can support both the Isle of 
Man’s long-term economic growth 
and its environmental ‒ biodiversity 
and climate ‒ responsibilities. It is 
all the more powerful thanks to 
a strong partnership that brings 
together the commercial and 
ecological skills needed to create a 
lasting legacy and enduring natural 
asset for the Island's community.

The reserve already hosts the best 
Manx population of the spectacular 
Bee Orchid. Photo by Neil G. Morris.Four-spotted Chaser Dragonfly. Photos by Neil G. Morris.
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P.KEENAN
ROAD SURFACING

www.pkeenanroads.com
Rocktown Quarry, 35 Rocktown Road, 

Knockloughrim BT45 8QE

Tel: 028 7964 2158
Also find us at www.mad4tar.com

We endeavour to build upon 
our reputation for providing 
customers with exceptional levels 
of Quality, Value and Service.’

P.Keenan have been operating in the 
Quarry Industry for over 80 years. 
We provide an extensive range of 
High Quality Aggregates from our 
Quarries located in Cookstown, Dunloy, 
Knockloughrim, Corkey, Scraghey, 
Plumbridge and Irvinestown. 

We also provide a full range of Asphalt 
and Bitmac Surfacing materials from 
our manufacturing plants located in 
Counties Tyrone, Derry, Antrim and 
Fermanagh. Our surfacing solutions are 
designed to meet the requirements of 
the customer and include Bitmac, Hot 

Rolled Asphalt, Stone Mastic Asphalt 
– KEENPAVE®, Surface Dressing 
and Geotextile Enhanced Overlays.

P.Keenan specialise in the delivery of a 
range of Term maintenance contracts 
including Asphalt Resurfacing, Surface 

Dressing and Minor Improvement 
works for Department for Infrastructure 
throughout Northern Ireland.

We adopt a flexible and versatile, 
partnering approach, with all Clients, 
taking full account of their individual 
needs and devising workable, best value 
solutions. The continual investment in 
our People, Processes and Plant has 
allowed us to consistently deliver Quality 
projects on time, within budget.

Through the implementation of our 
independently assessed, Quality 
Management System, we carry out 
all our company activities with the 
highest regard to Health and Safety, 
the Environment and with minimal 
inconvenience to the General Public.

A Family Business in its fourth generation and with over 80 years experience,  
Patrick Keenan have grown to become a leading Road Surfacing and Civil Engineering 
Company who supply a full range of Quarry Products and Contracting Services.

P. KEENAN ROAD CONTRACTORS 
& QUARRY OWNERS Established 1944
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Unsustainable practices have led to the gradual loss and splintering of vital 
ecological networks in the United Kingdom. Habitat loss and fragmentation 
are some of the major drivers for global biodiversity decline. Simply put, a lack 
of diverse and connected habitats of varying sizes minimizes the chance for 
species to migrate, forage, and seek refuge. These habitat islands may gradually 
decrease in size and connectedness over time such that the threats of invasive 
species, pollution, and climate change are exacerbated.

Here in Northern Ireland, we are 
one of the worst hit. Generations 
of increasing and intensified use 
of our land has removed crucial 
habitat connectedness and quality, 
contributing to being ranked as the 
12th worst out of 240 countries for 
biodiversity perseverance based on 
the Biodiversity Intactness Index 
(RSPB 2021). Improvements are 
being made with Nature Friendly 
Farming and policy reforms 
(Northern Ireland Environment 
Link 2021), however, there is 

much to consider. Surprisingly to 
those outside the industry, mineral 
and aggregates extraction sites 
can be a biodiversity lifeline.
In a UK context, 600 sites of special 
scientific interest (SSSIs) are former 
mineral or aggregates extraction 
sites, with many undergoing rewilding 
without intervention, though 
many more have effective and 
forwardthinking restoration plans in 
place (Whitehouse 2008). These sites 
become stepping-stones between core 

habitat islands and are priority habitats 
defined as Open Mosaic Habitats on 
Previously Developed Land (OMH) in 
Northern Ireland. These habitats may 
also enlarge existing habitat patches, 
improving prosperity for biodiversity 
from previously mentioned threats.
What makes these sites a priority 
begins with where sites start 
excavating, which is usually on 
biodiversity poor rural land, leading 
to improved richness of habitat. 
If excavating occurs on already 

Connecting habitats & 
how mineral & aggregates 
extraction sites can be 
a biodiversity lifeline

Ruby-Tailed  
Wasp (Chrysis sp.) 
on exposed cliff.
© Joshua Clarke
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biodiversity rich habitats, that would 
be poor foresight and planning. It is 
always better to conserve existing 
priority habitat (e.g., woodlands, 
calcareous grassland, limestone 
pavements and blanket bogs) than 
remove. It just isn’t sustainable for 
biodiversity. However, in land that is 
not already biodiverse, the process 
of extraction is beneficial. This opens 
patches of bare ground, creates 
varied topography such as stratified 
cliffs where solitary bees and wasps 
may nest, and may encourage 
wetland habitat formation of high 
biodiversity potential, providing for 
species including Scarce Blue-Tailed 
Damselfly (Ischnura pumilio) and 
the NI priority species Dull Bronze 
Diving Beetle (Ilybius subaeneus).
The exposed bare ground is 
important for many reasons; firstly, 
it allows for warmer microclimates 
to develop (benefiting our often 
heat-loving insects), and secondly 
the low nutrient mineral soils delay 
succession to grassland. This allows 
nectar and pollen rich plants such as 
Ragwort (Jacobaea vulgaris), Common 
Knapweed (Centaurea nigra), Bird’s-
Foot Trefoil (Lotus corniculatus), 
Wild Thyme (Thymus drucei) and, 
Rosebay Willowherb (Chamerion 
angustifolium) to colonise and provide 
for numerous insects. Ragwort and 
knapweeds are the preferred plants 
of a Northern Ireland priority species, 
the Grey Banded Mining Bee (Andrena 
denticulata) which in decades gone 
by had been found near Scrabo. 
Both ragwort and knapweeds are 
important for a range of pollinators, 
from hoverflies to butterflies, which 
have been declining globally (Potts 
2010), and are rest spots for 
predators and parasites including 
beegrabber flies (Family: Conopidae) 
and ichneumon/braconid wasps.
Many larval stages of insects will 
have associations with particular 
plants found on OMH. For example, 
caterpillars of the day-flying Cinnabar 
Moth (Tyria jacobaea) favour 
Ragwort and, caterpillars of the 

incredibly coloured Elephant Hawk-
Moth (Deilephila elpenor) favour 
willowherbs. Their presence at OMH 
sites this will also be dependent on 
overall landscape-scale conservation 
of the surrounding areas to increase 
chance of migration and colonisation.
The importance of habitat connectivity 
and the crucial habitat OMH 
provide cannot be understated. 

Mineral sites provide opportunities 
for habitat creation or restoration 
which will increase connectivity. 
They can also contribute towards 
projects like Buglifes’ very own 
B-lines project which will help give 
pollinators a fighting chance. B-lines 
is expanding into Northern Ireland, 
aided by recent insight from success 
in Great Britain and contributing to 

Elephant Hawk-Moth caterpillar. © Steven Falk

Open Mosaic Habitat on Previously Developed 
Land (OMH); supporting a wide range of terrestrial 

and aquatic habitats. © Anna Hart

White-Footed 
Green Furrow Bee 

(Lasioglossum 
leucopus) feasting 

on Wild Thyme 
(Thymus drucei) 
on exposed cliff. 
© Joshua Clarke
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the All-Ireland Pollinator Plan 2021-
2025. B-Lines seek to combat the 
decline in native pollinators by creating 
a network of (re)connected habitats. 
This will be achieved by encouraging 
wildflower meadows with no mowing 

policies in place and connecting with 
communities and industry for more 
bespoke plans of attack. As there 
are around 160 quarries, mines and 
sandpits in Northern Ireland, the 
mineral industry will be pivotal in giving 

our native pollinators a fighting chance 
by providing key habitat features. 
However, recording and observation 
of the biodiversity we currently 
have at these sites at all stages of 
development will be beneficial to 
quantify biodiversity triumphs.
Buglife is a member of the MPANI 
biodiversity group and we are 
actively looking to build partnerships 
within the sector. For information 
please contact the Conservation 
Officer for Northern Ireland 
Joshua Clarke on 07464828623 
or joshua.clarke@buglife.org.uk

For more information on managing aggregates sites for invertebrates and for our B-lines project, please visit the links.
• All-Ireland Pollinator Plan 2021-2025. National Biodiversity Data Centre Series No. 25, Waterford. March 2021.
• Northern Ireland Environment Link (2021) NIEL Evidence: Nature Friendly Farming for The Committee for Agriculture, 

Environment and Rural Affairs (AERA), 16th April 2021: http://www.niassembly.gov.uk/globalassets/committeeblocks/agriculture-
environment-and-rural-affairs/2017---2022/new-folder/farm-welfare-bill/niel-evidence---naturefriendly-farming.pdf

• Potts, S. G., Biesmeijer, J. C., Kremen, C., Neumann, P., Schweiger, O. and Kunin, W. E. (2010). Global 
pollinator declines: trends, impacts and drivers. Trends in Ecology & Evolution 25, 345‒353.

• RSPB (2021) Biodiversity Loss, The UK’s global rank for levels of biodiversity loss: https://www.rspb.org.uk/
globalassets/downloads/about-us/48398rspb-biodivesity-intactness-index-summary-reportv4.pdf

• Whitehouse, A. T. (2008) Managing Aggregates Sites for Invertebrates: a best practice 
guide. Buglife ‒ The Invertebrate Conservation Trust, Peterborough.

Female Grey-Banded 
Mining Bee (Andrena 
denticulata) on Ragwort. 
© Steven Falk

Early successional wetland habitat, important dragonfly 
and damselfly habitat. © Anna Hart
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Supporting our Irish customer base in both the surface and underground extractive industries since 1994. 
With a high emphasis on Environment Health and Safety and a large range of quality products, parts and 
services, our customer support continues from our Portlaoise facility, where we strive to deliver 
tomorrows  needs, today
 
Portlaoise office Tel: +353 (057) 866 453
 
Brian Carroll- Underground Mining Tel: +353 87 0517195 Email: brian.carroll@sandvik.com
Chris Murray- Surface Drilling & Rock Tools Tel: +44 7515198233 Email: Chris.murray@sandvik.com
Mark Fekkes- Crushing & Screening. Tel: +44 7710487866 Email: mark.fekkes@sandvik.com
Oliver Boland- Service & Tech Support Supervisor Tel: +35386 0289323 Email: oliver.boland@sandvik.com
 

SANDVIK IRELAND
PORTLAOISE

Unit C, Zone 5, Clonminam Business Pk
Portlaoise, Co Laois. Ireland R32 EP03

CRUSHING & SCREENING, ROCK TOOLS, SURFACE 
DRILLS, UNDERGROUND MINING, PARTS & SERVICE

ROCKTECHNOLOGY.SANDVIK
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In a recent article about BEV technology developments by Joseph Szczesny, 
he described that, according to experts participating in the annual Powertrain 
Conference organised by Automotive Futures, Europe and China are the 
now becoming the world leaders in the push for battery-electric vehicles and 
have moved ahead of the North American effort to develop BEVs. 
In the mining industry, Sandvik have been one of the leaders in this 
field in Europe for the further development of our BEV offering.
Part of Sandvik’s developments 
in the past year has been the 
introduction of the largest-
capacity battery-electric truck 
for underground mining. With 
an unrivalled 65-tonne payload 
capacity, the Sandvik TH665B 
prototype has completed its factory 
testing. The trial agreement has 
been finalised with Barminco and 
AngloGold Ashanti Australia and the 
trial is now underway at the Sunrise 
Dam gold mine to prove its viability 
in a long ramp haulage application 
before commercial production 
of Sandvik TH665B is expected 
to commence in late 2023. 
The truck is equipped with Sandvik’s 
patented self-swapping system, 
including the AutoSwap and 
AutoConnect functions, which enables 
quick and easy battery swap in a 
matter of minutes, and without any 
major infrastructure like overhead 
cranes or other heavy handling 
equipment. This unit and the existing 
Sandvik TH550B 50-tonne payload 
truck and Sandvik LH518B 18-tonne 
payload loader will commence field 

trials on the Sandvik AutoMine 
(automation) offering in the product 
in the coming period also. This will 
be the key next step for Sandvik in 
our technology developments, to 
have automated BEV equipment with 
easily changing battery functions 
without impacting the benefits of the 
automation features of AutoMine.
As well as the launch of equipment, 
there has been the developments of 

battery technology as BEV vehicles 
becomes more and more “normal” in 
everyday life (automobiles, road truck, 
farming equipment, etc). For example, 
in late 2021, Sandvik received a 
customer order for a LH518B loader 
with the desired specifications from 
the customer. Sandvik were happy and 
customer was happy also. However, 
with the continued ambition to develop 
our technology, by the time this loader 
will be delivered (Q3 2022), there will 
be a 30% increase in performance 

Preparing for the 
Technologically Advanced 
Mines of the Future

Sandvik TH665B Truck Surface.

Sandvik LH518B Loader loading 
Sandvik TH665B Truck.

BRIAN CARROLL, OPERATIONS MANAGER ‒ PORTLAOISE BRANCH, IRELAND
MANAGER OF UNDERGROUND SALES ‒ SALES TERRITORY, NORTH WEST EUROPE
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in the battery compared to when 
the unit order was placed. Sandvik 
expect the customer to be quite 
pleased with this development. Never 
could a diesel machine have offered 
a 30% increase in performance.
Personally, while dealing with our 
customers in our own Sales Territory 
of North West Europe, one of our 
customers in Norway has heavily 
invested in BEV equipment for the 
coming period with the Sandvik 
DL422iE Longhole rig and the 
Sandvik DD422iE Development 
rig on order with more orders 
coming for the Sandvik LH518B 
loader and Sandvik TH550B truck. 
This particular customer has an 
ambitious target/strategy to change 
their entire mobile fleet to BEV by 
2025. We in Sandvik NW Europe 
are working hand in hand with them 
to help them achieve this target.

However, equipment is only as 
good as the support it gets once 
delivered and in operation, no 
matter whether its diesel or electric. 
With this change in technology and 
BEV equipment becoming the new 
norm, Sandvik have already begun 
the technical training, competency 
development and recruitment to 
meet these needs in the future. 
Good service and technical support 
are key to success in any product 
or piece of equipment. Sandvik have 
foreseen this and are preparing to 
be ready for the future. The days 
of oily filters and dusty air filters will 
soon be replaced by highly skilled 
specialists and diagnostic equipment.

Sandvik Ireland
Supporting our Irish customer 
base in both the surface and 
underground extractive industries 
since 1994 with technical support 

and operating from our midlands 
workshops over the past 25 years, 
since 1997. With a high emphasis on 
Environment Health and Safety and 
a product range of quality products, 
parts and services, our customer 
support continues today from our 
Portlaoise facility, where we strive to 
deliver tomorrow’s needs, today.
www.rocktechnology.sandvik/ 
https://www.rocktechnology.
sandvik/en/sales-offices/sales-
offices/europe/sandvik-mining-
rock-technology-ireland/sales-
and-service-office-sandvik-mining-
and-rock-technology-portlaoise/

Sandvik TH665B Truck Underground. Sandvik LH518B Loader at Battery Swap Station.

Sandvik DD422iE Face Drill with Sandvik Service Engineer.
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Today we blast, crush and screen 
various grades of hard rock 
material and have a wide customer 
base in the private, utilities, 
construction and farming sectors.  
Campbell Contracts commissioned 
a CDE Global wash plant in 2019, 
which was completed in March 
2020. The machine was designed 
to maximise the potential of the 
raw materials we had available. 
We now produce various grades 
of Sand and Gravel products that 
serves many different sectors 
of the construction industry. 
Since 2014 we have been recycling 
used aggregates for reuse in a 
range of grades. We also generate 
a screened topsoil product which is 
stored in a covered area to keep it dry 
so it’s available to use at any stage.
As the quarry products range has 
grown so has our requirement for 
staff, and currently there are 15 

people employed in our quarry.
In addition to quarrying, Campbell 
Contracts Limited carry out a 
range of plant hire contracts and 

civil engineering contracts with 
specialism in utilities contracting 
(water, sewers, gas, communications 
ducting and electricity). 

MPANI
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Campbell Contracts Ltd is a family run business, based in the village of Tempo in 
Co. Fermanagh. CCL began quarrying in 1984 with Sand and Gravel Extraction. 
As the sand and gravel extraction proceeded it became apparent that we were 
sitting on a significant resource of hard rock and in 2008 we commenced planning 
arrangements to further develop the quarry to encompass hard rock extraction. 
This resulted in our first rock excavation by blasting occurring in September 2010.

Campbell Contracts Ltd
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CCL are highly experienced in a wide 
variety of civil engineering projects and 
are regarded as key delivery partners 
to large construction companies 
undertaking a variety of projects 
throughout the UK and Ireland.
www.campbellcontracts.com

QUARRY OWNERS I PLANT HIRE I CIVIL ENGINEERING I CONTRACTORS I LICENSED HAULIERS

Office: Coolcran, Tempo
Tel: 028 895 41215
Email: grainne@campbellcontracts.com
Quarry: Letterbailey, Tempo
Tel: 028 895 41666

PLEASE CONTACT QUARRY FOR QUOTATIONS

WE SUPPLY ALL GRADES OF CRUSHER RUN, TYPE 3 BLINDING, 
CLEAN DRAINAGE STONE, QUALITY BUILDING & PLASTERING SAND

VARIOUS SIZES OF DECORATIVE GRAVEL AND QUALITY SCREENED TOPSOIL

WE ARE ESSENTIAL!
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Ballylumford Power-to-X Project aims to refill green hydrogen tube 
trailers for onward distribution to fleet vehicle depots, including those 
operated by Mineral Products Association members.  

B9 Energy Storage, on behalf of 
a project consortium comprising 
Mutual Energy, Islandmagee 
Energy and Net Zero Technology 
Centre, has been awarded 
£986,000 funding as part of the 
Department of Business, Energy 
& Industrial Strategy (BEIS) 
Longer Duration Energy Storage 
(LODES) innovation competition. 
This was the only LODES award 
to a Northern Ireland based 
applicant and the only Power-to-X 
project in the UK to be funded for 
stream 1, phase 1 activities, which 
includes a 12-month FEED study 
(Front End Engineering Design). 
A concise summary of the 
project is as follows:
The objective of this internationally 
significant project is to produce 
demonstrably green hydrogen and 
oxygen from renewable energy 
sources such as wind and solar. 
The project will deploy a 20MWe 
electrolyser at Ballylumford, Larne, 
Co. Antrim, to provide longer 
duration electrical balance for 
wind energy that would otherwise 
go unused (curtailment).
The hydrogen will be distributed in 
a dedicated transmission pipeline 
and stored underground in a local 
salt cavern system for later use as 
carbon free fuel in both the transport 

and power generation sectors. 
The former application will be achieved 
using tube trailers containing circa 
500bar compressed hydrogen and 
the latter application will involve firing 
trials of a relocated 20MWe Open 
Cycle Gas Turbine (OCGT) typically 
used for electricity generation on 
oil and gas platforms. We expect to 
see successful fuel switching reach 
>70vol% H2 blend in natural gas. 
Further firing trials of the OCGT 

module, operating in the part loaded 
conditions increasingly seen during 
wind farm curtailment episodes 
(inefficient), will be carried out with 
oxygen being added to combustion 
air to assess the benefits of Oxygen 
Enhanced Combustion on OCGT 
fuel efficiency. This technique 
could have a significant impact 
on reducing carbon intensity 
levels of the Electricity Market.
Results from the project will help 
inform future electrolyser deployment 
at GW scale, allow curtailment 
free connection of offshore wind 
farms at Ballylumford and help 
define effective security of supply 
solutions for the net zero era.  
Recent moves by the Department 
of Transport in London that allow 
off-road vehicles to be included 
in the Renewable Transport Fuel 
Obligation scheme will mean 
greater hydrogen offtake volumes 
being realised in the quarrying and 
aggregates sector generally.

H2 tube trailer deliveries 
to Mineral Products 
Association members

David Surplus MBE

DAVID SURPLUS MBE, MANAGAING DIRECTOR, B9 ENERGY
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INNOVATIVE THINKING 
FOR COST EFFECTIVE 
CONSTRUCTION

• RAPIDRES OFFSITE BUILD SYSTEM

• SPANTHERM INSULATED FLOORING

• HOLLOWCORE PRESTRESSED FLOORS

• PRECAST STAIRS & LIFT CORES

• AGRICULTURAL PRODUCT RANGE

• PREMIX CONCRETE, BLOCKS & AGGREGATES

info@creaghconcrete.com
creaghconcrete.co.uk

A pioneer of precast for 47 years, Creagh produces a 
diverse portfolio of concrete products which continues to 
grow through research and new product development, to ensure 
we deliver the best solutions for our customers. 

Accredited Contractor
CHAS.co.uk

INNOVATION 
IN CONCRETE

ENGLAND
Thurgarton Lane
Nottingham 
Tel: 01636 552 212

IRELAND
Toomebridge
Co. Antrim 
Tel: 028 7965 0500

SCOTLAND
Newbridge
Edinburgh 
Tel: 0131 333 5405
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Hollowcore flooring, used in mixed 
residential development
Creagh’s prestressed concrete products 
are being used on an exciting new 
build development by award winning 
development & construction company, H 
& J Martin Construction.  The prestigious 
project involves the construction of 81 
new affordable homes consisting of a mix 
of one and two-bedroom apartments.

Creagh’s work on the project includes 
2,200m2 of 200mm deep prestressed 
Hollowcore flooring, being installed over 
the floors.  Alongside the investment of 
this mixed residential development will 
also include medical and life sciences 
accommodation, a multi-storey car park, 
a central plaza, a creche and retail / café / 
restaurant and leisure facilities.

Our prestressed Hollowcore slabs are 
lightweight, yet durable enough to 
provide floors to support heavy loads.  
They deliver outstanding thermal 
properties and offer improved thermal 
efficiency in buildings. Floor slabs can 
be installed at ground floor, first floor 
and multi-storey levels - reducing the 
associated risks with time on site and the 
use of in-situ alternatives.

We manufacture a large range of 
Hollowcore concrete floor depths which 
can be used on residential, commercial, 
education, infrastructure and multi storey 
car park projects.

PROJECT 
OVERVIEW

Client:
Innovare

Location:
Withernsea

CASE STUDY   | WITHERNSEA SCHOOL
East Riding of Yorkshire

Flooring

www.creaghconcrete.co.uk

Creagh’s work on the 
project includes the 
installation of 200mm 
deep Hollowcore 
onto a timber frame, 
utilising Modern 
Methods of 
Construction (MMC) Creagh’s works on the project included installation of 1,500m2 of 200mm deep 

hollowcore onto a timber frame.

Creagh is delighted to have started its 
first project with a timber frame and 
precast concrete.  Ground was broken 
on the 11th September 2020 on a new 
£4.85m, two-storey early years and 
infant building at Withernsea Primary 
School in Holderness.  The project 
involves the construction of 11 new 
classrooms, a hall, studio, kitchen, offices 
and staff facilities.

Creagh’s work on the project includes 
the installation of 200mm deep 
Hollowcore flooring onto a timber 
frame, utilising Modern Methods of 
Construction (MMC), for our client 
Innovare.  The Hollowcore flooring 
covers a 1,500m2 space. 

On project after project, Modern 
Methods of Construction (MMC) have 
proven that they improve quality and 
productivity and significantly reduce 
project risks.  

Our prestressed Hollowcore slabs are 
lightweight, yet durable enough to 
provide floors to support heavy loads. 
They deliver outstanding thermal 
properties and offer improved thermal 
efficiency in buildings. Floor slabs can 
be installed at ground floor, first floor 
and multi-storey levels - reducing the 
associated risks with time on site and the 
use of in-situ alternatives. 

We manufacture a large range of 
Hollowcore concrete floor depths which 
can be used on residential, commercial, 
education, infrastructure and multi 
storey car park projects. 

>>

CASE STUDY KINGS HALL
BELFAST, CO. ANTRIM

Creagh’s work 
on the project 
includes 2,200m² 
of 200mm deep 
prestressed 
Hollowcore 
flooring

PROJECT 
OVERVIEW

Client:
Innovare

Location:
Withernsea

CASE STUDY   | WITHERNSEA SCHOOL
East Riding of Yorkshire

Flooring

www.creaghconcrete.co.uk

Creagh’s work on the 
project includes the 
installation of 200mm 
deep Hollowcore 
onto a timber frame, 
utilising Modern 
Methods of 
Construction (MMC) Creagh’s works on the project included installation of 1,500m2 of 200mm deep 

hollowcore onto a timber frame.

Creagh is delighted to have started its 
first project with a timber frame and 
precast concrete.  Ground was broken 
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The prestigious project involves the construction of 81 affordable housing 
and private rental units at the new Kings Hall development 

Hollowcore benefits
• Rapid installation providing an immediate working platform

• Long span capabilities open interior spaces allowing designers to maximise functional layouts

• Strong acoustical performance

• Excellent intrinsic fire resistance

• No propping is required as the flooring creates an instant working platform

• Long hollow cores (voids) can be used to run mechanical and electrical equipment

• Help to separate parking and other functional areas of the mixed-usage facility

• Act as a ceiling and flooring unit and reduce the building height while saving cost

Social
Housing
The social housing apartments 
will be constructed to Lifetime 
Homes standards with all 
apartments featuring Secured by 
Design ‘Gold’ accreditation. The 
development will also be served 
by private parking, communal 
amenity space and a part-time 
concierge service.

CONFIDENCE BUILT 
ON EXPERIENCE
We offer competitive pricing, fast installation and 
reduced site risks making Creagh precast concrete 
flooring the obvious choice for your next project.

Need help with your next project? Get in touch.

Our dedicated sales and estimating team are on hand to 
answer any of your queries.

E: info@creaghconcrete.com
T: 028 7965 0500

ENGLAND

Thurgarton Lane
Nottingham

Tel: 01636 552 212

IRELAND

Toomebridge
Co. Antrim

Tel: 028 7965 0500

SCOTLAND

Newbridge
Edinburgh

Tel: 0131 333 5405
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Committed to investing £15m, 
the company now known as 
Cemcor has already begun to 
grow in stature with a fleet of 
new branded tanker and curtain 
sider vehicles on the roads and 
an increase in full time staff.
The Cookstown plant was originally 
established by Associated Portland 
Cement Manufacturers (APCM) 
and opened in 1968 with the 
capacity of around 0.5Mt/yr. Shortly 
afterwards, the plant came under the 
umbrella of the Blue Circle group, 
which was forming at the time. 
There were selected investments 
in the plant over the next 30 years 
under Blue Circle, but the plant 
continued with the same fundamental 
semi-dry configuration. Operation 
continued under Lafarge, which took 
over Blue Circle in 2001 and up until 
January 2022 the plant operated 
as Lafarge Ireland by Aggregate 
Industries (AI), running the ex-Lafarge 
cement plants in the UK, itself part 
of the Swiss multinational Holcim. 

Cookstown Cement Ltd bought 
Lafarge Ireland from AI on 21 January 
2022 for €67m, where the two 
shareholders are LCC Group with 80% 
share and Managing Director, David 
Millar, a former executive with Lafarge 
who has 38 years’ experience in the 
cement and construction industries, 

with 20% share of the company.
With unrealised potential the main 
driving force behind the acquisition, 
the company now owns a cement 
plant with production capacity 
in excess of 450,000 tonnes in 
Cookstown, a limestone quarry also 
in Cookstown, a shale quarry in 

Cookstown-based cement production business has rebranded to Cemcor, 
following significant investment from the new ownership.

Cookstown Cement 
rebranding to Cemcor 
following £15m investment

108

Cemcor plant in 
Cookstown.

www.mpani.org



Dungannon and an import export 
facility in Belfast Harbour. 
As part of the new owners’ long 
term investment, facilities around 
the various sites will receive 
improvements and renovations 
to upgrade its environmental 
capabilities and processes and 
improve the overall efficiency. 
Looking to the future, the rebrand 
of the company is just the beginning 
and falls under phase one in the plan. 
Cemcor’s most substantial project 
currently underway is the process of 
moving away from reliance on ESPs 
for dust with the addition of a new 
bag filter on the back end of the kiln. 
ESPs were originally designed for a 
200mg/Nm3 limit on dust but now 
Cemcor’s performance is recording 
at 20mg/Nm3. A bag filter, which 
will give dust emissions substantially 
lower than 10mg/Nm3, is the only 

way to be properly prepared for the 
future and a condition set by the 
UK Environmental Agency (EA) upon 
purchase and set to be completed 
at Cemcor in Spring 2023. 
Also in phase one, there will be 
improvements made to the current 
hydrated lime installation and SNCR 
capabilities by March 2023, as part 
of the plans to future proof the 
plant. This will include the addition 
of a new ID fan and upgrading the 
burner, which will open up greater 
flexibility for alternative fuels and, 
hence lower the CO2 footprint.
Phase two then looks towards the next 
three year timeframe where Cemcor 
plan to further its efficiency targets. 
There will also be the development of 
new value-added products, including 
low CO2 options which will allow the 
same amount of clinker needed to 
produce even more cement. Although 

currently poised in phase two for 
completion, there are also designs in 
preparation with a view to develop 
industry leading products which 
will be announced in due course. 
Not settling for complacency in 
any area of the company, Cemcor 
are also investing in new laboratory 
equipment to improve the speed 
and accuracy of the raw feed 
analysis, including online monitoring. 
Part of this includes new handling 
facilities for alternative raw materials 
including biogenic carbonates. 
There are plans to expand into 
two new quarries and new heavy 
mobile plant equipment is expected 
in 2023. The packing plant is also 
receiving its own upgrades, including 
parker heads, weighing systems, 
controls and a stretch hooder. 
Completed before Christmas 2022 
will be a new control room and 
plant monitoring system on site as 
well as cleaning up and renovating 
the plant itself including branding 
it with the new company colours. 
Looking to the future, Cemcor as 
an independent company has many 
opportunities in which it can take 
advantage and innovate and with 
the committed investment from the 
new owners and clear objectives, 
it will continue on its successful 
trajectory, growing further and 
cementing itself as industry leaders.
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Metso Outotec ‒ Force for 
change in the aggregates 
and ancillary sectors

And with the (somewhat unsung) 
reputation that Finnish producers 
have for quality and excellence 
in design and manufacturing, the 
Metso Outotec name is one that 
conjures up value in all matters. 
Distributed in Ireland and in Northern 
Ireland by leading construction plant 
distributor, McHale Plant Sales, Metso 
Outotec equipment is represented 
by people with a vast knowledge 
of what it is that customers look 
for in such an important item 
of construction equipment.
With 25 plus years as distributor of 
Komatsu construction equipment 
behind them, McHale Plant Sales, 
as represented by its founder and 
chairman Michael McHale and 
his recently enlarged Board of 
Directors, is a company embedded 
in the sectors that it serves.
Guided by a belief, enunciated by its 
chairman Michael McHale, that ‘you 
cannot sell to an industry if you don’t 
fully understand what its needs are, 
and the priorities that a customer may 
have when choosing an expensive item 
of plant and equipment,’ the company 
has a footprint that embraces 
construction and civil works, forestry 
and timber production, and services 
to the agriculture, manufacturing and 
waste processing sectors from its 
centres in Rathcoole, south of Dublin, 
and in Birdhill, near Limerick city.
In the case of Metso Outotec, their 
extensive product offering breaks 
down into two main lines ‒ plant that 
is specified and designed to operate 
in a fixed location and that which 
is mobile and transportable within 
a site or movable from project to 
project or from location to location 
within an overall development. 
One notable recent Metso Outotec 
sale saw a model HP300MAC 
fixed cone crusher delivered to the 
renowned Northern Ireland quarry 
operator, Ballymena-based Robinson 
Quarry Masters. Speaking to MPANI 
Journal, their managing director 
Stephen Robinson said: “this latest 
purchase is a like-for-like replacement 

for a similar Metso machine that 
served us faithfully for all of 22 years.”
With over a century-and-a-half 
experience, annual sales of EUR 4.2 
billion, a presence in 50 countries, 
and a payroll of 15,000 employees, 
Metso Outotec is a force within its 
sector. A frontrunner in sustainable 
technologies and end-to-end 
solutions, the company has a major 
focus on all of the priorities that 
influence decision making today.
According to Denis McGrath, sales 
director at McHale Plant Sales: 
“without exception, our customers 
have their minds firmly fixed on the 
future. They want to be kept up to 
date on what the products of the 
future will be and the materials that 
will be needed to produce them.”
“Central to all of this will be the 
production of materials and 
compounds that satisfy sustainability 
goals, that meet environmentally 
approved standards, and that 
are, themselves, climate friendly 
in everyday use and recyclable 
at end-of life” McGrath added.
“In these matters, Metso Outotec 
brings to the table a fund of 
knowledge, experience and 
research. More than just machines, 
customers who commit to Metso 

Outotec equipment also buy-in to 
knowledge and support across a 
myriad of subjects likely to influence 
thought and decision-making well 
into the future” he added.  
Not just in aggregates production, 
the hand of Metso Outotec can be 
seen in a diverse range of areas. One 
such area is mining ‒ an endeavour 
that many now believe will play an 
even more significant role in Ireland’s 
future. Another relates to the process 
of recycling whereby much of what 
we now regard as waste could soon 
become essential raw materials in the 
production of the goods and services 
future generations will consume.
In building and construction, in 
road and motorway development, 
in marine environments, and in 
the expanding fields of energy 
generation and capture, we can see 
how science is pointing the way 
towards change. It is in that regard 
that distributors like McHale Plant 
Sales and those they represent, firms 
such as Metso Outotec, will evolve.

With a massive footprint in the global mining sector ‒ open cast and 
underground ‒ it could be argued that Finnish manufacturer Metso Outotec 
knows more than a thing or two about the business of rock crushing.  

Metso Outotec HP5 Crushing unit recently fitted to a 
new static plant by McHale Plant sales
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Dalradian, the west Tyrone 
based mineral exploration and 
development company, has reduced 
its total carbon footprint by 67% 
from its 2019 baseline. This 
achievement and other proactive 
measures have helped the company 
secure Carbon Neutral Plus status 
for the third year running in 2021.
Between 2020 and 2021 the company 
reduced its carbon output by 17% 
due to its carbon management 
plan. Above and beyond that, 
further reductions were achieved by 
switching to renewable electricity. 
Dalradian also offsets its emissions by 
supporting an internationally certified 
project and secured ‘Plus’ status by 
planting trees in Northern Ireland.
Dalradian’s offsetting project for 
2021 transformed a wastewater 
treatment facility in Bulgaria, 
reducing methane emissions, 
fossil fuel use and the amount of 
sludge produced at the plant.
The company’s status was accredited 
by Carbon Footprint Ltd, a leading 
sustainability & climate change 
solutions provider. Dr. Wendy Buckley 
from Carbon Footprint said: “It’s great 
to see Dalradian’s progress over the 
three years we have worked with 
them. Every year they strive to find 
new ways to reduce carbon emissions 
across all scopes of activity, something 
which gets more challenging after the 

initial, easier reductions are made. 
“Combined with their support for 
the scheme in Bulgaria, which is an 
internationally certified Gold Standard 
offset project, and local tree-planting, 
Dalradian has been recognised as a 
Carbon Neutral Plus organisation.”
Oonagh McKenna, Dalradian’s 
Sustainability & Community Relations 
Officer, commented: “Congratulations 
are due to everyone at Dalradian for 
their work on this project. Each year, 
we bring together people from across 
the company, working together to 
identify areas for improvement. 
“The driving force behind the 
substantial decrease in carbon since 
2019 has been the constant effort to 
increase energy efficiency across all 
operations. We’ve upgraded lighting, 
started the process of replacing our 
diesel-fueled vehicles with electric 
and switched to 100% renewable 
electricity across all our offices. 
“Further enhancements for 2022, 
including improving the efficiency 

of how we manage our exploration 
site, are already ongoing. We’re also 
continuing to research alternative 
energy sources such as hydrogenated 
vegetable oil and biodiesel as 
well as electric vehicles for the 
mining operation, post-planning. 
Our teams are in discussions with 
suppliers, including visits to their 
plants and mining operations 
using the latest technology, to 
discover the best solutions for our 
existing and future operations.”
The calculation of Dalradian’s carbon 
footprint for 2021 was assessed 
by Carbon Footprint following the 
exacting requirements of ISO 14064-
1, an international standard for 
businesses and other organisations 
to quantify, monitor, report and 
assess greenhouse gas emissions. 
By doing this, Dalradian has achieved 
the status of Carbon Footprint 
Standard ‒ Assessed for 2021. This 
process has followed the stringent 
requirements of BSI PAS 2060, a 
specification produced and published 
by the British Standards Institution 
with the objective of increasing 
transparency of carbon neutrality 
claims by providing a common 
definition and recognised method 
of achieving carbon neutral status.
Carbon Neutral Plus status means 
that in addition to reducing its 
emissions and supporting an 
internationally recognised offsetting 

Carbon Neutral Plus Status Achieved for Third Year 
Running as total emissions continue to fall. 

Dalradian Reduces 
Carbon Footprint by 67%

Dalradian’s chosen offsetting project for 2021 supports United Nations’ Sustainable Development Goals (SDGs) 6 (clean water),  
11 (Sustainable Cities and Communities) and 13 (Climate Action).

Kubratovo wastewater treatment plant in Sofia, Bulgaria.
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project, Dalradian has gone one 
step further by supporting tree 
planting. The trees will be planted in 
Northern Ireland for the third year 
in a row, benefiting the local area. 

Native Tree Nursery
Dalradian has also begun a native tree 
nursery project as part of its long-term 
plans for offsetting and progressive 
restoration at the proposed mine 
site. Seeds from a variety of local 
native tree species have been 
collected and sown in seed beds, in 
preparation for planting as saplings.

Bulgarian Offsetting Project
To off-set the firm’s emissions in 2021, 
Dalradian chose to support a project 
in Bulgaria that reduces methane 
emissions and produces energy. 
Methane produced in Kubratovo 
wastewater treatment plant is captured 
in common methane tanks and then 
supplied to the installed Combined 
Heat and Power (CHP) gas engines 
for electricity and heat production, 
which in turn substitutes both the 
plant’s electricity purchases from the 
grid and fossil fuel usage. Excess 
electricity is supplied to the grid. 
The main purpose of the project is to 
transform the existing low tech sludge 
treatment process at Kubratovo that 
existed before implementation of 

the project into a modern advanced 
treatment process matching the best 
sludge treatment practice available in 
Western Europe. This transformation 
has a major effect on the environment 
through dramatically reducing the 
existing methane gas emissions at 
the plant while also reducing the 
volume of sludge (to as much as 
50%) that needs to be transported, 

hence reducing GHG emissions from 
transportation as well (not included 
in GHG abatement calculations).
The overall objective of the project 
is to provide an environmentally 
friendly sludge treatment process 
reducing methane and carbon dioxide 
emissions that ‒ without the project 
‒ would have continued. The project 
supports United Nations’ Sustainable 
Development Goals (SDGs) 6 (clean 
water), 11 (Sustainable Cities and 
Communities) and 13 (Climate Action).

About Dalradian
Supported by US investment, Dalradian 
has been working in Tyrone for more 
than 12 years, advancing its project 
which contains a mineral deposit of 
gold, silver and copper. The regionally 
significant project is currently moving 
through the planning process, with 
the aim of being one of the world’s 
top underground mines utilizing the 
best available technology for modern 
mining. In addition to precious metals, 
Dalradian has also been actively 
exploring throughout its licence area 
since 2010 for base metals, rare 
earths and other critical minerals.

Kubratovo wastewater treatment plant in Sofia, Bulgaria.

Oak tree grown from a locally  
collected acorn, as part of Dalradian’s 

native tree nursery project.
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Tracey Concrete is one of the largest precast concrete 
manufacturers in the UK and Ireland. 

Readymix  
Concrete 
Pump 
Tempo 
Silo Pit.

Tracey Concrete

Concrete Pump Drumquin.Belfast Ravenhill Road.

They have an extensive range 
of top quality products offering 
competitive and reliable solutions to 
meet the needs of their customers. 
Over the years they have become 
a market leader in Concrete Pipes, 
Perfect Bases, Manhole Rings, Jacking 
Pipes, Headwalls and Cattle Slats.
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Ridgeway have been distributing the innovative and bespoke Rockbags 
to the UK and Irish Civil Engineering Market since 2009. In 2022 Ridgeway 
have acquired the European rights to distribute Rockbags for use in offshore, 
marine and civil engineering works.

The Innovative Eco Green 
Filter Unit Rockbag

Ridgeway Rockbags have a 
proven track record for marine 
and civil engineering works.  
Made from 100% recycled material 
Rockbags are a unique system that 
has proven to be more environmentally 
friendly and cost effective compared 
to traditional scour protection 
methods.  In 2009 Rockbags where 
established as an eco-green product 
designed for protecting bridge 
foundations and river embankments.   
Constructed from the unique form 
of knitting known as Raschel the 
product has proven to last a minimum 
of 30 years against UV and 50 years 
in saline water.  Available in 3 sizes 
(2T, 4T & 8T) the system has dual 
membrane for advanced durability and 
strength to deal with the challenging 
nature of the marine environment.
Rockbags have many unique features, 
preparation of the product is a short 
process that requires reduced labour 
and machinery.   Furthermore, in 
relation to installation the one-point 
lifting ring allows fast and accurate 

placement meaning overall the system 
significantly reduces carbon emissions 
compared to traditional waterway 
engineering methods.  It is a highly 
flexible solution making Rockbags very 
adaptable to complex marine projects. 
Its flexibility allows the product to work 
with the undulating topography and 
bathymetry of the river bed this means 
that preparation prior installation is 
not required which reduces the levels 
of silt and sediment released into the 
river and the overall project cost.
Due to their porous nature Rockbags 
are designed to withstand high 
velocities of flow making them an 
ideal solution for protecting river 
embankments during flooding events 
and repairing damaged embankments 
post flooding events.  Its works 
by absorbing the energy and not 
deflecting or amplifying flows which 
would result in scouring being pushed 
further downstream.  Their porous 
nature also offers a great boost to 
the benthic and aquatic life within the 
rivers.  Floral and Fauna and small 
marine insects build up on the surface 

of the Rockbags and in between 
the stone crevices encouraging 
growth in the marine habitat. 
The application on the images shows 
the 2T Rockbags being applied to a 
scoured river embankment exposed to 
destructive flood waters during high 
rainfall events. The river embankment 
was adjacent to a major highway and 
over time flooding events would have 
eroded and weakened the riverbank 
further. A total of 260 x 2T Rockbags 
were installed over a period of 5 nights 
and the bags were installed using 
the hi ab of a container lorry with 
additional support from a water safety 
team. Ridgeway used a local quarry 
to prefill the bags and transport 
them to site which offered our client 
a more carbon friendly solution. 
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Quarryplan on behalf of Creagh Concrete Products Ltd successfully challenged 
the imposition of a planning condition requiring a financial agreement to be 
secured regarding restoration of a mineral development site on planning 
legislation and policy grounds, together with arguments concerning equity and 
proficiency. The positive decision could have important and widely applicable 
effects or implications for the minerals industry.

Financial Guarantees:  
Appropriate Delivery and 
Considerations regarding 
Mineral Restoration
GARETH MCCALLION, PRINCIPAL PLANNING CONSULTANT, QUARRYPLAN LIMITED

Overview
Planning Permission for the 
rationalisation of an existing 
approved sand and gravel site, for 
a lateral extension with deepening 
and restoration to agricultural 
after-use was granted by Mid 
Ulster District Council (the Council) 
in early 2020. The permission 
provided phased development and 
restoration landforms relating to 
both the existing and proposed 
mineral undertakings and a holistic 
restoration concept for the entire 
site. The permission incorporated 
mineral extraction areas conferred 
under planning permissions 
granted in 1983 and 2013.
The planning application sought to 
maximise reserve potential from an 
existing despoiled quarry site without 
significantly extending the approved 
footprint of the site. The proposal 
also promoted progressive phased 
development with a holistic restoration 
of the site. The designs were based on 
geological data collected by Creagh 
Concrete (the Appellant) through site 
investigation (boreholes). The phased 
working plans were assessed by a 
chartered landscape architect and 
a restoration scheme was provided 
accordingly. The restoration of the site 
could, for the first time in the quarry’s 
planning history, be implemented in 
accordance with planning conditions 
which provided assurances that 
the Council would not be left to 
assume the costs of the same.  
The Council approved the project. 
However, the approval was subject to 
a planning condition which required 
that, inter alia, “within 24 months of 
the date of the decision notice, the 
applicant must submit a guarantee 

to cover all site restoration and 
aftercare liabilities for the written 
approval of Mid Ulster Council”.  

The Appeal Challenge
An appeal was lodged with the 
Planning Appeals Commission 
(PAC) against the imposition of the 
condition (Appeal Reference 2020/
A0006) on the following grounds:
・Legislative Ground: There is 

no prevailing legislation which 
permits these types of condition 
to be attached to mineral planning 
applications in Northern Ireland. 

・Policy: Neither the Local 
Development Plan (Draft Strategy), 
the Extant Area Plan, the Strategic 
Planning Policy Statement nor 
Planning Strategy for Rural 
Northern Ireland reference a 

requirement for these types of 
condition. Furthermore, there is 
no implied direction with prevailing 
policy for Planning Authorities 
to seek ‘financial agreements’. 

・Guidance: There had been 
no assessment of guidance 
by the Council with respect 
to the imposition of these 
conditions and the circumstances 
which justify the same.

・Publicity and Equity: That the 
Council have acted unreasonably 
and unfairly with respect to the 
imposition of the conditions.

・Proficiency: That the Council 
does not have the professional 
or technical capacity, nor the 
administrative framework in place 
to discharge the conditions. 

Legislative
The power for Planning Authorities 
to impose aftercare conditions to the 
grant of mineral planning permissions 
can be found in Section 53 of the 
Planning Act (NI) 2011. Section 
53 does not legislate for ‘financial 
guarantees’ to be imposed on planning 
permissions for restoration/aftercare 
necessities. Rather, it provides the 
mechanisms for allowing reasonable 
steps for restoration and aftercare 
requirements to be stipulated on 
the grant of planning permissions 
for mineral undertakings. The steps 
required under Section 53 are plainly 
intended to be physical actions to 
be undertaken by the developer and 
not financial guarantees to secure 
restoration or aftercare of mineral 
development sites. Section 53(2) 
provides clarification regarding the 
distinctions under the legislation 
between a “restoration condition” 
and “an aftercare condition”. In this 

Gareth McCallion.
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case, the Council had approved 
a restoration concept which was 
considered to provide the schematics 
detailing the developer’s aftercare 
proposals and the steps taken to 
achieve the approved ecological 
aftercare undertakings associated 
with the wider restoration plan. The 
PAC decision confirmed that “in this 
case…the Council has approved 
a restoration concept which must 
have been considered acceptable in 
terms of the applicant company’s 
restoration and aftercare proposals”. 
The PAC agreed with the Appellant 
that “Section 53 of the Planning Act 
does not appear to make provisions 
for conditions requiring financial 
guarantees”. In the view of the PAC 
“section 53 did not empower the 
Council to apply the conditions which 
are the subject of the appeal”.
Policy
The Appellant highlighted that 
neither the Strategic Planning 
Policy Statement (SPPS) nor the 
Planning Strategy for Rural Northern 
Ireland (PSRNI) call on Planning 
Authorities to seek insurance 
bonds or involve underwriters, to 
safeguard the implementation of 
restoration schemes, when granting 
planning permission for mineral 
extraction.  However, the imposition 
of the condition requiring a financial 
agreement, required an unequivocal 
duty on the Appellant to demonstrate 
funding for works which have already 
been undertaken under previous 
consents with no justification for the 

same. Whilst restoration of mineral 
workings is a policy requirement of the 
PSRNI (published in 1993), financial 
guarantees are not reflected in the 
policy provisions of any relevant 
NI planning policy documentation, 
including the Council’s recently 
published draft Local Development 
Plan (Draft Plan Strategy 2019) 
and documentation prepared by 
the Council in support of the Plan 
Strategy. The PAC agreed with the 
Applicant’s position that prevailing 
policy makes no specific mention 
of conditions to secure financial 
guarantees, nor does it express any 
requirements regarding planning 
agreements with respect to 
restoration for sand and gravel mineral 
development sites. Furthermore, the 
PAC also reflected that the emerging 
policy, promoted by the Council, 
including the Local Development 
Plan and papers associated with 
the same, make no reference to 
financial guarantees with respect to 
the delivery of restoration concepts. 
Additionally, the PAC commented that 
the SPPS also “makes no reference to 
financial guarantees with respect to 
the delivery of restoration concepts 
and I agree with the appellant 
company that, should the intention 
of the authors of the document 
been to refer to such matters, it 
would have been explicitly done”. 
Guidance
With respect to mineral planning 
and restoration, there is a lack of 
guidance in Northern Ireland relating 

to the same. Indeed, there is a lack of 
guidance in Northern Ireland regarding 
the imposition of mineral planning 
conditions generally. In the absence 
of NI guidance, consideration was 
given to guidance in other parts of the 
United Kingdom (UK) with respect to 
restoration conditions and powers to 
impose conditions requiring financial 
underwriters to insure the same. The 
Ministry of Housing, Communities and 
Local Government published guidance 
on the ‘planning for mineral extraction 
in plan making and the application 
process’ on the 17 October 2014. 
The guidance states that “a financial 
guarantee to cover restoration 
and aftercare costs will normally 
only be justified in exceptional 
cases. Such cases include:
・ “Very long-term projects where 

progressive reclamation is not 
practicable, such as an extremely 
large limestone quarry;

・Where a novel approach or 
technique is to be used, but the 
Planning Authority considers it 
is justifiable to grant permission 
for the development;

・Where there is reliable evidence of 
the likelihood or either financial or 
technical failure, but these concerns 
are not such as to justify refusal 
of permission” (emphasis added). 

Furthermore, planning authorities 
should seek to meet any justifiable 
and reasonable concerns through 
agreeing a planning obligation or 
a voluntary agreement at the time 
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Murnells Sand & Gravel Quarry, Cookstown,
Co Tyrone.

Landscape Restoration

PHASE 1 -Proposed
Advanced Light Standards

Creagh

Planning Application
Boundary

PHASE 1 - Advance Buffer
Planting (W1 & W2 - H1) Proposed Wet Woodland

Scrub Mix (W3)

2.5-2.75m

LIGHT STANDARD TREES
HEIGHTSIZE (girth) APP. STEMSPECIES

Quercus robur
Betula Pendula

6-8cm
6-8cm

1.5 - 1.8m
1.5 - 1.8m2.5-2.75m

COMMON
Oak
Birch

Alnus Glutinosa 6-8cm 1.5 - 1.8m2.5-2.75mAlder

Restoration Concept
Restoration of this extractive operation is focused on habitat creation and delivering biodiversity. In addition it has
been recognized there is long term potential to accommodate active and passive recreation - Walking,
birdwatching, etc.
This site could be assimilated with adjoining lands to contribute to regional biodiversity. Connectivity as part of a
wider regional green infrastructure strategy should be explored.
The majority of the subject site will be occupied by acid grassland and native woodland (incl Hazel copse) with
new ponds with wetland. Existing and proposed sand faces offer valuable nesting opportunities for insects and
Sand martin.  Restoration will be applied progressively on this site, therefore as areas reach their maximum extent
of extraction rehabilitation would commence.
Stripped topsoils would be located to the south of the site to create a screen berm which would be partially
planted with woodland species - 50 % of the soils from this berm would reused at the end of extraction for
restoration purposes. Post extraction the contained nature of this site offers potential to create a diverse
habitats - similar examples of former quarry sites have become designated nature reserves.

PHASE 1 - Existing exposed
sand face protected for
nesting Sand Martin

Existing Hedgerows/
Scrub & Woodland

PHASE 1 - Proposed
Translocation Ponds
(East side of site)

%

25
50

25

Qr
Bp
Ag

Proposed Woodland Planting
Years 1-3  (Establishment)
Maintain shrub & woodland areas in a weed free condition (No herbicide application on site).
Prune minor damage back to healthy wood and check for and treat disease. Gap up to replace damaged or failed
plant material in accordance with the original planting specification, which shall form part of the management
documentation. Check protective fencing, where used, and maintain in good condition.
Year 4-10
As canopies merge, remove guards and stakes and cease weed control.
Thin out weakest specimens if planting becomes overcrowded and start to restrict growth.
1 no. basic-level inspection bi-annual by qualified professional (in autumn to coincide with fungal fruiting) to check
physiological and biological condition -
At the end of this period determine if thinned to 5 m to maintain continued grassland cover beneath.
Felled trees to be used to create hibernatula
Year 11-20
1 no. basic-level inspection bi annual by qualified arboriculturist (in autumn to coincide with fungal fruiting) to check
physiological and biological condition
Thin out weakest specimens every 5 years as planting becomes overcrowded and start to restrict growth.
Year 20+
1 no. basic-level inspection per annum by qualified arboriculturist (in autumn to coincide with fungal fruiting) to
check physiological and biological condition
Interplant gaps and openings with new transplants every 5 years as required. Felled trees to be used to create
hibernatula.

Proposed Grasslands
Preparation
Ground preparation should follow the supplier's instructions with the removal of weeds, rubbish and stones of over75
mm diameter.  The seed will be sown following extraction activities during times of sufficient warmth and moisture,
ideally in late spring or early autumn. 
First year management
Most of the sown meadow species are perennial and will be slow to germinate and grow and will not usually flower in
the first growing season. There will often be a flush of annual weeds from the soil in the first growing season. This weed
growth is easily controlled by topping or mowing. (No herbicide applied on site)
Avoid cutting in the spring and early summer if the mixture is autumn sown and contains Yellow Rattle, or if the mixture
has been sown with a nurse of cornfield annuals. These sown annuals should be allowed to flower, then in
mid-summer cut and remove the vegetation. It is important to cut back the annuals before they die back, set seed
and collapse: this cut will reveal the developing meadow mixture and give it the space it needs to develop.
Management once established
In the second and subsequent years sown areas can be managed in a number of ways which, in association with soil
fertility, will determine the character of the grassland.
On poor shallow soils one or two cuts at the end of the summer, or occasional light grazing, may be all that is required
to maintain diversity and interest.
On deeper soils best results are usually obtained by traditional meadow management based around a main summer
hay cut in combination with autumn and possibly spring mowing or grazing. Meadow grassland is not cut or grazed
from spring through to late July/August to give the sown species an opportunity to flower.
Refinement of options would tailor by the project ecologist and form part of future management plans.
After flowering in July or August take a 'hay cut': cut back with a scythe, petrol strimmer or tractor mower to c 50mm.
Leave the 'hay' to dry and shed seed for 1-7 days then remove from site.
Mow or graze the re-growth through to late autumn/winter to c 50mm and again in spring if needed.

Crataegus monogyna

LIVESTOCK HEDGEROW  MIX
%

5
75

SPECIES SIZE GROWN

Salix caprea

Prunus spinosa
Coryllus avellana

5

BR
BR
BR

BR
IIex aquifolium BR

40-60cm 1 + 1 Branched
40-60cm
40-60cm
40-60cm
40-60cm

1 + 1 Branched
1 + 1 Branched
1 + 1 Branched
1 + 1 Branched
1 + 1 Branched

5
 5
 5

COMMON
Hawthorn

Goat Willow

Blackthorn
Hazel

Holly

Guelder Rose

DENSITY
5 per lin m

Viburnum opulus 40-60cm BR

Cm
Ca
Ps
Ia
Sc
Vo

1 per lin m
random
selection &
distribution

TRANSPLANTS
H1

WET WOODLAND MIX
SPECIES SIZE GROWN HEIGHT/TRANSPL DENSITY

Betula pubescens
Salix cinerea BR / Cell

BR / Cell
40-60cm
40-60cm

1 + 1 Branched
1 + 1 Branched

0.5 per m2
0.5 per m2

%
20
20

Alnus glutinosa BR / Cell40-60cm 1 + 1 Branched 0.5 per m220
Prunus spinosa BR / Cell40-60cm 1 + 1 Branched 0.5 per m220
Salix fragilis BR / Cell40-60cm 1 + 1 Branched 0.5 per m220

W3

*Due to Ash back there is at time of submission a moratorium on specifying this species, however as
resistant strains emerge over ther life of this operation it is expected that it will be possible to specify.

Soil Management
Much of the soils and overburden layers at this quarry operation have in the past been stripped and relocated and
are generally unavailable for restoration purposes. However some pockets of topsoils and peat remain intact,
which can be utilized for future restoration. Where soils and peat are identified during operation, these should be
appropriately stored or transported to areas available for restoration.
Soil Stripping :- Stripping should apply guidance from MAFF data sheets.
Soil Storage :- Location of striped soils storage to be agreed on site - Storage berms should be clearly signed &
protected. Storage Berm Height (maximum): 3m.
Handling Soils :-
- Aggressive weeds to to be topped and selectively herbicide added as required
- Give notice and obtain instructions before moving topsoil.
- Plant: Select and use plant to minimize disturbance, trafficking and compaction.
- Contamination: Do not mix topsoil with:
- Subsoil, stone, hardcore, rubbish or material from demolition work.
- Other grades of topsoil.
Multiple handling: Keep to a minimum. Use or stockpile topsoil as soon as possible after stripping.
Wet conditions: Handle topsoil in the driest condition possible. Do not handle during or after heavy rainfall or when
it is wetter than the plastic limit less 3%, to BS 1377-2.
Spreading Soils:-
 Temporary roads/surfacing: Broken and remove before spreading topsoil.
 Layers: - Depth (maximum): 150 mm. - Gently firm each layer before spreading the next.
 Depths after firming and settlement (minimum):
- Grass areas - 50mm (excluding wet wildflower grassland areas)
- Planted areas - 100mm.  Crumb structure: Do not compact topsoil. Preserve a friable texture of separate visible
crumbs wherever possible

                 Acid Sub-mountain Grassland Mixture (100%)
This mix contains common wildflower species associated with
sub-mounatinous regions including heather.
Sowing Rate 12.5Kg/ha2 ( 5gm2)

G2

50% Festuca ovina Sheep’s Fescue
25% Festuca rubra litoralis Slender Creeping Red Fescue
6.5% Cynosurus cristatus Crested Dogstail
5% Agrostis capillaris Browntop Bent
5% Holcus lanatus Yorkshire Fog
5% Poa pratensis Smooth Stalked Meadow Grass
3% Galium verum Lady’s Bedstraw
3% Samguisorba minor Salad Burnet
2.5% Anthoxanthum odoratum Sweet Vernal
2% Plantago lanceolata Ribwort Plantain
2% Ranunculus acris Meadow Buttercup
2% Ranunculus repens Creeping Buttercup
2% Rumex acetosa Common Sorrel
2% Trifolium repens White Clover
1% Achillea millefolium Yarrow
1% Briza media Quaking Grass
1% Calluna vulgaris Heather
1% Prunella vulgaris Self–Heal
0.5% Conopodium majus Pignut
0.4% Lotus corniculatus Birdsfoot Trefoil
0.1% Glaium saxatile Heath Bedstraw

PLANT SCHEDULES

Crataegus monogyna

WOODLAND EDGE MIX
%

15
30

SPECIES SIZE GROWN

Acer campestre

Prunus spinosa

Corylus avellana

10

BR
BR
BR

BR
IIex aquifolium BR

40-60cm 1 + 1 Branched
40-60cm
40-60cm
40-60cm
40-60cm

1 + 1 Branched
1 + 1 Branched
1 + 1 Branched
1 + 1 Branched
1 + 1 Branched40-60cm BRUlex europaeus

15
 5
 5

1 + 1 Branched40-60cm BRAlnus glutinosa 5

COMMON

Hawthorn

Field Maple

Blackthorn

Hazel

Holly

Gorse
Alder

1 + 1 Branched40-60cm BR 5

DENSITY

1.5 per m2
1.5 per m2

1.5 per m2
1.5 per m2
1.5 per m2
1.5 per m2
1.5 per m2

1.5 per m2

Ca
Cm
Ps
Ia
Qi
Ue
Ag

MAIN WOODLAND MIX
%

15
35

SPECIES SIZE GROWN TRANSPLANTS DENSITY

Pinus sylvestris
Quercus robur

Betula pendula
Alnus glutinosa

20

BR
BR
BR

15 BR

40-60cm
40-60cm
40-60cm
40-60cm

1 + 2 Branched
1 + 1 Branched
1 + 1 Branched
1 + 1 Branched

1 + 1 Branched40-60cm BR
Sorbus aucuparia10 1 + 1 BranchedBR40-60cm
Prunus avium 5

0.5 per m2
0.5 per m2
0.5 per m2
0.5 per m2
0.5 per m2
0.5 per m2

Salix cinereaSci

Qr
Ps
Bp
Ag
Sa
Pa

Willow

COMMON
Oak

Alder

Scots PIne
Birch

Rowan
Cherry

TRANSPLANTS

W1

W2

1 + 1 Branched40-60cm BRMalus sylvestris 5 Crabapple 1.5 per m2Ms
1 + 1 Branched40-60cm BRViburnum opulus 5 Guelder Rose 1.5 per m2Vo

1 + 1 Branched40-60cm BRFraxinus excelsior 0.5 per m2Fe Ash **

*Due to Ash back there is at time of submission a moratorium on specifying this species, however as
resistant strains emerge over ther life of this operation it is expected that it will be possible to specify.

DENSITY
As Shown
As Shown
As Shown

Proposed Restoration
Planting
(W1 & W2 - H1)

Species Rich Acid
Grassland (G2)

Proposed Ponds profiled & finished
suitable for future habitation of smooth
newt population

PHASE1 - Newt receptor site.
Temporary newt fencing to be
removed at end of extraction

Proposed exposed sand
face for nesting Sand martin

PHASE1 - Proposed newt
hibernatula (Topsoil covered
semi sunken Logs/Sticks/Straw)

Proposed future Birdhide location

TARGET FAUNA POST
RESTORATION

Woodland
(W1&W2)

Woodland Mix
(W1&W2)

Acid
Grassland

Mix
(G1)

Acid
Grassland
Mix (G1)

(Former Quarry Floor
Level Surface c. 202AOD)

Acid
Grassland

Mix
(G1)

Wet
Woodland

(W3)

Potential
Bird Hide
Location

Advanced Woodland

(W1&W2)

Exposed
Sand Face

Exposed
Sand Face

Exposed
Sand Face

Existing
Exposed

Sand Face

Area Fenced Off

Hibernatula

Receptor
Ponds

Woodland Mix
(W1&W2)

Woodland Mix
(W1&W2)

Woodland Mix
(W1&W2)

Woodland Mix
(W1&W2)

Hazel Copse
(100% Mix)

Woodland Mix
(W1&W2)

Advanced Woodland
(W1&W2)

Exposed
Sand Face

Wet
Woodland

(W3)

Pollinators / Small Mammals

Variety of proposed landcover (incl acid
grassland, woodland, hazel copse, & wetland)
offer habitats to sustain diverse populations of
insect, mollusc, small mammals and birds.

Birds

Diversity habitat will first attract common native
birds & in time with appropriate management
encourage a hierarchy of bird species
(incl raptors). Existing & proposed exposed
sand faces combine with wetland habitat to
offer excellent nesting & feeding ground for
Sand martin.

Hazel Copse
(100% Mix)

Bats / Red Squirrel

With positive landcover conditions to promote
a healthy insect population, combined with
roosting and nesting opportunities, protected
species such as bat and red squirrel will be
encouraged.

Amphibians

A population of smooth newts are currently
present on the subject site. These will be
relocated to a designated and protected
receptor site along the western boundary
with temporary translocation ponds, grassland
and hibernacula. The post restoration proposal
will include several wetlands & new ponds for
released newts and other amphibians.

With positive landcover conditions to promote
a healthy insect, small bird and mammal
population, combined with a balance of
woodland, acid grassland and meadow
habitat, larger native mammal such as hare,
hedgehog, badger & fox will be encouraged.

NOTE:
No herbicides or pesticides to be permitted
during the establishment or extractive
operational stage or after operations have
ceased & restoration established.

Larger Mammals

Hedgerow (H1)

He
dg

er
ow

 (H
1)

He
dg

er
ow

 (H
1)

Approx Areas for Proposed Restoration Typologies (Habitats)
Total Site Area 76371m2  (7.6Ha)

By End of Phase1
Advanced woodland buffer 2553m2 (0.25Ha)
Translocated Site 475m2 (0.04Ha)
Newt Receptor Ponds x 4No 134m2
Protected Sand Face 1408m2 (0.14Ha)
3No. Hibernacula

By Final Restoration
Native Hedgerows 451 Linear m
Dry woodland 13862m2 (1.3Ha)
Wet woodland 3276m2 (0.33 Ha)
Species Rich Grassland 36253m2 (3.62Ha)
Hazel Copse 4314m2 (0.43Ha)
Proposed Sand Faces 5176m2 (0.52Ha)
Proposed Ponds x 13No 1777 m2 (0.18ha)
8No Hibernacula

Wet
Woodland

(W3)

Wet
Woodland

(W3)

NOTE:
Ponds & planting
 in this area to be

delivered
by end of Phase2
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planning permission is given. 
The PAC stated that “it was submitted 
that the restoration concept is 
typical of that submitted for sand 
and gravel sites in NI and several 
cases were referred to where 
restoration schemes were associated 
with development taking place over 
a period of 10 + years, with no 
conditions imposed requiring financial 
guarantees for their implementation. 
In addition, it was stated that the 
subject restoration concept does 
not involve any innovative or novel 
approaches or techniques and 
there is no basis for questioning the 
likelihood of financial or technical 
failure on the part of the appellant 
company. The Council’s argument 
that any company can find itself in 
financial difficulties, if accepted, would 
infer that all consents for minerals 
extraction should employ conditions 
requiring financial guarantees; that, 
patently, cannot be the case”.
Equity
The PAC has stated during previous 
appeal hearings that “the consistent 
application of planning policy is an 
important consideration” (1997/
A192) and it follows that a planning 
authority has a duty to act consistently. 
The Appellant provided evidence 
highlighting contemporary consents 
granted by the Council for mineral 
workings, including hard rock quarries, 
where progressive reinstatement 
is often not feasible, which had no 
conditions attached requiring financial 
guarantees to deliver restoration.
As expressed within the PAC decision, 
“the Council’s representative at 
the hearing was of the opinion 
that other councils may follow Mid 
Ulster Council’s example. It would 
appear that Mid Ulster Council has 
unilaterally decided to impose such 
conditions within its District without 
any clear evidence that this approach 
will be adopted throughout the 
region. In my view, this is unfair”.
The PAC went on to assert that “the 
consistent application of planning 
policy is an important consideration 
and a planning authority has a duty 
to act consistently. There is no 
evidence to demonstrate that the 
Department for Infrastructure (DFI), 
or before that the Department of the 
Environment (DoE), when processing 
and permitting planning applications 
for minerals development that 
were of regional significance, have 
ever imposed conditions requiring 
financial guarantees with respect 
to final restoration of the site”.
Proficiency
Finally, the Appellant also raised 
the question what capacity and 
proficiency, if any, does the Council 

hold in terms of discharging the 
imposed condition? The Appellant 
considered that the Council, prior to 
imposing the conditions, had failed 
to consider the liability on applicants 
and necessary requirements to 
discharge the condition. This also 
led to questions being raised by 
the Appellant over the enforcement 
of the condition with the Council 
neither having the power to secure 
compliance or the capacity to 
discharge the condition. In similar 
circumstances to those outlined in 
British Airports Authority v Secretary 
of State for Scotland [1979] SC 
200 wherein the Secretary of State 
imposed a condition on a planning 
consent for airport development which 
was designed to control the direction 
of take-off and landing of aircraft, 
the applicants had no control over 
matters since the power to prescribe 
the direction of flights lay with the 
Civil Aviation Authority. Since the 
Applicants had no power over the 
CAA to bring about the desired result, 
other than persuasion, the condition 
was incapable of enforcement and the 
local planning authority had no power 
to enforce it. Similarly, in this case, the 
Appellant was at the mercy of third-
party underwriters in terms of securing 
the financial guarantee; a matter which 
it is considered had not be examined. 
Therefore, the mechanisms in terms 
of how the condition could have 
been discharged by the Council were 
unknown in this case. Indeed, during 
discussions held with the Council, prior 
to issuing the planning decision, they 
confirmed that they have no ability 
process ‘a financial guarantee’ nor 
hold money in an ‘Escrow Account’.
The PAC acknowledged that the 
condition states that “the financial 
guarantee must be granted by a 
bank or other institution which is 
of sound financial standing and 
capable of fulfilling the obligations 
under the guarantee”. “As written, 
the condition leaves the appellant 
dependent upon a 3rd party as the 
Council cannot become financially 
involved with deposits of money or 
with bonds; this on the face of it 
appears to me to be unreasonable”.
Conclusions
It is considered that the decision by 
the PAC on 2020/A0006 held that the 
Council sought to rely on guidance 
produced in GB in support of its 
position regarding use of conditions to 
secure financial guarantees; however, 
no legal authority was provided by the 
Council in support of the assertion 
that planning conditions can be 
used to require such guarantees. In 
any event, the use of conditions is 
not explicitly advocated anywhere 
in legislation nor policy in Northern 

Ireland. Furthermore, the Appellant’s 
sentiments that the Council had 
not applied the guidance correctly 
and had failed to justify the burden 
of the condition, including the 
Council’s failure to demonstrate the 
exceptional circumstances for its 
imposition, were upheld by the PAC. 
In England and Wales, the use of 
planning agreements or planning 
obligations is advocated and guidance 
clearly states that such agreements 
should be in place before planning 
permission is granted. In Northern 
Ireland there is no legislation making 
provision for use of planning 
obligations; Section 76 of the 
2011 Planning Act does, however, 
provides for planning agreements.
It is considered that the PAC has 
highlighted that the SPPS is a 
strategic document, setting out the 
basis for region-wide planning policy 
and guiding the production of new 
Local Development Plans. Therefore, 
if planning agreements are to be 
pursued during the processing of 
mineral planning applications requiring 
financial guarantees, this should not 
be done on an ad hoc basis, nor be 
undertaken unilaterally by Councils, 
to ensure fairness and equitable 
approach across NI with regards to 
the processing of mineral planning 
applications. Currently, no clear 
guidance on the matter of financial 
agreements exists with respect to 
planning applications for mineral 
planning and restoration in NI and 
this is a matter that the PAC has 
acknowledged could be addressed 
by the Department for Infrastructure 
and appropriate consultation with 
the minerals industry. Unlike its 
counterparts in the UK and ROI, 
the minerals industry in NI has not 
been subject to a planning review 
process. Therefore, any issues 
with respect to restoration (or lack 
thereof) has not been measured 
at this time and the problem, if 
there is one, is largely unknown to 
Council’s across NI.  It is considered 
that to ensure due process and to 
safeguard propriety, the minerals 
industry of NI should be consulted on 
restoration obligations, the use of s. 
76 planning agreements and advised 
of situations wherein such agreements 
may be utilised by Councils, or as 
the case may be the Department, 
to secure restoration works.
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www.ashbournetruckcentre.com

Ashbourne Truck Centre, Ballymadun, Ashbourne, Co. Meath, Ireland
Tel: 00353 18350573   Josef: 0035387 255 66 77   Sarah J: 0035386 255 66 77

New Faymonville 4-axle 
hydraulic widening bed 
low loader, extendable 
in width from 2.54m to 
3.2m at the push of a 

bu  on, also extendable 
in length, double  ip 
hydraulic ramps, rear 
steer axles, hydraulic 
rear legs, full spec. 
In stock available 

immediately. 

New Faymonville MAX 
3-axle step frame low 
loader, rear steer axle, 
double  ip ramps, out 
riggers, marker boards. 

In stock available 
immediately.

New Schmitz Cargobull insulated 
tar spec  pping trailer, 8.2m, steel 
body, electric cover, front li   axle. 

In stock available immediately. 

New Schmitz Cargobull 
Aluminium  pping trailer 

9.6m, electric cover, 
rear steer axle, front li   
axle. In stock available 

immediately.

New Schmitz Bulk 
Tipping Trailer, 70 
cubic yard, step 

frame design, steel 
galvanised chassis, 
roll over cover, grain 

hatch and sock, 
sealed tail board, front 

lift axle, ina stock, 
available immediately.

New Faymonville 4 axle fixed 
bed low loader, two rear steer, 

double flip ramps, marker 
boards, 9ft wide plus out 

riggers, coming into  
stock within 2 weeks.  

Available on short delivery  
(same spec as trailer shown)

New Faymonville MAX 
3 axle step frame 
low loader, double 

flip ramps (timber or 
grid floor), in stock 

available immediately. 

New Schmitz tipping 
trailers, in stock & on 
short delivery times, 
various specs, 8.2m 

steel 1460mm side or 
1860mm side, manual 

or electric covers, 
various other options 

available.

www.ashbournetruckcentre.com

Ashbourne Truck Centre, Ballymadun, Ashbourne, Co. Meath, Ireland
Tel: 00353 18350573   Josef: 0035387 255 66 77   Sarah J: 0035386 255 66 77

2022 Faymonville 4 axle 
9ft wide, heavy duty 
spec on 19.5” wheels, 
trough, extendable, 

double �ip ramps, BPW 
axles, greaser, marker 
boards, available with 

immediate delivery 
IN STOCK

2022 Faymonville 3 
axle 9ft wide low load-
er, double �ip ramps, 

rear steer axle, hydrau-
lic rear legs, top spec 
trailer, available with 
immediate delivery,

 IN STOCK

2022 Schmitz 8.2m tipping 
trailers, standard size and 

higher side wall for waste etc, 
steel body, galvanised steel 
chassis, front lift axle, auto 

dump on suspension, manual 
cover, sealed tail board, fully 

thermal insulated in stock 
also.  available with immedi-

ate delivery IN STOCK

2022 Faymonville 4 axle 
9ft wide, choice in stock, 
extendable with trough, 

or full extension no 
trough, double �ip ramps, 

hydraulic rear support 
legs, marker boards, top 
spec, available with im-

mediate delivery,
 IN STOCK 

New Schmitz tipping
trailers, in stock & on
short delivery times,
various specs, 8.2m

steel 1460mm side or
1860mm side, manual

or electric covers,
various other options

available.
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Tobermore opens new £8.6m 
factory to expand production

The facility, which officially 
opened in June, boasts an 
industry-renowned SR Schindler 
Press, Shotblaster, and state-of-
art packaging line. This press is 
only the second of its kind to be 
operational globally. It will facilitate 
the increased production of 
high-demand products including 
Braemar, Mayfair, Beaufort, 
Textured, Riven, and Classica 
Flags. This will ensure Tobermore 
can continue to proudly meet the 
growing demand for its products 
ensuring all its paving flags are 
in stock with zero lead times.
Rigorous pre-launch machine testing 
was carried out by engineers from 
across the globe including from 
Germany, Slovakia, and Poland who 
were also involved in the machinery 
setup. Involvement from Northern 

Ireland companies, including Rapid and 
PIL, was also imperative to achieving 
the highest standard of operations.
Tobermore has grown significantly 
over the past number of years 
increasing its workforce by a 
staggering 54.3% in the last two years, 
from 302 employees in May 2020 to 
currently employing over 460 staff 
across the UK and Ireland. Moreover, 
the company’s turnover has increased 
steadily from £67m in 2020/21 to 
£85m in the year 2021/22. The 
Company was recently recognised 
in the Belfast Telegraph Top 100 
Companies 2022, ranking at no 24.  
In December 2020, Tobermore 
celebrated the opening of its 
impressive 4416m² HESS facility 
which enabled the rapidly expanding 
company to ramp up production by 
an additional 30% and generated 95 

new jobs locally. This latest factory 
will create approximately 10 new jobs, 
including production operatives.
If you are interested in joining  
Team Tobermore, you can view  
current career vacancies.
www.tobermore.co.uk/careers/
David Henderson, Managing Director 
of Tobermore, commented on the 
latest factory opening: "Tobermore 
proudly reinvests in areas of the 
business that satisfy customer 
demand. We are delighted our latest 
production facility will generate 
additional job opportunities in our local 
area, as well as enable us to meet 
the growing demand for our paving 
flags. Boasting world-class machinery 
installed and tested by a team of 
expert engineers, we are passionate 
about producing outstanding 
products without the lead times."

World-class paving and walling manufacturer, Tobermore has announced the 
opening of its new £8.6 million production facility which will enable it to further 
scale up production to meet the demand for its products.

tobermore.co.uk | 0844 800 5736

Trust Tobermore
Trust world-class paving & walling 
manufacturer Tobermore to put the 
finishing touches on your project. 

To learn more 
contact us today!

We Supply:
• Block Paving 
• Permeable Paving 
• Paving Flags 
• Steps 
• Walling & Masonry 
• Retaining Walls 
• Concrete Facing Bricks
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We hereby apply to become an member of Mineral Products Association Limited and agree to be bound 
by the Articles of Association and any rules made thereunder by the council of the Association.

Date: ........................................................................................................  

Signed: ...................................................................................................

(Director, Secretary or Partner)

Application for 
Full Membership

PRODUCTION AND PROCESSING UNITS (including details of Associated Companies)
(Details of Concrete Blocks, Cement, Quarries, Pits, Ready Mix, Black Top Processing Units)

NUMBER OF PLANTS/OUTLETS (Please provide details overleaf)
READY MIX CONCRETE
ASPHALT / CONTRACTING
SAND AND GRAVEL 
QUARRIES

CEMENT PLANTS

PRECAST  
(Inc blocks, rooftiles, pavia, pipes, floors etc)

CEMENT

PLEASE COMPLETE THIS FORM IN FULL

USE BLOCK CAPITALS
Company Name: ................................................................................................................................................................................................

Address: ................................................................................................................................................................................................................

....................................................................................................................................................................................................................................

...............................................................................................................................   Postcode: ........................................................................... 

Telephone Number: ..........................................................................................................................................................................................

Fax Number: ........................................................................................................................................................................................................

Contact Name: ...................................................................................................................................................................................................

E-mail Address: ..................................................................................................................................................................................................
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NOTES FOR GUIDANCE:
1 Where a company is applying for membership this form must be 

completed in full by the secretary or a director of the company.
2 When completed this form should be sent to MPANI Ltd, Nutts Corner Training Centre,  

17 Dundrod Road, Crumlin, Co Antrim, BT29 4SR

WE ARE ESSENTIAL!
REALISE IT, COMMUNICATE IT
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MAIN FIELD OF ACTIVITY (e.g. plant supplier, finance, quarry product user, consultancy)

....................................................................................................................................................................................................................................

....................................................................................................................................................................................................................................

....................................................................................................................................................................................................................................

....................................................................................................................................................................................................................................

We hereby apply to become an affiliate member of Mineral Products Association Limited and agree to be 
bound by the Articles of Association and any rules made thereunder by the council of the Association.

Date: ........................................................................................................  

Signed: ...................................................................................................

(Director, Secretary or Partner)

NOTES FOR GUIDANCE:
1 Where a company is applying for affiliate membership this form must be 

completed in full by the secretary or a director of the company.
2 When completed this form should be sent to MPANI Ltd, Nutts Corner Training Centre,  

17 Dundrod Road, Crumlin, Co Antrim, BT29 4SR

Application for 
Affiliate Membership

PLEASE COMPLETE THIS FORM IN FULL

USE BLOCK CAPITALS
Company Name: ................................................................................................................................................................................................

Address: ................................................................................................................................................................................................................

....................................................................................................................................................................................................................................

...............................................................................................................................   Postcode: ........................................................................... 

Telephone Number: ..........................................................................................................................................................................................

Fax Number: ........................................................................................................................................................................................................

Contact Name: ...................................................................................................................................................................................................

E-mail Address: ..................................................................................................................................................................................................
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MPANI Committees

Mark Andrews, Gibson Bros
Gordon Best, MPANI
Grace McGurk, McQuillan Companies
Andrew Collen, Collen Bros
Shane Feehan, Dalradian
Paul Hamill, F P McCann Ltd
Gillian Hamilton, Kilwaughter Minerals Ltd
Conor Jordan, Norman Emerson Group
Stephen Linden, Mannok
Gareth McCallion, Quarryplan
Catherine Keenan, Creagh Concrete Ltd
Rebecca Matthews, Northstone NI 
John McReynolds, Northstone NI
Stephen Robinson, Robinson Quarry Masters

Chair: Russell Drew,  
Breedon

PLANNING &
ENVIRONMENTAL 
COMMITTEE

Gordon Best, MPANI
Eamon Finnegan, Breedon Ireland
Paul Hamill, F P McCann Ltd
Brian Curtis, Curtis Enterprises
William Doherty, Creagh Concrete Ltd
Colin Emerson, Norman Emerson Group
Damien Keenan, P Keenan Roads
John McReynolds, Northstone NI
Simon McDowell, Kilwaughter Minerals
Damian Curran, Cemcor
Stephen Robinson, Robinson Quarry Masters
Darren McMillan, Northstone NI
Mark Walsh, Breedon

Chair: Paul Brogan,  
McQuillan Companies

Vice Chair: Paddy Mohan, Mannok

EXECUTIVE 
COMMITTEE

Gordon Best, MPANI
Eleanor Forrest-Reid, Northstone NI 
David Clarke, F P McCann Ltd
Gerry Clancy, Mannok
Alistair Cousins, Gibson Bros
John Moore, Conexpo
Roy Dornan, Collen Bros
Mike Kelly, Breedon
Brian Pryce, Health & Safety Executive NI
Cathy Maguire, Acheson & Glover Group
Arash Ghadaksaz, Lagan Operations and Maintenance
Alan Moore, Creagh Concrete
Aaron Mulvenna, Kilwaughter Minerals Ltd

Chair: Craig Chisholm,  
McQuillan Companies

HEALTH & SAFETY 
COMMITTEE

Conor Jordan, Norman Emerson Group
Mark Walsh, Breedon
Brian Watt, Northstone NI

Chair: George Emerson,  
Norman Emerson Group

LOUGH NEAGH SAND 
TRADER COMMITTEE

Gordon Best, MPANI
Brian Curtis, Curtis Enterprises
Sean Toal, Creagh Concrete Ltd
Colin Emerson, Norman Emerson Group
Steve Oldham, Northstone NI
Kevin Maguire, Mannok
Kieran McHugh, Tracey Concrete
Samuel McIlroy, RTU
Mark Walsh, Breedon
Declan Wright, Larsen

Chair: Henry Heron,  
F P McCann Ltd

CONCRETE
DEVELOPMENT 
GROUP

Gordon Best, MPANI
John McQuillan, McQuillan Companies
Peter Collen, Collen Bros
Chris Diamond, P Keenan Roads
Paul Fitzpatrick, Peter Fitzpatrick Ltd
Francis Fullerton, Gibson Bros Ltd
Kieran McKenna, F P McCann Ltd
Gareth Telford, Northstone NI

Chair: Mark Quigley,  
Breedon

HIGHWAY 
MAINTENANCE
& CONSTRUCTION GROUP
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Membership List 2022

Advertisers Index
2. CLOSE BROTHERS 
5. AG ACHESON & GLOVER 
6. QURRAYPLAN 
8. NORTHERN LIFT TRUCKS 
10. COLAS IRELAND  
12. MCHALE METSO 
30. IRISH SALT MINES 
31. NORMAN EMERSON 
35. CARSON MCDOWELL 
37. RAPID
41. MANNOK
46. PCP GROUP 
47. PCP GROUP
51. IRISH CEMENT
53. MOMENTUM NI 

56. NORTHSTONE
57. NORTHSTONE
61. TENNANTS BITUMEN
63. KILWAUGHTER MINERALS 
66. FP MCCANN
67. FP MCCANN
69. PLANT & CIVIL ENGINEER
73. RTU
75. MCQUILLANS
79. WILLAM ORBINSON 
81. BREEDON
83. CLEVER FULTON RANKIN
87. GSNI
89. FATHOM ENERGY & 

ENVIRONMENT 

91. SIX WEST 

95. P KEENAN 

99. SANDVIK

103. CAMPBELL CONTRACTS LTD 

105. CREAGH CONCRETE 

109. COOKSTOWN CEMENT 

111. DALRADIAN / GIBSON BROS  

115. TRACEY CONCRETE

117. RIDGEWAY 

121. ASHBOURNE

122. TOBERMORE CONCRETE

127. ULSTER INDUSTRIAL 
EXPLOSIVES 

128. PAT O’DONNELL

126

AG (Acheson + Glover)
Adcrete Ltd (Affiliate)
Armagh City Quarries 
B McCaffrey & Sons Ltd
Barrick Hill Quarries
Breedon Group
Campbell Contracts Ltd
Carson McDowell LLP (Affiliate)
CDE (Affiliate)
Cemcor (Formerly 
Cookstown Cement)
Cleaver Fulton Rankin (Affiliate)
Colas (Associate)
Colinwell Concrete Ltd
Collen Brothers (Quarries) Ltd
Conexpo (NI) Ltd
ConveyorTek (Affiliate)
Core Aggregates
Creagh Concrete Products Ltd
Curtis Enterprises (Affiliate)
Dalradian
Dennison Commercials Ltd (Affiliate)
Douglas Acheson
Ecocem Ireland Ltd
Finning (Affiliate)
F P McCann Ltd
Galantas
George Crawford & Son
Gibson Bros Ltd

Hughes Precast Products Ltd
Industry Training Services (Affiliate)
Irish Salt Mining and 
Exploration Co Ltd
Irwins Quality Aggregates Ltd
James Boyd & Sons 
(Carnmoney) Ltd
Jordan Concrete Ltd
Kilwaughter Minerals Ltd
Lagan Operations and 
Maintenance Ltd
Larsen Building Products (Affiliate)
Loughran Rock Industries
Macrete Ireland
Mannok
Matthew Robinson & Son 
Concrete Products
McQuillan Companies
McGarrity Bros Ltd
MCL Consulting (Affiliate)
Momentum R & D (Affiliate)
Moore Concrete
MW Johnston
NI RPE
Norman Emerson Group Ltd
Northstone (NI) Ltd
OMYA
Orica Blast & Quarry 
Surveys Ltd (Affiliate)
P Keenan

PCP Group (Affiliate)
Peter Fitzpatrick Ltd
Premier Cement Ltd
Quarryplan (Affiliate)
Rapid International Ltd (Affiliate)
ReCon Waste Management (Affiliate)
RHM Commercial (Affiliate)
Riddles Bros Ltd
R J Mitten & Sons
Robinson Quarry Masters
Rocblast Ltd (Affiliate)
RSK Ireland Ltd (Affiliate)
RTU Ltd
Simplicity Group (Affiliate)
Six-West (Affiliate)
SLR Consulting Ltd (Affiliate)
Stanley Bell Sand & Gravel
Tennants Bitumen (Associate)
T H Moore (Contracts) Ltd
Tobermore Concrete Products Ltd
Tracey Concrete Ltd
Tullyraine Quarries Ltd
Turley (Affiliate)
Ulster Industrial Explosives 
Ltd (Affiliate)
W & J Chambers Ltd
William Orbinson QC (Affiliate)
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THE BLASTING EXPERTS IN QUARRIES

QUARRIES
Ulster Industrial Explosives

Ulster Industrial Explosives
Ulster Industrial Explosives Limited, PO Box 100, Carrickfergus, County Antrim BT38 0BN

Tel: (028) 9335 1444,     Fax: (028) 9335 1474     info@uielimited.com

www.uielimited.com



OVER 50 YEARS  
OF  MOVING IRELAND
Pat O’Donnell & Co. has been supplying and distributing  
quality plant equipment to the island of Ireland since 1970.
We have helped dig, demolish, forest, excavate, carry,  
cultivate, harvest, import, export, engineer, pave, save,  
landscape, power, lift, load and dump all over Ireland.
Every machine we supply comes with a nationwide team
Of qualified service engineers, a next-day parts delivery
system and an all-island branch network.

SERVICE

SERVICE
AVAILABLE
364 DAYS
OF THE YEAR

VOLVO CE
Articulated Haulers
Excavators
Wheel Loaders
Pavers

VOLVO PENTA
Engines

SENNEBOGEN
Material handlers

ORDER ONLINE24/7: PATODONNELL.COM SALES & 
SERVICE

California Heights
Chapelizod

t:+353 1 616 1000

Cork
Sallybrook, Glanmire
Co.Cork

t:+353 21 482 1288

Galway
Carnmore West
Oranmore, Co. Galway

t:+353 91 790 722

Portadown
Seagoe Industrial Area
Portadown, Co. Armagh

t: +44 28 38 337 222
D20 YH76 T45 H778 H91 FWF6 BT63 5QE




